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Letter Of Offer 

 
23 October 2019 

Patil Bhushan Vasudev 

Partnership Distribution 
Key Account Manager - Central Bank Branch Banking 
Executives - Sales 
Nasik  

 
Component Per Month (Rs.) Per Annum (Rs.) 

Basic Salary 44,800 5,37,600 

HRA / Housing Entitlement 2240 26,880 

Supplementary Allowance 40,164 4,81,968 

Statutory Bonus 3732 44,790 

Reimbursements   

Retiral Benefits   

Provident Fund Employer’s Contribution  86,400 

Gratuity  22,364 

Total Fixed Pay 91036 1200000 

Plus PerformanceBonus*  

Guidelines of Flexi Allowance Plan (FAP): 

 
a) Each employee is entitled to exercise his / her choice of apportionment of FAP subject to total limits 
available against each allowance 

b)The below selection shall be taxable / non taxable as provided for under the Income Tax act and the rule 
there made under and amended from time to time 

Components Eligible Band Options Income Tax Exemption 

 

 
HRA 

 

 
All 

a) 60% of Basic 
Salary 

100% exemption on minimum of following 
criteria : 
• 40% or 50% of Basic Salary for Non Metro& 
Metro Cityrespectively 
• HRA as per CompensationStructure 
• Actual Rent paid less10% ofbasic 

b) 50% of Basic 
Salary 

c) Nil 

Meal Coupon All 
a) Rs.13,200/- p. a. “Food / Meal Coupon” are 100% Tax Free 

Component as per disposable income b) Rs.26,400/- p. a. 

 

Gift Coupon 
All Rs.5000/- p.a. 

“Gift Coupon” is a 100% Tax Free Component 
as per Gift Tax rule 

 

Child Education 
All 

Rs.1200/- p.a. per 
child upto 2 children 

100% tax exemption on submission of Fee 
receipts 

Hostel 
allowance 

All 
Rs.3600/- p.a. per 
child upto 2 children 

100% tax exemption on submission of Fee 
receipts 

Leave Travel 
Allowance 

As per 
applicability 

a) Yes If yes then 100% tax exemption on submission 
of Travel tickets b) No 

Personal Car 
Fuel 
Reimbursement 
s 

Assistant 
Manager and 

above 

 
As per Grade 

This will be considered under Business 
expenses and reimbursed as per submission of 
bill every month as per eligibility 

Company Car Manager and a) Yes If opted then EMI, Driver's salary and Fuel 
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Lease above 

b) No 
charges reimbursed. Applicable as per Car 
Lease scheme 

 

NPS 
 

All 
a) Yes 100% tax exemption upto 10% of Basic Salary. 

Withdrawal is applicable as per National 
Pension Scheme b) No 

 

Other Benefits* Cover 

Mediclaim Insurance Cover: Hospitalization expenses 

shall be reimbursed for Self, Spouse and up to 2 

dependent children on a family floaterbasis. 

Rs.400,000/- per annum Manager and below 

Rs.700,000/- per annum Sr. Manager and above 

Voluntary Group Mediclaim Insurance Cover : For Parents 
& In-laws of employees, this Insurance cover can be taken 
by an employee on a voluntary basis for Parents & In- 
laws. Hospitalization expenses for Parents & In-laws shall 
be reimbursed on a family floater basis. 

 

 
Rs.400,000/- per annum 

Group Life Insurance Cover : In the unfortunate event of 
death on account of an accident or natural causes, an 
employee’s nominee shall be eligible for an insurance 
claim benefit. In addition, terminal illness benefits have 
been provided under this policy. 

 
6 times of Annual Driving Salary(i.e Total Fixed 
Cost minus Retirals) or Rs 10 lacs whichever is 
higher 

Employee Deposit Linked Insurance : This benefit accrues 
through Employer contributions to the Provident Fund 
scheme in the event of death. 

 
Rs.601,000/- 

 
Group Personal Accident Insurance Cover: All employees 
are covered for 24 hours, worldwide under his policy. The 
policy covers an employee in the event of bodily injury due 
to an accident. The policy also covers temporary or 
permanent disability due to an accident. 

>Death Benefit - Max of 6.25 times of Annual 
Basic salary or minimum Rs 15 lacs whichever is 
higher upto maximum Rs 1 Cr 
>Spouse Cover - 10% of Employee Sum Insured 
on Capital Cover* 
Capital Cover* - Accidental Death, 
Dismemberment, Permanent Total Disability and 
Permanent Partial Disability 

 
 

Note 
 

i. Gross Monthly Total is subject to tax and other deductions as pernorms. 

ii. Gratuity shall be payable in accordance with The Payment of Gratuity Act, 1972, asapplicable. 

iii. Payment of any performance pay or any discretionary bonus / Ex-Gratia is not obligatory and shall 

be paid solely and exclusively at the option, choice and discretion of the Company. Such 

discretionary payments towards performance pay / Bonus / Ex-Gratia shall be paid only if the you 

are employed as a permanent employee on the employment rolls of the Company on the date such 

performance pay / Bonus / Ex-Gratia is payable. Such payments shall also not be payable nor shall 

the Company be liable for any such payment in the event you have resigned and are serving the 

notice period post resignation in theCompany. 

iv. This offer of employment shall be valid for a period of seven (07) days from the date of this offer 

letter and shall stand automatically cancelled unless you confirm youracceptance. 

v. This is an offer break up document not construing to be an Appointment letter. The appointment is 

subject to your being declared medically fit and clearing background verificationchecks. 

 
For any clarification, please revert to us. 
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Regards, 

 
Hiring Team 

Tata AIA Life Insurance Company Ltd. 

14thFloor, Tower A, Peninsula Business Park, 

Senapati Bapat Marg, Lower Parel, 

Mumbai 400 013. 
Telephone: 022 – 6649 8000 

 

 
Note: This is a system generated letter. All versions of printouts are uncontrolled. Before placing reliance on 

a printout, please have the same validated by Authorized Officer of Tata AIA Life Insurance Company, HR 

Department. The Company is not responsible for any action taken by any person placing reliance on this 

document. 

 

 
Acceptance of Offer and Authorization: 

I , confirm my acknowledgement, acceptance and agreement to the 

above offer break up with the mentioned CTC, Designation and Location (please refer Page1). 

I also hereby agree to and accept the terms of offer and also authorize Tata AIA Life Insurance Company or 

any third party retained by them to verify and conduct enquiries on any information provided in my bio-data 

or application of employment or other information provided by me at any point of time during my recruitment 

process at the company’s discretion and release all persons from liability on account of such disclosure 

Full Name (in Blockcapitals):   
 

Signature:   
 

Place/Location:   
 

Tentative Date ofJoining:   
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Letter Of Offer 

 
23 October 2019 

Edgaonkar Mayuri Milind 

Partnership Distribution 
Key Account Manager - Central Bank Branch Banking 
Executives - Sales 
Nasik  

 
Component Per Month (Rs.) Per Annum (Rs.) 

Basic Salary 44,800 5,37,600 

HRA / Housing Entitlement 2240 26,880 

Supplementary Allowance 40,164 4,81,968 

Statutory Bonus 3732 44,790 

Reimbursements   

Retiral Benefits   

Provident Fund Employer’s Contribution  86,400 

Gratuity  22,364 

Total Fixed Pay 91036 1200000 

Plus PerformanceBonus*  

Guidelines of Flexi Allowance Plan (FAP): 

 
a) Each employee is entitled to exercise his / her choice of apportionment of FAP subject to total limits 
available against each allowance 

b)The below selection shall be taxable / non taxable as provided for under the Income Tax act and the rule 
there made under and amended from time to time 

Components Eligible Band Options Income Tax Exemption 

 

 
HRA 

 

 
All 

a) 60% of Basic 
Salary 

100% exemption on minimum of following 
criteria : 
• 40% or 50% of Basic Salary for Non Metro& 
Metro Cityrespectively 
• HRA as per CompensationStructure 
• Actual Rent paid less10% ofbasic 

b) 50% of Basic 
Salary 

c) Nil 

Meal Coupon All 
a) Rs.13,200/- p. a. “Food / Meal Coupon” are 100% Tax Free 

Component as per disposable income b) Rs.26,400/- p. a. 

 

Gift Coupon 
All Rs.5000/- p.a. 

“Gift Coupon” is a 100% Tax Free Component 
as per Gift Tax rule 

 

Child Education 
All 

Rs.1200/- p.a. per 
child upto 2 children 

100% tax exemption on submission of Fee 
receipts 

Hostel 
allowance 

All 
Rs.3600/- p.a. per 
child upto 2 children 

100% tax exemption on submission of Fee 
receipts 

Leave Travel 
Allowance 

As per 
applicability 

a) Yes If yes then 100% tax exemption on submission 
of Travel tickets b) No 

Personal Car 
Fuel 
Reimbursement 
s 

Assistant 
Manager and 

above 

 
As per Grade 

This will be considered under Business 
expenses and reimbursed as per submission of 
bill every month as per eligibility 

Company Car Manager and a) Yes If opted then EMI, Driver's salary and Fuel 
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Lease above 

b) No 
charges reimbursed. Applicable as per Car 
Lease scheme 

 

NPS 
 

All 
a) Yes 100% tax exemption upto 10% of Basic Salary. 

Withdrawal is applicable as per National 
Pension Scheme b) No 

 

Other Benefits* Cover 

Mediclaim Insurance Cover: Hospitalization expenses 

shall be reimbursed for Self, Spouse and up to 2 

dependent children on a family floaterbasis. 

Rs.400,000/- per annum Manager and below 

Rs.700,000/- per annum Sr. Manager and above 

Voluntary Group Mediclaim Insurance Cover : For Parents 
& In-laws of employees, this Insurance cover can be taken 
by an employee on a voluntary basis for Parents & In- 
laws. Hospitalization expenses for Parents & In-laws shall 
be reimbursed on a family floater basis. 

 

 
Rs.400,000/- per annum 

Group Life Insurance Cover : In the unfortunate event of 
death on account of an accident or natural causes, an 
employee’s nominee shall be eligible for an insurance 
claim benefit. In addition, terminal illness benefits have 
been provided under this policy. 

 
6 times of Annual Driving Salary(i.e Total Fixed 
Cost minus Retirals) or Rs 10 lacs whichever is 
higher 

Employee Deposit Linked Insurance : This benefit accrues 
through Employer contributions to the Provident Fund 
scheme in the event of death. 

 
Rs.601,000/- 

 
Group Personal Accident Insurance Cover: All employees 
are covered for 24 hours, worldwide under his policy. The 
policy covers an employee in the event of bodily injury due 
to an accident. The policy also covers temporary or 
permanent disability due to an accident. 

>Death Benefit - Max of 6.25 times of Annual 
Basic salary or minimum Rs 15 lacs whichever is 
higher upto maximum Rs 1 Cr 
>Spouse Cover - 10% of Employee Sum Insured 
on Capital Cover* 
Capital Cover* - Accidental Death, 
Dismemberment, Permanent Total Disability and 
Permanent Partial Disability 

 
 

Note 
 

i. Gross Monthly Total is subject to tax and other deductions as pernorms. 

ii. Gratuity shall be payable in accordance with The Payment of Gratuity Act, 1972, asapplicable. 

iii. Payment of any performance pay or any discretionary bonus / Ex-Gratia is not obligatory and shall 

be paid solely and exclusively at the option, choice and discretion of the Company. Such 

discretionary payments towards performance pay / Bonus / Ex-Gratia shall be paid only if the you 

are employed as a permanent employee on the employment rolls of the Company on the date such 

performance pay / Bonus / Ex-Gratia is payable. Such payments shall also not be payable nor shall 

the Company be liable for any such payment in the event you have resigned and are serving the 

notice period post resignation in theCompany. 

iv. This offer of employment shall be valid for a period of seven (07) days from the date of this offer 

letter and shall stand automatically cancelled unless you confirm youracceptance. 

v. This is an offer break up document not construing to be an Appointment letter. The appointment is 

subject to your being declared medically fit and clearing background verificationchecks. 

 
For any clarification, please revert to us. 
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Regards, 

 
Hiring Team 

Tata AIA Life Insurance Company Ltd. 

14thFloor, Tower A, Peninsula Business Park, 

Senapati Bapat Marg, Lower Parel, 

Mumbai 400 013. 
Telephone: 022 – 6649 8000 

 

 
Note: This is a system generated letter. All versions of printouts are uncontrolled. Before placing reliance on 

a printout, please have the same validated by Authorized Officer of Tata AIA Life Insurance Company, HR 

Department. The Company is not responsible for any action taken by any person placing reliance on this 

document. 

 

 
Acceptance of Offer and Authorization: 

I , confirm my acknowledgement, acceptance and agreement to the 

above offer break up with the mentioned CTC, Designation and Location (please refer Page1). 

I also hereby agree to and accept the terms of offer and also authorize Tata AIA Life Insurance Company or 

any third party retained by them to verify and conduct enquiries on any information provided in my bio-data 

or application of employment or other information provided by me at any point of time during my recruitment 

process at the company’s discretion and release all persons from liability on account of such disclosure. 

Full Name (in Blockcapitals):   
 

Signature:    
 

Place/Location:   
 

Tentative Date ofJoining:   
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Letter Of Offer 

 
23 October 2019 

Nimbalkar Swamiraj Pramod 

Partnership Distribution 
Key Account Manager - Central Bank Branch Banking 
Executives - Sales 
Nasik  

 
Component Per Month (Rs.) Per Annum (Rs.) 

Basic Salary 44,800 5,37,600 

HRA / Housing Entitlement 2240 26,880 

Supplementary Allowance 40,164 4,81,968 

Statutory Bonus 3732 44,790 

Reimbursements   

Retiral Benefits   

Provident Fund Employer’s Contribution  86,400 

Gratuity  22,364 

Total Fixed Pay 91036 1200000 

Plus PerformanceBonus*  

Guidelines of Flexi Allowance Plan (FAP): 

 
a) Each employee is entitled to exercise his / her choice of apportionment of FAP subject to total limits 
available against each allowance 

b)The below selection shall be taxable / non taxable as provided for under the Income Tax act and the rule 
there made under and amended from time to time 

Components Eligible Band Options Income Tax Exemption 

 

 
HRA 

 

 
All 

a) 60% of Basic 
Salary 

100% exemption on minimum of following 
criteria : 
• 40% or 50% of Basic Salary for Non Metro& 
Metro Cityrespectively 
• HRA as per CompensationStructure 
• Actual Rent paid less10% ofbasic 

b) 50% of Basic 
Salary 

c) Nil 

Meal Coupon All 
a) Rs.13,200/- p. a. “Food / Meal Coupon” are 100% Tax Free 

Component as per disposable income b) Rs.26,400/- p. a. 

 

Gift Coupon 
All Rs.5000/- p.a. 

“Gift Coupon” is a 100% Tax Free Component 
as per Gift Tax rule 

 

Child Education 
All 

Rs.1200/- p.a. per 
child upto 2 children 

100% tax exemption on submission of Fee 
receipts 

Hostel 
allowance 

All 
Rs.3600/- p.a. per 
child upto 2 children 

100% tax exemption on submission of Fee 
receipts 

Leave Travel 
Allowance 

As per 
applicability 

a) Yes If yes then 100% tax exemption on submission 
of Travel tickets b) No 

Personal Car 
Fuel 
Reimbursement 
s 

Assistant 
Manager and 

above 

 
As per Grade 

This will be considered under Business 
expenses and reimbursed as per submission of 
bill every month as per eligibility 

Company Car Manager and a) Yes If opted then EMI, Driver's salary and Fuel 
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Lease above 

b) No 
charges reimbursed. Applicable as per Car 
Lease scheme 

 

NPS 
 

All 
a) Yes 100% tax exemption upto 10% of Basic Salary. 

Withdrawal is applicable as per National 
Pension Scheme b) No 

 

Other Benefits* Cover 

Mediclaim Insurance Cover: Hospitalization expenses 

shall be reimbursed for Self, Spouse and up to 2 

dependent children on a family floaterbasis. 

Rs.400,000/- per annum Manager and below 

Rs.700,000/- per annum Sr. Manager and above 

Voluntary Group Mediclaim Insurance Cover : For Parents 
& In-laws of employees, this Insurance cover can be taken 
by an employee on a voluntary basis for Parents & In- 
laws. Hospitalization expenses for Parents & In-laws shall 
be reimbursed on a family floater basis. 

 

 
Rs.400,000/- per annum 

Group Life Insurance Cover : In the unfortunate event of 
death on account of an accident or natural causes, an 
employee’s nominee shall be eligible for an insurance 
claim benefit. In addition, terminal illness benefits have 
been provided under this policy. 

 
6 times of Annual Driving Salary(i.e Total Fixed 
Cost minus Retirals) or Rs 10 lacs whichever is 
higher 

Employee Deposit Linked Insurance : This benefit accrues 
through Employer contributions to the Provident Fund 
scheme in the event of death. 

 
Rs.601,000/- 

 
Group Personal Accident Insurance Cover: All employees 
are covered for 24 hours, worldwide under his policy. The 
policy covers an employee in the event of bodily injury due 
to an accident. The policy also covers temporary or 
permanent disability due to an accident. 

>Death Benefit - Max of 6.25 times of Annual 
Basic salary or minimum Rs 15 lacs whichever is 
higher upto maximum Rs 1 Cr 
>Spouse Cover - 10% of Employee Sum Insured 
on Capital Cover* 
Capital Cover* - Accidental Death, 
Dismemberment, Permanent Total Disability and 
Permanent Partial Disability 

 
 

Note 
 

i. Gross Monthly Total is subject to tax and other deductions as pernorms. 

ii. Gratuity shall be payable in accordance with The Payment of Gratuity Act, 1972, asapplicable. 

iii. Payment of any performance pay or any discretionary bonus / Ex-Gratia is not obligatory and shall 

be paid solely and exclusively at the option, choice and discretion of the Company. Such 

discretionary payments towards performance pay / Bonus / Ex-Gratia shall be paid only if the you 

are employed as a permanent employee on the employment rolls of the Company on the date such 

performance pay / Bonus / Ex-Gratia is payable. Such payments shall also not be payable nor shall 

the Company be liable for any such payment in the event you have resigned and are serving the 

notice period post resignation in theCompany. 

iv. This offer of employment shall be valid for a period of seven (07) days from the date of this offer 

letter and shall stand automatically cancelled unless you confirm youracceptance. 

v. This is an offer break up document not construing to be an Appointment letter. The appointment is 

subject to your being declared medically fit and clearing background verificationchecks. 

 
For any clarification, please revert to us. 
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Regards, 

 
Hiring Team 

Tata AIA Life Insurance Company Ltd. 

14thFloor, Tower A, Peninsula Business Park, 

Senapati Bapat Marg, Lower Parel, 

Mumbai 400 013. 
Telephone: 022 – 6649 8000 

 

 
Note: This is a system generated letter. All versions of printouts are uncontrolled. Before placing reliance on 

a printout, please have the same validated by Authorized Officer of Tata AIA Life Insurance Company, HR 

Department. The Company is not responsible for any action taken by any person placing reliance on this 

document. 

 

 
Acceptance of Offer and Authorization: 

I , confirm my acknowledgement, acceptance and agreement to the 

above offer break up with the mentioned CTC, Designation and Location (please refer Page1). 

I also hereby agree to and accept the terms of offer and also authorize Tata AIA Life Insurance Company or 

any third party retained by them to verify and conduct enquiries on any information provided in my bio-data 

or application of employment or other information provided by me at any point of time during my recruitment 

process at the company’s discretion and release all persons from liability on account of such disclosure. 

Full Name (in Blockcapitals):   
 

Signature:    
 

Place/Location:   
 

Tentative Date ofJoining:   
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Letter Of Offer 

 
23 October 2019 

Potale Shubh Nitin 

Partnership Distribution 
Key Account Manager - Central Bank Branch Banking 
Executives - Sales 
Nasik  

 
Component Per Month (Rs.) Per Annum (Rs.) 

Basic Salary 44,800 5,37,600 

HRA / Housing Entitlement 2240 26,880 

Supplementary Allowance 40,164 4,81,968 

Statutory Bonus 3732 44,790 

Reimbursements   

Retiral Benefits   

Provident Fund Employer’s Contribution  86,400 

Gratuity  22,364 

Total Fixed Pay 91036 1200000 

Plus PerformanceBonus*  

Guidelines of Flexi Allowance Plan (FAP): 

 
a) Each employee is entitled to exercise his / her choice of apportionment of FAP subject to total limits 
available against each allowance 

b)The below selection shall be taxable / non taxable as provided for under the Income Tax act and the rule 
there made under and amended from time to time 

Components Eligible Band Options Income Tax Exemption 

 

 
HRA 

 

 
All 

a) 60% of Basic 
Salary 

100% exemption on minimum of following 
criteria : 
• 40% or 50% of Basic Salary for Non Metro& 
Metro Cityrespectively 
• HRA as per CompensationStructure 
• Actual Rent paid less10% ofbasic 

b) 50% of Basic 
Salary 

c) Nil 

Meal Coupon All 
a) Rs.13,200/- p. a. “Food / Meal Coupon” are 100% Tax Free 

Component as per disposable income b) Rs.26,400/- p. a. 

 

Gift Coupon 
All Rs.5000/- p.a. 

“Gift Coupon” is a 100% Tax Free Component 
as per Gift Tax rule 

 

Child Education 
All 

Rs.1200/- p.a. per 
child upto 2 children 

100% tax exemption on submission of Fee 
receipts 

Hostel 
allowance 

All 
Rs.3600/- p.a. per 
child upto 2 children 

100% tax exemption on submission of Fee 
receipts 

Leave Travel 
Allowance 

As per 
applicability 

a) Yes If yes then 100% tax exemption on submission 
of Travel tickets b) No 

Personal Car 
Fuel 
Reimbursement 
s 

Assistant 
Manager and 

above 

 
As per Grade 

This will be considered under Business 
expenses and reimbursed as per submission of 
bill every month as per eligibility 

Company Car Manager and a) Yes If opted then EMI, Driver's salary and Fuel 
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Lease above 

b) No 
charges reimbursed. Applicable as per Car 
Lease scheme 

 

NPS 
 

All 
a) Yes 100% tax exemption upto 10% of Basic Salary. 

Withdrawal is applicable as per National 
Pension Scheme b) No 

 

Other Benefits* Cover 

Mediclaim Insurance Cover: Hospitalization expenses 

shall be reimbursed for Self, Spouse and up to 2 

dependent children on a family floaterbasis. 

Rs.400,000/- per annum Manager and below 

Rs.700,000/- per annum Sr. Manager and above 

Voluntary Group Mediclaim Insurance Cover : For Parents 
& In-laws of employees, this Insurance cover can be taken 
by an employee on a voluntary basis for Parents & In- 
laws. Hospitalization expenses for Parents & In-laws shall 
be reimbursed on a family floater basis. 

 

 
Rs.400,000/- per annum 

Group Life Insurance Cover : In the unfortunate event of 
death on account of an accident or natural causes, an 
employee’s nominee shall be eligible for an insurance 
claim benefit. In addition, terminal illness benefits have 
been provided under this policy. 

 
6 times of Annual Driving Salary(i.e Total Fixed 
Cost minus Retirals) or Rs 10 lacs whichever is 
higher 

Employee Deposit Linked Insurance : This benefit accrues 
through Employer contributions to the Provident Fund 
scheme in the event of death. 

 
Rs.601,000/- 

 
Group Personal Accident Insurance Cover: All employees 
are covered for 24 hours, worldwide under his policy. The 
policy covers an employee in the event of bodily injury due 
to an accident. The policy also covers temporary or 
permanent disability due to an accident. 

>Death Benefit - Max of 6.25 times of Annual 
Basic salary or minimum Rs 15 lacs whichever is 
higher upto maximum Rs 1 Cr 
>Spouse Cover - 10% of Employee Sum Insured 
on Capital Cover* 
Capital Cover* - Accidental Death, 
Dismemberment, Permanent Total Disability and 
Permanent Partial Disability 

 
 

Note 
 

i. Gross Monthly Total is subject to tax and other deductions as pernorms. 

ii. Gratuity shall be payable in accordance with The Payment of Gratuity Act, 1972, asapplicable. 

iii. Payment of any performance pay or any discretionary bonus / Ex-Gratia is not obligatory and shall 

be paid solely and exclusively at the option, choice and discretion of the Company. Such 

discretionary payments towards performance pay / Bonus / Ex-Gratia shall be paid only if the you 

are employed as a permanent employee on the employment rolls of the Company on the date such 

performance pay / Bonus / Ex-Gratia is payable. Such payments shall also not be payable nor shall 

the Company be liable for any such payment in the event you have resigned and are serving the 

notice period post resignation in theCompany. 

iv. This offer of employment shall be valid for a period of seven (07) days from the date of this offer 

letter and shall stand automatically cancelled unless you confirm youracceptance. 

v. This is an offer break up document not construing to be an Appointment letter. The appointment is 

subject to your being declared medically fit and clearing background verificationchecks. 

 
For any clarification, please revert to us. 
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Regards, 

 
Hiring Team 

Tata AIA Life Insurance Company Ltd. 

14thFloor, Tower A, Peninsula Business Park, 

Senapati Bapat Marg, Lower Parel, 

Mumbai 400 013. 
Telephone: 022 – 6649 8000 

 

 
Note: This is a system generated letter. All versions of printouts are uncontrolled. Before placing reliance on 

a printout, please have the same validated by Authorized Officer of Tata AIA Life Insurance Company, HR 

Department. The Company is not responsible for any action taken by any person placing reliance on this 

document. 

 

 
Acceptance of Offer and Authorization: 

I , confirm my acknowledgement, acceptance and agreement to the 

above offer break up with the mentioned CTC, Designation and Location (please refer Page1). 

I also hereby agree to and accept the terms of offer and also authorize Tata AIA Life Insurance Company or 

any third party retained by them to verify and conduct enquiries on any information provided in my bio-data 

or application of employment or other information provided by me at any point of time during my recruitment 

process at the company’s discretion and release all persons from liability on account of such disclosure. 

Full Name (in Blockcapitals):   
 

Signature:    
 

Place/Location:   
 

Tentative Date ofJoining:   
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Letter Of Offer 

 
23 October 2019 

Dhatrak Komal Jagannath 

Partnership Distribution 
Key Account Manager - Central Bank Branch Banking 
Executives - Sales 
Nasik  

 
Component Per Month (Rs.) Per Annum (Rs.) 

Basic Salary 44,800 5,37,600 

HRA / Housing Entitlement 2240 26,880 

Supplementary Allowance 40,164 4,81,968 

Statutory Bonus 3732 44,790 

Reimbursements   

Retiral Benefits   

Provident Fund Employer’s Contribution  86,400 

Gratuity  22,364 

Total Fixed Pay 91036 1200000 

Plus PerformanceBonus*  

Guidelines of Flexi Allowance Plan (FAP): 

 
a) Each employee is entitled to exercise his / her choice of apportionment of FAP subject to total limits 
available against each allowance 

b)The below selection shall be taxable / non taxable as provided for under the Income Tax act and the rule 
there made under and amended from time to time 

Components Eligible Band Options Income Tax Exemption 

 

 
HRA 

 

 
All 

a) 60% of Basic 
Salary 

100% exemption on minimum of following 
criteria : 
• 40% or 50% of Basic Salary for Non Metro& 
Metro Cityrespectively 
• HRA as per CompensationStructure 
• Actual Rent paid less10% ofbasic 

b) 50% of Basic 
Salary 

c) Nil 

Meal Coupon All 
a) Rs.13,200/- p. a. “Food / Meal Coupon” are 100% Tax Free 

Component as per disposable income b) Rs.26,400/- p. a. 

 

Gift Coupon 
All Rs.5000/- p.a. 

“Gift Coupon” is a 100% Tax Free Component 
as per Gift Tax rule 

 

Child Education 
All 

Rs.1200/- p.a. per 
child upto 2 children 

100% tax exemption on submission of Fee 
receipts 

Hostel 
allowance 

All 
Rs.3600/- p.a. per 
child upto 2 children 

100% tax exemption on submission of Fee 
receipts 

Leave Travel 
Allowance 

As per 
applicability 

a) Yes If yes then 100% tax exemption on submission 
of Travel tickets b) No 

Personal Car 
Fuel 
Reimbursement 
s 

Assistant 
Manager and 

above 

 
As per Grade 

This will be considered under Business 
expenses and reimbursed as per submission of 
bill every month as per eligibility 

Company Car Manager and a) Yes If opted then EMI, Driver's salary and Fuel 
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Lease above 

b) No 
charges reimbursed. Applicable as per Car 
Lease scheme 

 

NPS 
 

All 
a) Yes 100% tax exemption upto 10% of Basic Salary. 

Withdrawal is applicable as per National 
Pension Scheme b) No 

 

Other Benefits* Cover 

Mediclaim Insurance Cover: Hospitalization expenses 

shall be reimbursed for Self, Spouse and up to 2 

dependent children on a family floaterbasis. 

Rs.400,000/- per annum Manager and below 

Rs.700,000/- per annum Sr. Manager and above 

Voluntary Group Mediclaim Insurance Cover : For Parents 
& In-laws of employees, this Insurance cover can be taken 
by an employee on a voluntary basis for Parents & In- 
laws. Hospitalization expenses for Parents & In-laws shall 
be reimbursed on a family floater basis. 

 

 
Rs.400,000/- per annum 

Group Life Insurance Cover : In the unfortunate event of 
death on account of an accident or natural causes, an 
employee’s nominee shall be eligible for an insurance 
claim benefit. In addition, terminal illness benefits have 
been provided under this policy. 

 
6 times of Annual Driving Salary(i.e Total Fixed 
Cost minus Retirals) or Rs 10 lacs whichever is 
higher 

Employee Deposit Linked Insurance : This benefit accrues 
through Employer contributions to the Provident Fund 
scheme in the event of death. 

 
Rs.601,000/- 

 
Group Personal Accident Insurance Cover: All employees 
are covered for 24 hours, worldwide under his policy. The 
policy covers an employee in the event of bodily injury due 
to an accident. The policy also covers temporary or 
permanent disability due to an accident. 

>Death Benefit - Max of 6.25 times of Annual 
Basic salary or minimum Rs 15 lacs whichever is 
higher upto maximum Rs 1 Cr 
>Spouse Cover - 10% of Employee Sum Insured 
on Capital Cover* 
Capital Cover* - Accidental Death, 
Dismemberment, Permanent Total Disability and 
Permanent Partial Disability 

 
 

Note 
 

i. Gross Monthly Total is subject to tax and other deductions as pernorms. 

ii. Gratuity shall be payable in accordance with The Payment of Gratuity Act, 1972, asapplicable. 

iii. Payment of any performance pay or any discretionary bonus / Ex-Gratia is not obligatory and shall 

be paid solely and exclusively at the option, choice and discretion of the Company. Such 

discretionary payments towards performance pay / Bonus / Ex-Gratia shall be paid only if the you 

are employed as a permanent employee on the employment rolls of the Company on the date such 

performance pay / Bonus / Ex-Gratia is payable. Such payments shall also not be payable nor shall 

the Company be liable for any such payment in the event you have resigned and are serving the 

notice period post resignation in theCompany. 

iv. This offer of employment shall be valid for a period of seven (07) days from the date of this offer 

letter and shall stand automatically cancelled unless you confirm youracceptance. 

v. This is an offer break up document not construing to be an Appointment letter. The appointment is 

subject to your being declared medically fit and clearing background verificationchecks. 

 
For any clarification, please revert to us. 
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Regards, 

 
Hiring Team 

Tata AIA Life Insurance Company Ltd. 

14thFloor, Tower A, Peninsula Business Park, 

Senapati Bapat Marg, Lower Parel, 

Mumbai 400 013. 
Telephone: 022 – 6649 8000 

 

 
Note: This is a system generated letter. All versions of printouts are uncontrolled. Before placing reliance on 

a printout, please have the same validated by Authorized Officer of Tata AIA Life Insurance Company, HR 

Department. The Company is not responsible for any action taken by any person placing reliance on this 

document. 

 

 
Acceptance of Offer and Authorization: 

I , confirm my acknowledgement, acceptance and agreement to the 

above offer break up with the mentioned CTC, Designation and Location (please refer Page1). 

I also hereby agree to and accept the terms of offer and also authorize Tata AIA Life Insurance Company or 

any third party retained by them to verify and conduct enquiries on any information provided in my bio-data 

or application of employment or other information provided by me at any point of time during my recruitment 

process at the company’s discretion and release all persons from liability on account of such disclosure. 

Full Name (in Blockcapitals):   
 

Signature:    
 

Place/Location:   
 

Tentative Date ofJoining:   
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23/10/2019 

 

Rajput Bharti Gokulsingh 
Nashik, Maharashtra,  
Mobile Number: +91 9172595905 

  Email ID: spmarak2014@gmail.com 

 
Dear Rajput Bharti Gokulsingh , 

We enjoyed talking to you about the opportunities with ZSCALER SOFTECH INDIA PRIVATE LIMITED (the “Company”) 

and are pleased to offer you the position of Product Management reporting to Director, Zscaler Cloud Protection. 

The Company is the leader in cloud security, and you could certainly play an important role in our continued success. 
Your compensation and benefit package include the following (but is not an exhaustive list of matters to be 
incorporated into is the Employment Agreement provided with this Offer Letter): 

Your monthly base salary (Total Cost-To-Company) will be INR 91,667.00 (INR 1,100,000.00 annualized). 

We are pleased to offer you a one time sign-on bonus of INR 150,000.00 payable at the end of the first month of your 

employment with Zscaler. You will be required to repay Zscaler Softech India Pvt Ltd this joining bonus in its entirety, 

should you leave the organization within one year from your date of joining. 

 
You shall be entitled to leave and holidays in accordance with the Company’s policy as amended from time to time. 

You will be employed at our office in Pune, India. 

This offer is contingent and conditional upon: 

• The successful completion of a background check and employment verification by an external background 
screening provider (Sterling Talent Solutions), to the Company’s satisfaction. We will provide you with a 
notification from Sterling Talent Solutions that provides details of this. Whether the outcome is satisfactory 
will be determined by the Company in its sole discretion 

• Proof that you are legally entitled to work in India; and your availability to take up and carry out the role 
offered to you and not being in breach of or breaching any express of implied terms of any contract, court 
order or of any other legal obligation binding upon you by virtue of accepting this offer of employment 

This offer assumes the following: 

• This offer is conditional upon you providing documentary evidence of your eligibility to work in India as per the 
requirements of the Indian law 

• That you would work exclusively for Zscaler (unless authorized otherwise); and 

 
• That all work you would perform during the period of your employment would be the exclusive property of 

Zscaler 
 

 
Please find the enclosed copy of the Employment Agreement. If you wish to accept the position, you need to sign the 
employment agreement, which shall be effective from the employment start date. 

http://www.zscaler.com/


DocuSign Envelope ID: D64333BE-E9AC-49E1-BB7A-9B05E5621384 

Zscaler Softech India Private Limited 
CIN: U72200KA2007PTC043114 

Regd. Office: Bren Optimus, 3rd floor, 8/2 (BBMP Property I.D. No. 63-159- 8/2), Dr. M.H. Marigowda Road, Dairy Colony, Adugodi, Bengaluru 
-560029, Karnataka, India | Tel: +91 7204-052718 
Corporate Office: Netsmartz Square, 2nd & 3rd Floor, Plot No. IT C-09, Sector 67 (IT Park), Mohali, SAS Nagar - 160062, Punjab, India | 
Tel.: +91 7087-216963 

Worldwide Headquarters: Zscaler, Inc., 120 Holger Way, San Jose, CA 95134, USA | Tel: +1 408 533 0288 www.zscaler.com 

 

 

Rajput Bharti Gokulsingh , we look forward to the opportunity to work with you and the prospect of building a 
fun and exciting company together. Please don’t hesitate to call if you have any questions. 

If you accept this contingent offer, please sign a copy of this letter as your acceptance of this role with the Company 
subject to the conditions set out in this offer letter and for your permission for us to arrange the background check. By 
signing this letter, you consent to all such background investigations and/or reference checks that may be carried out in 
relation to you by the Company through the background screening provider. If we have not received your acceptance 
from you within 5 working days, the contingent offer of employment will expire and no longer be open for acceptance. 
Please also contact me to arrange a time to bring in relevant original documents to confirm your identity and right to 
work in India. 

This letter shall be governed by and construed in accordance with the laws of India. The courts at 
[Bengaluru/Chandigarh] shall have exclusive jurisdiction to decide any dispute arising out of this letter. 

Your acceptance of this contingent offer is required no later than 5 Days, planning for a start date of 16/03/2020. We 
look forward to hearing from you. 

 

 
For ZSCALER SOFTECH INDIA PRIVATE LIMITED 

 

 
Chairman & CEO 

 
Acceptance 

I hereby confirm my acceptance to terms and conditions outlined in this letter. 
 
 

 

Rajput Bharti Gokulsingh 

 

       Date 

http://www.zscaler.com/
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23/10/2019 

 

Parashar Prasad Shrikrishna  
Nashik, Maharashtra,  
Mobile Number: +918007224362 

  Email ID: prasadshrip@gmail.com 

 
Dear Parashar Prasad Shrikrishna, 

We enjoyed talking to you about the opportunities with ZSCALER SOFTECH INDIA PRIVATE LIMITED (the “Company”) 

and are pleased to offer you the position of Product Management reporting to Director, Zscaler Cloud Protection. 

The Company is the leader in cloud security, and you could certainly play an important role in our continued success. 
Your compensation and benefit package include the following (but is not an exhaustive list of matters to be 
incorporated into is the Employment Agreement provided with this Offer Letter): 

Your monthly base salary (Total Cost-To-Company) will be INR 91,667.00 (INR 1,100,000.00 annualized). 

We are pleased to offer you a one time sign-on bonus of INR 150,000.00 payable at the end of the first month of your 

employment with Zscaler. You will be required to repay Zscaler Softech India Pvt Ltd this joining bonus in its entirety, 

should you leave the organization within one year from your date of joining. 

 
You shall be entitled to leave and holidays in accordance with the Company’s policy as amended from time to time. 

You will be employed at our office in Pune, India. 

This offer is contingent and conditional upon: 

• The successful completion of a background check and employment verification by an external background 
screening provider (Sterling Talent Solutions), to the Company’s satisfaction. We will provide you with a 
notification from Sterling Talent Solutions that provides details of this. Whether the outcome is satisfactory 
will be determined by the Company in its sole discretion 

• Proof that you are legally entitled to work in India; and your availability to take up and carry out the role 
offered to you and not being in breach of or breaching any express of implied terms of any contract, court 
order or of any other legal obligation binding upon you by virtue of accepting this offer of employment 

This offer assumes the following: 

• This offer is conditional upon you providing documentary evidence of your eligibility to work in India as per the 
requirements of the Indian law 

• That you would work exclusively for Zscaler (unless authorized otherwise); and 

 
• That all work you would perform during the period of your employment would be the exclusive property of 

Zscaler 
 

 
Please find the enclosed copy of the Employment Agreement. If you wish to accept the position, you need to sign the 
employment agreement, which shall be effective from the employment start date. 

http://www.zscaler.com/
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Parashar Prasad Shrikrishna , we look forward to the opportunity to work with you and the prospect of building 
a fun and exciting company together. Please don’t hesitate to call if you have any questions. 

If you accept this contingent offer, please sign a copy of this letter as your acceptance of this role with the Company 
subject to the conditions set out in this offer letter and for your permission for us to arrange the background check. By 
signing this letter, you consent to all such background investigations and/or reference checks that may be carried out in 
relation to you by the Company through the background screening provider. If we have not received your acceptance 
from you within 5 working days, the contingent offer of employment will expire and no longer be open for acceptance. 
Please also contact me to arrange a time to bring in relevant original documents to confirm your identity and right to 
work in India. 

This letter shall be governed by and construed in accordance with the laws of India. The courts at 
[Bengaluru/Chandigarh] shall have exclusive jurisdiction to decide any dispute arising out of this letter. 

Your acceptance of this contingent offer is required no later than 5 Days, planning for a start date of 16/03/2020. We 
look forward to hearing from you. 

 

 
For ZSCALER SOFTECH INDIA PRIVATE LIMITED 

 

 
Chairman & CEO 

 
Acceptance 

I hereby confirm my acceptance to terms and conditions outlined in this letter. 
 
 

 

Parashar Prasad Shrikrishna  

 

       Date 

http://www.zscaler.com/
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23/10/2019 

 

Patil Avinash Vijay 
Nashik, Maharashtra,  
Mobile Number: +917588557982 

  Email ID: avinashpatil0306@gmail.com 

 
Dear Patil Avinash Vijay, 

We enjoyed talking to you about the opportunities with ZSCALER SOFTECH INDIA PRIVATE LIMITED (the “Company”) 

and are pleased to offer you the position of Product Management reporting to Director, Zscaler Cloud Protection. 

The Company is the leader in cloud security, and you could certainly play an important role in our continued success. 
Your compensation and benefit package include the following (but is not an exhaustive list of matters to be 
incorporated into is the Employment Agreement provided with this Offer Letter): 

Your monthly base salary (Total Cost-To-Company) will be INR 91,667.00 (INR 1,100,000.00 annualized). 

We are pleased to offer you a one time sign-on bonus of INR 150,000.00 payable at the end of the first month of your 

employment with Zscaler. You will be required to repay Zscaler Softech India Pvt Ltd this joining bonus in its entirety, 

should you leave the organization within one year from your date of joining. 

 
You shall be entitled to leave and holidays in accordance with the Company’s policy as amended from time to time. 

You will be employed at our office in Pune, India. 

This offer is contingent and conditional upon: 

• The successful completion of a background check and employment verification by an external background 
screening provider (Sterling Talent Solutions), to the Company’s satisfaction. We will provide you with a 
notification from Sterling Talent Solutions that provides details of this. Whether the outcome is satisfactory 
will be determined by the Company in its sole discretion 

• Proof that you are legally entitled to work in India; and your availability to take up and carry out the role 
offered to you and not being in breach of or breaching any express of implied terms of any contract, court 
order or of any other legal obligation binding upon you by virtue of accepting this offer of employment 

This offer assumes the following: 

• This offer is conditional upon you providing documentary evidence of your eligibility to work in India as per the 
requirements of the Indian law 

• That you would work exclusively for Zscaler (unless authorized otherwise); and 

 
• That all work you would perform during the period of your employment would be the exclusive property of 

Zscaler 
 

 
Please find the enclosed copy of the Employment Agreement. If you wish to accept the position, you need to sign the 
employment agreement, which shall be effective from the employment start date. 

http://www.zscaler.com/
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Patil Avinash Vijay, we look forward to the opportunity to work with you and the prospect of building a fun and 
exciting company together. Please don’t hesitate to call if you have any questions. 

If you accept this contingent offer, please sign a copy of this letter as your acceptance of this role with the Company 
subject to the conditions set out in this offer letter and for your permission for us to arrange the background check. By 
signing this letter, you consent to all such background investigations and/or reference checks that may be carried out in 
relation to you by the Company through the background screening provider. If we have not received your acceptance 
from you within 5 working days, the contingent offer of employment will expire and no longer be open for acceptance. 
Please also contact me to arrange a time to bring in relevant original documents to confirm your identity and right to 
work in India. 

This letter shall be governed by and construed in accordance with the laws of India. The courts at 
[Bengaluru/Chandigarh] shall have exclusive jurisdiction to decide any dispute arising out of this letter. 

Your acceptance of this contingent offer is required no later than 5 Days, planning for a start date of 16/03/2020. We 
look forward to hearing from you. 

 

 
For ZSCALER SOFTECH INDIA PRIVATE LIMITED 

 

 
Chairman & CEO 

 
Acceptance 

I hereby confirm my acceptance to terms and conditions outlined in this letter. 
 
 

 

  Patil Avinash Vijay 

 

       Date 

http://www.zscaler.com/


 

 

 

Date: 12th December 2020 

 
Name of Candidate: Ms. Rupam Chopade 

 
Subject: Offer Letter  

Dear Ms. Rupam Chopade, 

We have pleasure in offering you a position of “Assistant Sales Manager” at Andheri 

Office of PropertyPistol Realty Pvt. Ltd. 
 

Your compensation in terms of "Cost to the company (CTC)" and detailed breakup will 
be as per attached annexure. 

The management may place you on any assignment in any unit/department / associate 
concern of the company in any other location as it may consider necessary in its 
absolute discretion from time to time. 

 
Your probation period is 06 months from the date of joining and on successful 
completion of the same you would be confirmed by the issue of a Confirmation letter.In 
case at any point during probation period, you wish to discontinue your services, you 
shall be required to serve notice period of 7 days. 

 
Your proposed date of Joining is 21st  December 2020. 

You are required to adhere to all company policies both during your probation and after 
confirmation period. 

 
We look forward to a long and fruitful association with you. 

Kindly acknowledge the copy as an acceptance of the offer letter. 

 

 
For, PropertyPistol RealtyPvt.Ltd. 

 

 

 

 

 
Authorized Signatory 

I accept the above offer of employment 

Signature: 

 

 

 

Name of candidate: Ms. Rupam Chopade 



Apart from the above mentioned salary Mobile and Travelling Allowance will be provided on 
Actual. 
*There is no limit of performance based incentive earning. The above mentioned incentive is 
an indicative incentive. 

 

 

  Per Month Annually 

Basic Salary 25833 310000 

HRA  6575 78900 

Conveyance  800 9600 

Others  3459 41500 

Gross Salary  36667 440000 

Deduction 
  P.T. 200 2400 

Net Salary 36467 437600 

Indicative Incentive  40000 480000 

Total CTC (Including Incentive) 76667 920000 

 

Annexure I 



 

 

 

Date: 12th December 2020 

 
Name of Candidate: Mr. Sakhare Rupesh Ramesh 

 
Subject: Offer Letter  

Dear Mr. Sakhare Rupesh Ramesh, 

We have pleasure in offering you a position of “Assistant Sales Manager” at Andheri 

Office of PropertyPistol Realty Pvt. Ltd. 
 

Your compensation in terms of "Cost to the company (CTC)" and detailed breakup will 
be as per attached annexure. 

The management may place you on any assignment in any unit/department / associate 
concern of the company in any other location as it may consider necessary in its 
absolute discretion from time to time. 

 
Your probation period is 06 months from the date of joining and on successful 
completion of the same you would be confirmed by the issue of a Confirmation letter.In 
case at any point during probation period, you wish to discontinue your services, you 
shall be required to serve notice period of 7 days. 

 
Your proposed date of Joining is 21st  December 2020. 

You are required to adhere to all company policies both during your probation and after 
confirmation period. 

 
We look forward to a long and fruitful association with you. 

Kindly acknowledge the copy as an acceptance of the offer letter. 

 

 
For, PropertyPistol RealtyPvt.Ltd. 

 

 

 

 

 
Authorized Signatory 

I accept the above offer of employment 

Signature: 

 

 

 

Name of candidate: Mr. Sakhare Rupesh Ramesh 



Apart from the above mentioned salary Mobile and Travelling Allowance will be provided on 
Actual. 
*There is no limit of performance based incentive earning. The above mentioned incentive is 
an indicative incentive. 

 

 

  Per Month Annually 

Basic Salary 25833 310000 

HRA  6575 78900 

Conveyance  800 9600 

Others  3459 41500 

Gross Salary  36667 440000 

Deduction 
  P.T. 200 2400 

Net Salary 36467 437600 

Indicative Incentive  40000 480000 

Total CTC (Including Incentive) 76667 920000 

 

Annexure I 



 

 

 

Date: 12th December 2020 

 
Name of Candidate: Mr. Tambe Pratik Bhaskar 

 
Subject: Offer Letter  

Dear Mr. Tambe Pratik Bhaskar, 

We have pleasure in offering you a position of “Assistant Sales Manager” at Andheri 

Office of PropertyPistol Realty Pvt. Ltd. 
 

Your compensation in terms of "Cost to the company (CTC)" and detailed breakup will 
be as per attached annexure. 

The management may place you on any assignment in any unit/department / associate 
concern of the company in any other location as it may consider necessary in its 
absolute discretion from time to time. 

 
Your probation period is 06 months from the date of joining and on successful 
completion of the same you would be confirmed by the issue of a Confirmation letter.In 
case at any point during probation period, you wish to discontinue your services, you 
shall be required to serve notice period of 7 days. 

 
Your proposed date of Joining is 21st  December 2020. 

You are required to adhere to all company policies both during your probation and after 
confirmation period. 

 
We look forward to a long and fruitful association with you. 

Kindly acknowledge the copy as an acceptance of the offer letter. 

 

 
For, PropertyPistol RealtyPvt.Ltd. 

 

 

 

 

 
Authorized Signatory 

I accept the above offer of employment 

Signature: 

 

 

 

Name of candidate: Mr. Tambe Pratik Bhaskar 



Apart from the above mentioned salary Mobile and Travelling Allowance will be provided on 
Actual. 
*There is no limit of performance based incentive earning. The above mentioned incentive is 
an indicative incentive. 

 

 

  Per Month Annually 

Basic Salary 25833 310000 

HRA  6575 78900 

Conveyance  800 9600 

Others  3459 41500 

Gross Salary  36667 440000 

Deduction 
  P.T. 200 2400 

Net Salary 36467 437600 

Indicative Incentive  40000 480000 

Total CTC (Including Incentive) 76667 920000 

 

Annexure I 



 

+91 - 9911775525 

+91 - 9911775525 

hr@readerclub.in 
 

 

INTERNSHIP OFFER LETTER FROM READERCLUB 
 

Date: - 11-10-2019 
 

College: - Dr. Moonje Institute of Management & Computer Studies. 

Subject: - Offer letter for the corporate training Program. 

Dear Dhande Mrudula Sharad, 
We are pleased to offer you in corporate training position as a Growth Executive in various departments of 
ReaderClub, as mentioned in your email. The company's main priority will be your specific domain, and upon 
the end of the corporate training, you will receive a certificate in the specialization you have been chosen. 

Your first day of joining will be on 16/03/2020, subject to your acceptance of the terms and 
conditions contained herein, your project and responsibilities during the Term will be determined 
by the supervisor assigned to you for the duration of the corporate training. For daily roles and 
responsibilities, please follow the domain description documents. 
Bear in mind that the corporate training program that we offer is one of the finest and highly recommended 
programs in the INDUSTRY. 
Our company aims to provide its candidates with the best corporate training experience and to have a holistic 
education. As a trainee, you are not the company’s employee; and therefore, will not receive health and 
compensation benefits. You understand that participating in the corporate training program is not an offer of 
employment. 
You will be paid 10K, an amount direct link 5% of trainee performance reward through his/her employee 
dashboard panel at the end of this corporate training program. During the corporate training, you will have 
access to the company’s clients and confidential information. You will not share this information with anyone 
outside the company and not use it for your benefit. On the completion of the corporate training program, you 
will return the equipment, property, and all the documents of the company. 

 
For the best performer company can offer PPO (pre-placement offer), a CTC would be up to "Rs. 9 LPA-fixed" 
during the first 6 months of the probation period, and a Pay per Performance up to "Rs.3-6 LPA" variable pay 
applicable after 6 months of probation period. Further career growth will depend on candidates' performance 
and will be rewarded accordingly then. When students join the company, from that day to the corporate training 
end date, the company will share every assignment and attendance report with the college. If any students just 
join the company and do not complete any assignments, not attend company meetings, and do not work on the 
case study provided by the company, in that case, the company is not liable to pay any specific perks. The 
Company encourages a friendly environment and teamwork with professional conduct as mentioned in the 
reporting procedures. All questions and concerns should be directed through your immediate supervisor as well 
as the office administrator/HR. 

If you have any questions, please feel free to reach out to us. 
 

Congratulations on the corporate training! 

Best Wishes, 

Thanks & Regards, 
Manager, HR  
 
 
 
 

 
Note: - This is a computer-generated document. No signature is required. 

 
 

www.readerclub.in 
Algambo Internet (P) Ltd. 
302,3rd Floor, KH No.303, 
Sultanpur, New Delhi - 110030 

mailto:hr@readerclub.in
http://www.readerclub.in/


 

 

 

HDFC Bank Ltd.        12 Sept 2019 
         Applicant No. 52662290 
 
 
 

 

Name : Shrimanwar Sagar Vidhyasagar 

Grade: Assistant Manager 

Vertical: CREDIT CARDS 

Location : Nashik 
  

Contact No : 9967950900 
  

 
Per Month 

 (Rs) 
Per Annum  

(Rs.) 

Base 27500 330000 

HRA 4800 57600 

Conveyance 5890 70680 

Medical 5500 66000 

Lunch Allowance 3700 44400 

Personal Pay 8500 102000 

Other Allowance 11000 132000 

LTA 
 

10920 

Total fixed cost (A) 67800 813600 

Provident Fund 3200 38400 

Retirals (B) 3200 38400 

Total Fixed Pay (A+B) 71000 852000 

   
Welcome to the HDFC Bank family. 

 
 

  

 

 

 

Applicant No. 52662290      1  



 

 

12 Sept 2019 
52662290 
Shrimanwar Sagar Vidhyasagar 
Nashik 

 
Dear Sagar 

Further to the interview and discussion you had with us, we are pleased to offer you 

the position of SALES MGR-DSA-PYMT BUSINESS in HDFC Bank subject to the 

following terms and condition: 

Band                                                      : E1 

Base Salary                                           : Rs. 330000/- p.a. 

(This salary will be taken into the consideration while computing retrial benefits) 

HRA                                                      : Rs. 57600/- p.a. 

Conveyance                                          : Rs. 70680/- p.a. 

Medical                                                  : Rs. 66000/- p.a. 

Lunch Allowance                                   : Rs. 44400/- p.a. 

Personal Pay                                         : Rs. 102000/- p.a. 

Other Allowance                                    : Rs. 132000/- p.a. 

 

 

 

Applicant No. 52662290      2 

      

 



 

 

 

 

Applicant No. 52662290      3 



 

 

 

 

Applicant No. 52662290      4 



 

 

 

 

Applicant No. 52662290      5 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Applicant No. 52662290      6 



 

 

 

HDFC Bank Ltd.        12 Sept 2019 
         Applicant No. 52663281 
 
 
 

 

Name : Patil Manisha Dnyandeo 

Grade: Assistant Manager 

Vertical: CREDIT CARDS 

Location : Nashik 
  

Contact No : 9527262225 
  

 
Per Month 

 (Rs) 
Per Annum  

(Rs.) 

Base 27500 330000 

HRA 4800 57600 

Conveyance 5890 70680 

Medical 5500 66000 

Lunch Allowance 3700 44400 

Personal Pay 8500 102000 

Other Allowance 11000 132000 

LTA 
 

10920 

Total fixed cost (A) 67800 813600 

Provident Fund 3200 38400 

Retirals (B) 3200 38400 

Total Fixed Pay (A+B) 71000 852000 

   
Welcome to the HDFC Bank family. 

 
 

  

 

 

 

Applicant No. 52663281      1  



 

 

12 Sept 2019 
52663281 
Patil Manisha Dnyandeo  
Nashik 

 
Dear Manisha, 

Further to the interview and discussion you had with us, we are pleased to offer you 

the position of SALES MGR-DSA-PYMT BUSINESS in HDFC Bank subject to the 

following terms and condition: 

Band                                                      : E1 

Base Salary                                           : Rs. 330000/- p.a. 

(This salary will be taken into the consideration while computing retrial benefits) 

HRA                                                      : Rs. 57600/- p.a. 

Conveyance                                          : Rs. 70680/- p.a. 

Medical                                                  : Rs. 66000/- p.a. 

Lunch Allowance                                   : Rs. 44400/- p.a. 

Personal Pay                                         : Rs. 102000/- p.a. 

Other Allowance                                    : Rs. 132000/- p.a. 

 

 

 

Applicant No. 52663281     2 

      

 



 

 

 

 

Applicant No. 52663281      3 



 

 

 

 

Applicant No. 52663281      4 



 

 

 

 

Applicant No. 52663281      5 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Applicant No. 52663281      6 



 

 

 

HDFC Bank Ltd.        12 Sept 2019 
         Applicant No. 52653218 
 
 
 

 

Name : Derle Komal Ravsaheb 

Grade: Assistant Manager 

Vertical: CREDIT CARDS 

Location : Nashik 
  

Contact No : 7507075489 
  

 
Per Month 

 (Rs) 
Per Annum  

(Rs.) 

Base 27500 330000 

HRA 4800 57600 

Conveyance 5890 70680 

Medical 5500 66000 

Lunch Allowance 3700 44400 

Personal Pay 8500 102000 

Other Allowance 11000 132000 

LTA 
 

10920 

Total fixed cost (A) 67800 813600 

Provident Fund 3200 38400 

Retirals (B) 3200 38400 

Total Fixed Pay (A+B) 71000 852000 

   
Welcome to the HDFC Bank family. 

 
 

  

 

 

 

Applicant No. 52653218      1  



 

 

12 Sept 2019 

52653218 
Derle Komal Ravsaheb  
Nashik 

 
Dear Komal, 

Further to the interview and discussion you had with us, we are pleased to offer you 

the position of SALES MGR-DSA-PYMT BUSINESS in HDFC Bank subject to the 

following terms and condition: 

Band                                                      : E1 

Base Salary                                           : Rs. 330000/- p.a. 

(This salary will be taken into the consideration while computing retrial benefits) 

HRA                                                      : Rs. 57600/- p.a. 

Conveyance                                          : Rs. 70680/- p.a. 

Medical                                                  : Rs. 66000/- p.a. 

Lunch Allowance                                   : Rs. 44400/- p.a. 

Personal Pay                                         : Rs. 102000/- p.a. 

Other Allowance                                    : Rs. 132000/- p.a. 

 

 

 

Applicant No. 52653218     2 

      

 



 

 

 

 

Applicant No. 52653218      3 



 

 

 

 

Applicant No. 52653218      4 



 

 

 

 

Applicant No. 52653218      5 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Applicant No. 52653218      6 



 

 

 

HDFC Bank Ltd.        12 Sept 2019 
         Applicant No. 52654613 
 
 
 

 

Name : Patil Rahul Satish 

Grade: Assistant Manager 

Vertical: CREDIT CARDS 

Location : Nashik 
  

Contact No : 9923076293 
  

 
Per Month 

 (Rs) 
Per Annum  

(Rs.) 

Base 27500 330000 

HRA 4800 57600 

Conveyance 5890 70680 

Medical 5500 66000 

Lunch Allowance 3700 44400 

Personal Pay 8500 102000 

Other Allowance 11000 132000 

LTA 
 

10920 

Total fixed cost (A) 67800 813600 

Provident Fund 3200 38400 

Retirals (B) 3200 38400 

Total Fixed Pay (A+B) 71000 852000 

   
Welcome to the HDFC Bank family. 

 
 

  

 

 

 

Applicant No. 52654613      1  



 

 

12 Sept 2019 

52654613 
Patil Rahul Satish  
Nashik 

 
Dear Rahul, 

Further to the interview and discussion you had with us, we are pleased to offer you 

the position of SALES MGR-DSA-PYMT BUSINESS in HDFC Bank subject to the 

following terms and condition: 

Band                                                      : E1 

Base Salary                                           : Rs. 330000/- p.a. 

(This salary will be taken into the consideration while computing retrial benefits) 

HRA                                                      : Rs. 57600/- p.a. 

Conveyance                                          : Rs. 70680/- p.a. 

Medical                                                  : Rs. 66000/- p.a. 

Lunch Allowance                                   : Rs. 44400/- p.a. 

Personal Pay                                         : Rs. 102000/- p.a. 

Other Allowance                                    : Rs. 132000/- p.a. 

 

 

 

Applicant No. 52654613     2 

      

 



 

 

 

 

Applicant No. 52654613      3 



 

 

 

 

Applicant No. 52654613      4 



 

 

 

 

Applicant No. 52654613      5 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Applicant No. 52654613      6 
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19
th

 OCT 2019 

 
 

Sub: Offer of employment by Pin Click 
 

Dear  Santosh Sonawane, 
 

Congratulations and we are very pleased to extend an offer to you to join Pin Click as “ Property 
Advisor”, with effect from 1st Week of Jan 2020. 

The terms of our offer are as follows: 
 

1. The details of your annual earnings are attached herewith as Annexure A. Once the PPO is confirmed 
5.4LPA is applicable and attaching herewith Annexure B. 

 
2. Your initial posting as Pin Click employee will be at Pune office. Pin Click, however, reserves the 

choice to post/transfer you at any of their offices in India and outside. In which case, all transfer 
facilities applicable by company policies will be made available to you. 

 

3. The Company reserves the right to conduct background investigations and/or reference checks on 
all of its potential employees. Your job offers, therefore, is contingent upon a clearance of such a 
background investigation and/or reference check, if any. 

 
4. You will be in probation for a period of six months and may be confirmed as a permanent employee 

upon successful completion of your probation. During the probation period, your services can be 
terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can be 

terminated by either of us for reasonable cause, at any time with 15 days notice period or 15 day’s 
salary in lieu thereof. The Company will, however, decide on the treatment and can waive the notice 
period or accept/pay payment in lieu of notice period or mandate 15 days notice at its sole discretion 
based on project deliverables, forecasting and appropriate knowledge transfer. Under any 
circumstance if you are unable to serve the notice period, Company can decide to agree or refuse to 
provide the releasing letter of employment. Any statements or representations to the contrary (and, 
indeed, any statements contradicting any provision in this letter) should be regarded by you as in 
effective. 

 

6. You will be governed at all times by the policies, procedures and rules of Pin Click related to the 
salary, allowances, benefits and perquisites which are specified in this Agreement and its Annexure. 
Pin Click may modify or change such allowances, benefits and perquisites from time to time in 
accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances work for any other firm or 

person, directly or indirectly, in a paid or honorary position, without an explicit permission from Pin 
Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its employees, client 

and partners. 

Shaikh Aayesha Akbar,

7.86
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Offer of Employment Accepted 
 

 
I have read the terms and conditions set out above and completely understand the same. In accepting 
employment with Pin Click I undertake to conform to the terms and conditions set out above as well as other 
policies, procedures, instructions, etc, as may be communicated to me from time to time. 

 
 

Name:   Signature:    
 

Date:                                             Anticipated Start Date:_____________________



 

 

 

Date: 16th October 2019 

 
Name of Candidate: Ms. Pagare Shweta Suhas 

 
Subject: Offer Letter  

Dear Ms. Pagare Shweta Suhas, 

We have pleasure in offering you a position of “Assistant Sales Manager” at Andheri 

Office of PropertyPistol Realty Pvt. Ltd. 
 

Your compensation in terms of "Cost to the company (CTC)" and detailed breakup will 
be as per attached annexure. 

The management may place you on any assignment in any unit/department / associate 
concern of the company in any other location as it may consider necessary in its 
absolute discretion from time to time. 

 
Your probation period is 06 months from the date of joining and on successful 
completion of the same you would be confirmed by the issue of a Confirmation letter. In 
case at any point during probation period, you wish to discontinue your services, you 
shall be required to serve notice period of 7 days. 

 
Your proposed date of Joining is 03rd June 2019. 

You are required to adhere to all company policies both during your probation and after 
confirmation period. 

 
We look forward to a long and fruitful association with you. 

Kindly acknowledge the copy as an acceptance of the offer letter. 

 

 
For, PropertyPistol RealtyPvt.Ltd. 

 

 

 

 

 
Authorized Signatory 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

I accept the above offer of employment 

Signature: 

 

 

 

Name of candidate: Ms. Pagare Shweta Suhas 



Apart from the above mentioned salary Mobile and Travelling Allowance will be provided 
on Actual. 
*There is no limit of performance based incentive earning. The above mentioned 
incentive is an indicative incentive. 

 

 

Annexure I 

 

  Per Month Annually 

Basic Salary 15250 183000 

HRA  6100 73200 

Conveyance  800 9600 

Others  2850 34200 

Gross Salary  25000 300000 

    
Indicative Incentive  40000 480000 

Total CTC (Including 
Incentive) 

65000 780000 

  



 

 

 

Date: 16th October 2019 

 
Name of Candidate: Mr. Shubham Hanumansing Pardeshi 

 
Subject: Offer Letter  

Dear Mr. Shubham Hanumansing Pardeshi, 

We have pleasure in offering you a position of “Assistant Sales Manager” at Andheri 

Office of PropertyPistol Realty Pvt. Ltd. 
 

Your compensation in terms of "Cost to the company (CTC)" and detailed breakup will 
be as per attached annexure. 

The management may place you on any assignment in any unit/department / associate 
concern of the company in any other location as it may consider necessary in its 
absolute discretion from time to time. 

 
Your probation period is 06 months from the date of joining and on successful 
completion of the same you would be confirmed by the issue of a Confirmation letter. In 
case at any point during probation period, you wish to discontinue your services, you 
shall be required to serve notice period of 7 days. 

 
Your proposed date of Joining is 03rd June 2019. 

You are required to adhere to all company policies both during your probation and after 
confirmation period. 

 
We look forward to a long and fruitful association with you. 

Kindly acknowledge the copy as an acceptance of the offer letter. 

 

 
For, PropertyPistol RealtyPvt.Ltd. 

 

 

 

 

 
Authorized Signatory 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

I accept the above offer of employment 

Signature: 

 

 

 

Name of candidate: Mr. Shubham Hanumansing 

Pardeshi 



Apart from the above mentioned salary Mobile and Travelling Allowance will be provided 
on Actual. 
*There is no limit of performance based incentive earning. The above mentioned 
incentive is an indicative incentive. 

 

 

Annexure I 

 

  Per Month Annually 

Basic Salary 15250 183000 

HRA  6100 73200 

Conveyance  800 9600 

Others  2850 34200 

Gross Salary  25000 300000 

    
Indicative Incentive  40000 480000 

Total CTC (Including 
Incentive) 

65000 780000 

  



 

 

 

Date: 16th October 2019 

 
Name of Candidate: Mr. Vaishnav Karpe 
 
Subject: Offer Letter  

Dear Mr. Vaishnav Karpe, 

We have pleasure in offering you a position of “Assistant Sales Manager” at Andheri 

Office of PropertyPistol Realty Pvt. Ltd. 
 

Your compensation in terms of "Cost to the company (CTC)" and detailed breakup will 
be as per attached annexure. 

The management may place you on any assignment in any unit/department / associate 
concern of the company in any other location as it may consider necessary in its 
absolute discretion from time to time. 

 
Your probation period is 06 months from the date of joining and on successful 
completion of the same you would be confirmed by the issue of a Confirmation letter. In 
case at any point during probation period, you wish to discontinue your services, you 
shall be required to serve notice period of 7 days. 

 
Your proposed date of Joining is 03rd June 2019. 

You are required to adhere to all company policies both during your probation and after 
confirmation period. 

 
We look forward to a long and fruitful association with you. 

Kindly acknowledge the copy as an acceptance of the offer letter. 

 

 
For, PropertyPistol RealtyPvt.Ltd. 

 

 

 

 

 
Authorized Signatory 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

I accept the above offer of employment 

Signature: 

 

 

 

Name of candidate: Mr. Vaishnav Karpe 



Apart from the above mentioned salary Mobile and Travelling Allowance will be provided 
on Actual. 
*There is no limit of performance based incentive earning. The above mentioned 
incentive is an indicative incentive. 

 

 

Annexure I 

 

  Per Month Annually 

Basic Salary 15250 183000 

HRA  6100 73200 

Conveyance  800 9600 

Others  2850 34200 

Gross Salary  25000 300000 

    
Indicative Incentive  40000 480000 

Total CTC (Including 
Incentive) 

65000 780000 

  



 

 

 

Date: 16th October 2019 

 
Name of Candidate: Mr. Jadhav Tejas Abhiman 
 
Subject: Offer Letter  

Dear Mr. Jadhav Tejas Abhiman, 

We have pleasure in offering you a position of “Assistant Sales Manager” at Andheri 

Office of PropertyPistol Realty Pvt. Ltd. 
 

Your compensation in terms of "Cost to the company (CTC)" and detailed breakup will 
be as per attached annexure. 

The management may place you on any assignment in any unit/department / associate 
concern of the company in any other location as it may consider necessary in its 
absolute discretion from time to time. 

 
Your probation period is 06 months from the date of joining and on successful 
completion of the same you would be confirmed by the issue of a Confirmation letter. In 
case at any point during probation period, you wish to discontinue your services, you 
shall be required to serve notice period of 7 days. 

 
Your proposed date of Joining is 03rd June 2019. 

You are required to adhere to all company policies both during your probation and after 
confirmation period. 

 
We look forward to a long and fruitful association with you. 

Kindly acknowledge the copy as an acceptance of the offer letter. 

 

 
For, PropertyPistol RealtyPvt.Ltd. 

 

 

 

 

 
Authorized Signatory 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

I accept the above offer of employment 

Signature: 

 

 

 

Name of candidate: Mr. Jadhav Tejas Abhiman 



Apart from the above mentioned salary Mobile and Travelling Allowance will be provided 
on Actual. 
*There is no limit of performance based incentive earning. The above mentioned 
incentive is an indicative incentive. 

 

 

Annexure I 

 

  Per Month Annually 

Basic Salary 15250 183000 

HRA  6100 73200 

Conveyance  800 9600 

Others  2850 34200 

Gross Salary  25000 300000 

    
Indicative Incentive  40000 480000 

Total CTC (Including 
Incentive) 

65000 780000 

  



01/14/2019, 10.20AM                                                              Dr. Moonje Institute of Management & Computer Studies, Nasik Mail - List of selected Candidates_DMIMCS Nashik 

     
hrsmyak<hr@samyakfinserv.co.in>                                               Mon, Jan 14, 2019 at 10.20 AM

 

 Dear Sir/ Madam,  
 
Following students selected at Samyak Finserve from MBA final year at final round of interview.  
 
We offer the position of Management Trainee to the selected candidates of CTC 7 LPA 
 

Palakkal Melvin Anthony  

Pal Monu Asharam  

 

 
 
Thanks & Regards, 
 

Executive HR Head 

Samyak Finserve 

01/17/2019,05.20PM



 

Dear Sir,  

We are happy to inform you that two students from DMI have cleared the final interview session.  

Position- Management Trainee-Finance department 

1) Patil Puja Shrikant  (CTC-Rs. 6.8LPA) 

2) Dinesh Kapdnis (CTC-Rs. 6.8LPA) 

Request you to check with the students and get back to me so that we can initiate the next steps.  

Thank you for your all support 

Thanks and Regards, 

Talent Acquisition- 

TATA Motors 

12/18/2019,2.05PM
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19
th

 OCT 2019 

 
 

Sub: Offer of employment by Pin Click 

 

Dear  Akshay Borse, 
 

Congratulations and we are very pleased to extend an offer to you to join Pin Click as “ Property 

Advisor”, with effect from 1st Week of Jan 2020. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the PPO is confirmed 

5.4LPA is applicable and attaching herewith Annexure B. 

 

2. Your initial posting as Pin Click employee will be at Pune office. Pin Click, however, reserves the 

choice to post/transfer you at any of their offices in India and outside. In which case, all transfer 

facilities applicable by company policies will be made available to you. 

 

3. The Company reserves the right to conduct background investigations and/or reference checks on 

all of its potential employees. Your job offers, therefore, is contingent upon a clearance of such a 

background investigation and/or reference check, if any. 

 

4. You will be in probation for a period of six months and may be confirmed as a permanent employee 

upon successful completion of your probation. During the probation period, your services can be 

terminated without any notice or salary thereof on either side. 

 

5. While we look forward to a long and profitable relationship, the employment relationship can be 

terminated by either of us for reasonable cause, at any time with 15 days notice period or 15 day’s 

salary in lieu thereof. The Company will, however, decide on the treatment and can waive the notice 

period or accept/pay payment in lieu of notice period or mandate 15 days notice at its sole discretion 

based on project deliverables, forecasting and appropriate knowledge transfer. Under any 

circumstance if you are unable to serve the notice period, Company can decide to agree or refuse to 

provide the releasing letter of employment. Any statements or representations to the contrary (and, 

indeed, any statements contradicting any provision in this letter) should be regarded by you as in 

effective. 

 

6. You will be governed at all times by the policies, procedures and rules of Pin Click related to the 

salary, allowances, benefits and perquisites which are specified in this Agreement and its Annexure. 

Pin Click may modify or change such allowances, benefits and perquisites from time to time in 

accordance with its policies. 

 

7. During your employment with Pin Click, you will, under no circumstances work for any other firm or 

person, directly or indirectly, in a paid or honorary position, without an explicit permission from Pin 

Click. 

 

8. You will not engage in any unethical practice, which might affect Pin Click and its employees, client 

and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  

Name 

Akshay Borse 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 

 

 

 

A 

Fixed Compensation   

Basic Salary 7,350 88,200 

House Rent Allowance 6,125 73,500 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 3,340 40,080 

Sub-Total I / Gross Pay 23,265 2,79,180 

Benefits 

B PF Employee 882 10,584 

Gratuity 353 4,236 

 Mobile Sim Provided by Company 500 6,000 

 Sub Total II 1,735 20,820 

Total A + B Cost to the Company 25,000 3,00,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

*Two-wheeler is mandatory with valid driving license. 

· Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 

contribution towards PF, ESIC as applicable. 
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ANNEXURE – B 

 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

 
Name 

Akshay Borse 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 

 

 

 

 

A 

Fixed Compensation   

Basic Salary 9000 108000 

House Rent Allowance 7500 90000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 5,538 66456 

Sub-Total I / Gross Pay 28,488 3,41,856 

Benefits 

B PF Employee 1080 12960 

Gratuity 432 5184 

 Sub Total II 1512 18144 

Total A + B Cost to the Company 30000 3,60,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

*Two-wheeler is mandatory with valid driving license. 

· Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 

contribution towards PF, ESIC as applicable. 

 

To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy 

of acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click. For 

For Pin Click Property Management Pvt Ltd., 

 

 

Mr.Manik Kinra 

Co Founder 
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Offer of Employment Accepted 

 

 
I have read the terms and conditions set out above and completely understand the same. In accepting 

employment with Pin Click I undertake to conform to the terms and conditions set out above as well as other 

policies, procedures, instructions, etc, as may be communicated to me from time to time. 

 

 

Name:   Signature:    

 

Date:                                             Anticipated Start Date:_____________________
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19
th

 OCT 2019 

 
 

Sub: Offer of employment by Pin Click 

 

Dear  Chirag Mankar, 
 

Congratulations and we are very pleased to extend an offer to you to join Pin Click as “ Property 

Advisor”, with effect from 1st Week of Jan 2020. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the PPO is confirmed 

5.4LPA is applicable and attaching herewith Annexure B. 

 

2. Your initial posting as Pin Click employee will be at Mumbai office. Pin Click, however, reserves the 

choice to post/transfer you at any of their offices in India and outside. In which case, all transfer 

facilities applicable by company policies will be made available to you. 

 

3. The Company reserves the right to conduct background investigations and/or reference checks on 

all of its potential employees. Your job offers, therefore, is contingent upon a clearance of such a 

background investigation and/or reference check, if any. 

 

4. You will be in probation for a period of six months and may be confirmed as a permanent employee 

upon successful completion of your probation. During the probation period, your services can be 

terminated without any notice or salary thereof on either side. 

 

5. While we look forward to a long and profitable relationship, the employment relationship can be 

terminated by either of us for reasonable cause, at any time with 15 days notice period or 15 day’s 

salary in lieu thereof. The Company will, however, decide on the treatment and can waive the notice 

period or accept/pay payment in lieu of notice period or mandate 15 days notice at its sole discretion 

based on project deliverables, forecasting and appropriate knowledge transfer. Under any 

circumstance if you are unable to serve the notice period, Company can decide to agree or refuse to 

provide the releasing letter of employment. Any statements or representations to the contrary (and, 

indeed, any statements contradicting any provision in this letter) should be regarded by you as in 

effective. 

 

6. You will be governed at all times by the policies, procedures and rules of Pin Click related to the 

salary, allowances, benefits and perquisites which are specified in this Agreement and its Annexure. 

Pin Click may modify or change such allowances, benefits and perquisites from time to time in 

accordance with its policies. 

 

7. During your employment with Pin Click, you will, under no circumstances work for any other firm or 

person, directly or indirectly, in a paid or honorary position, without an explicit permission from Pin 

Click. 

 

8. You will not engage in any unethical practice, which might affect Pin Click and its employees, client 

and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  

Name 

Chirag Mankar 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 

 

 

 

A 

Fixed Compensation   

Basic Salary 7,350 88,200 

House Rent Allowance 6,125 73,500 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 3,340 40,080 

Sub-Total I / Gross Pay 23,265 2,79,180 

Benefits 

B PF Employee 882 10,584 

Gratuity 353 4,236 

 Mobile Sim Provided by Company 500 6,000 

 Sub Total II 1,735 20,820 

Total A + B Cost to the Company 25,000 3,00,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

*Two-wheeler is mandatory with valid driving license. 

· Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 

contribution towards PF, ESIC as applicable. 
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ANNEXURE – B 

 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

 
Name 

Chirag Mankar 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 

 

 

 

 

A 

Fixed Compensation   

Basic Salary 9000 108000 

House Rent Allowance 7500 90000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 5,538 66456 

Sub-Total I / Gross Pay 28,488 3,41,856 

Benefits 

B PF Employee 1080 12960 

Gratuity 432 5184 

 Sub Total II 1512 18144 

Total A + B Cost to the Company 30000 3,60,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

*Two-wheeler is mandatory with valid driving license. 

· Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 

contribution towards PF, ESIC as applicable. 

 

To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy 

of acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click. For 

For Pin Click Property Management Pvt Ltd., 

 

 

Mr.Manik Kinra 

Co Founder 
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Offer of Employment Accepted 

 

 
I have read the terms and conditions set out above and completely understand the same. In accepting 

employment with Pin Click I undertake to conform to the terms and conditions set out above as well as other 

policies, procedures, instructions, etc, as may be communicated to me from time to time. 

 

 

Name:   Signature:    

 

Date:                                             Anticipated Start Date:_____________________
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7
th

 NOV 2019 

 
 

Sub: Offer of employment by Pin Click 
 

Dear Jayesh Vaidya , 
 

Congratulations and we are very pleased to extend an offer to you to join Pin Click as “ Property 
Advisor”, with effect from 1st Week of Jan 2020. 

The terms of our offer are as follows: 
 

1. The details of your annual earnings are attached herewith as Annexure A. Once the PPO is confirmed 
5.4LPA is applicable and attaching herewith Annexure B. 

 
2. Your initial posting as Pin Click employee will be at Pune office. Pin Click, however, reserves the 

choice to post/transfer you at any of their offices in India and outside. In which case, all transfer 
facilities applicable by company policies will be made available to you. 

 

3. The Company reserves the right to conduct background investigations and/or reference checks on 
all of its potential employees. Your job offers, therefore, is contingent upon a clearance of such a 
background investigation and/or reference check, if any. 

 
4. You will be in probation for a period of six months and may be confirmed as a permanent employee 

upon successful completion of your probation. During the probation period, your services can be 
terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can be 

terminated by either of us for reasonable cause, at any time with 15 days notice period or 15 day’s 
salary in lieu thereof. The Company will, however, decide on the treatment and can waive the notice 
period or accept/pay payment in lieu of notice period or mandate 15 days notice at its sole discretion 
based on project deliverables, forecasting and appropriate knowledge transfer. Under any 
circumstance if you are unable to serve the notice period, Company can decide to agree or refuse to 
provide the releasing letter of employment. Any statements or representations to the contrary (and, 
indeed, any statements contradicting any provision in this letter) should be regarded by you as in 
effective. 

 

6. You will be governed at all times by the policies, procedures and rules of Pin Click related to the 
salary, allowances, benefits and perquisites which are specified in this Agreement and its Annexure. 
Pin Click may modify or change such allowances, benefits and perquisites from time to time in 
accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances work for any other firm or 

person, directly or indirectly, in a paid or honorary position, without an explicit permission from Pin 
Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its employees, client 

and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  

Name 

Jayesh Vaidya 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,350 88,200 

House Rent Allowance 6,125 73,500 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 3,340 40,080 

Sub-Total I / Gross Pay 23,265 2,79,180 

Benefits 

B PF Employee 882 10,584 

Gratuity 353 4,236 

 Mobile Sim Provided by Company 500 6,000 

 Sub Total II 1,735 20,820 

Total A + B Cost to the Company 25,000 3,00,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 
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ANNEXURE – B 

 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

 
Name 

Jayesh Vaidya 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 
 

A 

Fixed Compensation   

Basic Salary 9000 108000 

House Rent Allowance 7500 90000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 5,538 66456 

Sub-Total I / Gross Pay 28,488 3,41,856 

Benefits 

B PF Employee 1080 12960 

Gratuity 432 5184 

 Sub Total II 1512 18144 

Total A + B Cost to the Company 30000 3,60,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy 
of acceptance reaches us as prescribed. 
We look forward to the opportunity of working with you at Pin Click. For 

For Pin Click Property Management Pvt Ltd., 

 
 

Mr.Manik Kinra 
Co Founder 
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                                 Letter of Intent 
 

(a) The employee shall manage the day-to-day affairs of the Company and shall supervise the office staff and any other 
employees of the Company. The supervisory function shall be discharged by the employee with due regard to his KRA’s. 

 
(a) The employee shall at all times abide by the policies and practices of the Company and comply with applicable laws 

 

 

I have read the terms and conditions set out above and completely understand the same. In accepting 
employment with Pin Click I undertake to confirm to the terms and conditions set out above as well as other 
policies, procedures, instructions, etc, as may be communicated to me from time to time. 

 
 

Name:  Signature:   
 

Date: Anticipated Start Date:  
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7
th

 NOV 2019 

 
 

Sub: Offer of employment by Pin Click 
 

Dear Nahush Mohole , 
 

Congratulations and we are very pleased to extend an offer to you to join Pin Click as “ Property 

Advisor”, with effect from 1st Week of Jan 2020. 

The terms of our offer are as follows: 
 

1. The details of your annual earnings are attached herewith as Annexure A. Once the PPO is confirmed 
5.4LPA is applicable and attaching herewith Annexure B. 

 
2. Your initial posting as Pin Click employee will be at Pune office. Pin Click, however, reserves the 

choice to post/transfer you at any of their offices in India and outside. In which case, all transfer 
facilities applicable by company policies will be made available to you. 

 

3. The Company reserves the right to conduct background investigations and/or reference checks on 
all of its potential employees. Your job offers, therefore, is contingent upon a clearance of such a 
background investigation and/or reference check, if any. 

 
4. You will be in probation for a period of six months and may be confirmed as a permanent employee 

upon successful completion of your probation. During the probation period, your services can be 
terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can be 

terminated by either of us for reasonable cause, at any time with 15 days notice period or 15 day’s 
salary in lieu thereof. The Company will, however, decide on the treatment and can waive the notice 
period or accept/pay payment in lieu of notice period or mandate 15 days notice at its sole discretion 
based on project deliverables, forecasting and appropriate knowledge transfer. Under any 
circumstance if you are unable to serve the notice period, Company can decide to agree or refuse to 
provide the releasing letter of employment. Any statements or representations to the contrary (and, 
indeed, any statements contradicting any provision in this letter) should be regarded by you as in 
effective. 

 

6. You will be governed at all times by the policies, procedures and rules of Pin Click related to the 
salary, allowances, benefits and perquisites which are specified in this Agreement and its Annexure. 
Pin Click may modify or change such allowances, benefits and perquisites from time to time in 
accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances work for any other firm or 

person, directly or indirectly, in a paid or honorary position, without an explicit permission from Pin 
Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its employees, client 

and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  

Name 

Nahush Mohole 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,350 88,200 

House Rent Allowance 6,125 73,500 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 3,340 40,080 

Sub-Total I / Gross Pay 23,265 2,79,180 

Benefits 

B PF Employee 882 10,584 

Gratuity 353 4,236 

 Mobile Sim Provided by Company 500 6,000 

 Sub Total II 1,735 20,820 

Total A + B Cost to the Company 25,000 3,00,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 
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ANNEXURE – B 

 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

 
Name 

Nahush Mohole 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 
 

A 

Fixed Compensation   

Basic Salary 9000 108000 

House Rent Allowance 7500 90000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 5,538 66456 

Sub-Total I / Gross Pay 28,488 3,41,856 

Benefits 

B PF Employee 1080 12960 

Gratuity 432 5184 

 Sub Total II 1512 18144 

Total A + B Cost to the Company 30000 3,60,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy 
of acceptance reaches us as prescribed. 
We look forward to the opportunity of working with you at Pin Click. For 

For Pin Click Property Management Pvt Ltd., 

 
 

Mr.Manik Kinra 
Co Founder 
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                                 Letter of Intent 
 

(a) The employee shall manage the day-to-day affairs of the Company and shall supervise the office staff and any other 
employees of the Company. The supervisory function shall be discharged by the employee with due regard to his KRA’s. 

 
(b) The employee shall at all times abide by the policies and practices of the Company and comply with applicable laws 

 

 

I have read the terms and conditions set out above and completely understand the same. In accepting 
employment with Pin Click I undertake to confirm to the terms and conditions set out above as well as other 
policies, procedures, instructions, etc, as may be communicated to me from time to time. 

 
 

Name:  Signature:   
 

Date: Anticipated Start Date:  
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7
th

 NOV 2019 

 
 

Sub: Offer of employment by Pin Click 
 

Dear Vishwajit Kathe , 
 

Congratulations and we are very pleased to extend an offer to you to join Pin Click as “ Property 

Advisor”, with effect from 1st Week of Jan 2020. 

The terms of our offer are as follows: 
 

1. The details of your annual earnings are attached herewith as Annexure A. Once the PPO is confirmed 
5.4LPA is applicable and attaching herewith Annexure B. 

 
2. Your initial posting as Pin Click employee will be at Mumbai office. Pin Click, however, reserves the 

choice to post/transfer you at any of their offices in India and outside. In which case, all transfer 
facilities applicable by company policies will be made available to you. 

 

3. The Company reserves the right to conduct background investigations and/or reference checks on 
all of its potential employees. Your job offers, therefore, is contingent upon a clearance of such a 
background investigation and/or reference check, if any. 

 
4. You will be in probation for a period of six months and may be confirmed as a permanent employee 

upon successful completion of your probation. During the probation period, your services can be 
terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can be 

terminated by either of us for reasonable cause, at any time with 15 days notice period or 15 day’s 
salary in lieu thereof. The Company will, however, decide on the treatment and can waive the notice 
period or accept/pay payment in lieu of notice period or mandate 15 days notice at its sole discretion 
based on project deliverables, forecasting and appropriate knowledge transfer. Under any 
circumstance if you are unable to serve the notice period, Company can decide to agree or refuse to 
provide the releasing letter of employment. Any statements or representations to the contrary (and, 
indeed, any statements contradicting any provision in this letter) should be regarded by you as in 
effective. 

 

6. You will be governed at all times by the policies, procedures and rules of Pin Click related to the 
salary, allowances, benefits and perquisites which are specified in this Agreement and its Annexure. 
Pin Click may modify or change such allowances, benefits and perquisites from time to time in 
accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances work for any other firm or 

person, directly or indirectly, in a paid or honorary position, without an explicit permission from Pin 
Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its employees, client 

and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  

Name 

Vishwajit Kathe 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,350 88,200 

House Rent Allowance 6,125 73,500 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 3,340 40,080 

Sub-Total I / Gross Pay 23,265 2,79,180 

Benefits 

B PF Employee 882 10,584 

Gratuity 353 4,236 

 Mobile Sim Provided by Company 500 6,000 

 Sub Total II 1,735 20,820 

Total A + B Cost to the Company 25,000 3,00,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 
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ANNEXURE – B 

 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

 
Name 

Vishwajit Kathe 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 
 

A 

Fixed Compensation   

Basic Salary 9000 108000 

House Rent Allowance 7500 90000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 5,538 66456 

Sub-Total I / Gross Pay 28,488 3,41,856 

Benefits 

B PF Employee 1080 12960 

Gratuity 432 5184 

 Sub Total II 1512 18144 

Total A + B Cost to the Company 30000 3,60,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy 
of acceptance reaches us as prescribed. 
We look forward to the opportunity of working with you at Pin Click. For 

For Pin Click Property Management Pvt Ltd., 

 
 

Mr.Manik Kinra 
Co Founder 



Page 2of 3 

 

 

 

 

 

 

 

                                 Letter of Intent 
 

(a) The employee shall manage the day-to-day affairs of the Company and shall supervise the office staff and any other 
employees of the Company. The supervisory function shall be discharged by the employee with due regard to his KRA’s. 

 
(b) The employee shall at all times abide by the policies and practices of the Company and comply with applicable laws 

 

 

I have read the terms and conditions set out above and completely understand the same. In accepting 
employment with Pin Click I undertake to confirm to the terms and conditions set out above as well as other 
policies, procedures, instructions, etc, as may be communicated to me from time to time. 

 
 

Name:  Signature:   
 

Date: Anticipated Start Date:  
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7
th

 NOV 2019 

 
 

Sub: Offer of employment by Pin Click 
 

Dear Yash Kadwe , 
 

Congratulations and we are very pleased to extend an offer to you to join Pin Click as “ Property 

Advisor”, with effect from 1st Week of Jan 2020. 

The terms of our offer are as follows: 
 

1. The details of your annual earnings are attached herewith as Annexure A. Once the PPO is confirmed 
5.4LPA is applicable and attaching herewith Annexure B. 

 
2. Your initial posting as Pin Click employee will be at Mumbai office. Pin Click, however, reserves the 

choice to post/transfer you at any of their offices in India and outside. In which case, all transfer 
facilities applicable by company policies will be made available to you. 

 

3. The Company reserves the right to conduct background investigations and/or reference checks on 
all of its potential employees. Your job offers, therefore, is contingent upon a clearance of such a 
background investigation and/or reference check, if any. 

 
4. You will be in probation for a period of six months and may be confirmed as a permanent employee 

upon successful completion of your probation. During the probation period, your services can be 
terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can be 

terminated by either of us for reasonable cause, at any time with 15 days notice period or 15 day’s 
salary in lieu thereof. The Company will, however, decide on the treatment and can waive the notice 
period or accept/pay payment in lieu of notice period or mandate 15 days notice at its sole discretion 
based on project deliverables, forecasting and appropriate knowledge transfer. Under any 
circumstance if you are unable to serve the notice period, Company can decide to agree or refuse to 
provide the releasing letter of employment. Any statements or representations to the contrary (and, 
indeed, any statements contradicting any provision in this letter) should be regarded by you as in 
effective. 

 

6. You will be governed at all times by the policies, procedures and rules of Pin Click related to the 
salary, allowances, benefits and perquisites which are specified in this Agreement and its Annexure. 
Pin Click may modify or change such allowances, benefits and perquisites from time to time in 
accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances work for any other firm or 

person, directly or indirectly, in a paid or honorary position, without an explicit permission from Pin 
Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its employees, client 

and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  

Name 

Yash Kadwe 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,350 88,200 

House Rent Allowance 6,125 73,500 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 3,340 40,080 

Sub-Total I / Gross Pay 23,265 2,79,180 

Benefits 

B PF Employee 882 10,584 

Gratuity 353 4,236 

 Mobile Sim Provided by Company 500 6,000 

 Sub Total II 1,735 20,820 

Total A + B Cost to the Company 25,000 3,00,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 
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ANNEXURE – B 

 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

 
Name 

Yash Kadwe 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 
 

A 

Fixed Compensation   

Basic Salary 9000 108000 

House Rent Allowance 7500 90000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 5,538 66456 

Sub-Total I / Gross Pay 28,488 3,41,856 

Benefits 

B PF Employee 1080 12960 

Gratuity 432 5184 

 Sub Total II 1512 18144 

Total A + B Cost to the Company 30000 3,60,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy 
of acceptance reaches us as prescribed. 
We look forward to the opportunity of working with you at Pin Click. For 

For Pin Click Property Management Pvt Ltd., 

 
 

Mr.Manik Kinra 
Co Founder 
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                                 Letter of Intent 
 

(a) The employee shall manage the day-to-day affairs of the Company and shall supervise the office staff and any other 
employees of the Company. The supervisory function shall be discharged by the employee with due regard to his KRA’s. 

 
(b) The employee shall at all times abide by the policies and practices of the Company and comply with applicable laws 

 

 

I have read the terms and conditions set out above and completely understand the same. In accepting 
employment with Pin Click I undertake to confirm to the terms and conditions set out above as well as other 
policies, procedures, instructions, etc, as may be communicated to me from time to time. 

 
 

Name:  Signature:   
 

Date: Anticipated Start Date:  
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7
th

 NOV 2019 

 
 

Sub: Offer of employment by Pin Click 
 

Dear Nahush Mohole , 
 

Congratulations and we are very pleased to extend an offer to you to join Pin Click as “ Property 

Advisor”, with effect from 1st Week of Jan 2020. 

The terms of our offer are as follows: 
 

1. The details of your annual earnings are attached herewith as Annexure A. Once the PPO is confirmed 
5.4LPA is applicable and attaching herewith Annexure B. 

 
2. Your initial posting as Pin Click employee will be at Pune office. Pin Click, however, reserves the 

choice to post/transfer you at any of their offices in India and outside. In which case, all transfer 
facilities applicable by company policies will be made available to you. 

 

3. The Company reserves the right to conduct background investigations and/or reference checks on 
all of its potential employees. Your job offers, therefore, is contingent upon a clearance of such a 
background investigation and/or reference check, if any. 

 
4. You will be in probation for a period of six months and may be confirmed as a permanent employee 

upon successful completion of your probation. During the probation period, your services can be 
terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can be 

terminated by either of us for reasonable cause, at any time with 15 days notice period or 15 day’s 
salary in lieu thereof. The Company will, however, decide on the treatment and can waive the notice 
period or accept/pay payment in lieu of notice period or mandate 15 days notice at its sole discretion 
based on project deliverables, forecasting and appropriate knowledge transfer. Under any 
circumstance if you are unable to serve the notice period, Company can decide to agree or refuse to 
provide the releasing letter of employment. Any statements or representations to the contrary (and, 
indeed, any statements contradicting any provision in this letter) should be regarded by you as in 
effective. 

 

6. You will be governed at all times by the policies, procedures and rules of Pin Click related to the 
salary, allowances, benefits and perquisites which are specified in this Agreement and its Annexure. 
Pin Click may modify or change such allowances, benefits and perquisites from time to time in 
accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances work for any other firm or 

person, directly or indirectly, in a paid or honorary position, without an explicit permission from Pin 
Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its employees, client 

and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  

Name 

Nahush Mohole 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,350 88,200 

House Rent Allowance 6,125 73,500 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 3,340 40,080 

Sub-Total I / Gross Pay 23,265 2,79,180 

Benefits 

B PF Employee 882 10,584 

Gratuity 353 4,236 

 Mobile Sim Provided by Company 500 6,000 

 Sub Total II 1,735 20,820 

Total A + B Cost to the Company 25,000 3,00,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 
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ANNEXURE – B 

 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

 
Name 

Nahush Mohole 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 
 

A 

Fixed Compensation   

Basic Salary 9000 108000 

House Rent Allowance 7500 90000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 5,538 66456 

Sub-Total I / Gross Pay 28,488 3,41,856 

Benefits 

B PF Employee 1080 12960 

Gratuity 432 5184 

 Sub Total II 1512 18144 

Total A + B Cost to the Company 30000 3,60,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy 
of acceptance reaches us as prescribed. 
We look forward to the opportunity of working with you at Pin Click. For 

For Pin Click Property Management Pvt Ltd., 

 
 

Mr.Manik Kinra 
Co Founder 
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                                 Letter of Intent 
 

(a) The employee shall manage the day-to-day affairs of the Company and shall supervise the office staff and any other 
employees of the Company. The supervisory function shall be discharged by the employee with due regard to his KRA’s. 

 
(b) The employee shall at all times abide by the policies and practices of the Company and comply with applicable laws 

 

 

I have read the terms and conditions set out above and completely understand the same. In accepting 
employment with Pin Click I undertake to confirm to the terms and conditions set out above as well as other 
policies, procedures, instructions, etc, as may be communicated to me from time to time. 

 
 

Name:  Signature:   
 

Date: Anticipated Start Date:  
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7
th

 NOV 2019 

 
 

Sub: Offer of employment by Pin Click 
 

Dear Vishwajit Kathe , 
 

Congratulations and we are very pleased to extend an offer to you to join Pin Click as “ Property 

Advisor”, with effect from 1st Week of Jan 2020. 

The terms of our offer are as follows: 
 

1. The details of your annual earnings are attached herewith as Annexure A. Once the PPO is confirmed 
5.4LPA is applicable and attaching herewith Annexure B. 

 
2. Your initial posting as Pin Click employee will be at Mumbai office. Pin Click, however, reserves the 

choice to post/transfer you at any of their offices in India and outside. In which case, all transfer 
facilities applicable by company policies will be made available to you. 

 

3. The Company reserves the right to conduct background investigations and/or reference checks on 
all of its potential employees. Your job offers, therefore, is contingent upon a clearance of such a 
background investigation and/or reference check, if any. 

 
4. You will be in probation for a period of six months and may be confirmed as a permanent employee 

upon successful completion of your probation. During the probation period, your services can be 
terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can be 

terminated by either of us for reasonable cause, at any time with 15 days notice period or 15 day’s 
salary in lieu thereof. The Company will, however, decide on the treatment and can waive the notice 
period or accept/pay payment in lieu of notice period or mandate 15 days notice at its sole discretion 
based on project deliverables, forecasting and appropriate knowledge transfer. Under any 
circumstance if you are unable to serve the notice period, Company can decide to agree or refuse to 
provide the releasing letter of employment. Any statements or representations to the contrary (and, 
indeed, any statements contradicting any provision in this letter) should be regarded by you as in 
effective. 

 

6. You will be governed at all times by the policies, procedures and rules of Pin Click related to the 
salary, allowances, benefits and perquisites which are specified in this Agreement and its Annexure. 
Pin Click may modify or change such allowances, benefits and perquisites from time to time in 
accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances work for any other firm or 

person, directly or indirectly, in a paid or honorary position, without an explicit permission from Pin 
Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its employees, client 

and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  

Name 

Vishwajit Kathe 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,350 88,200 

House Rent Allowance 6,125 73,500 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 3,340 40,080 

Sub-Total I / Gross Pay 23,265 2,79,180 

Benefits 

B PF Employee 882 10,584 

Gratuity 353 4,236 

 Mobile Sim Provided by Company 500 6,000 

 Sub Total II 1,735 20,820 

Total A + B Cost to the Company 25,000 3,00,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 
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ANNEXURE – B 

 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

 
Name 

Vishwajit Kathe 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 
 

A 

Fixed Compensation   

Basic Salary 9000 108000 

House Rent Allowance 7500 90000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 5,538 66456 

Sub-Total I / Gross Pay 28,488 3,41,856 

Benefits 

B PF Employee 1080 12960 

Gratuity 432 5184 

 Sub Total II 1512 18144 

Total A + B Cost to the Company 30000 3,60,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy 
of acceptance reaches us as prescribed. 
We look forward to the opportunity of working with you at Pin Click. For 

For Pin Click Property Management Pvt Ltd., 

 
 

Mr.Manik Kinra 
Co Founder 
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                                 Letter of Intent 
 

(a) The employee shall manage the day-to-day affairs of the Company and shall supervise the office staff and any other 
employees of the Company. The supervisory function shall be discharged by the employee with due regard to his KRA’s. 

 
(b) The employee shall at all times abide by the policies and practices of the Company and comply with applicable laws 

 

 

I have read the terms and conditions set out above and completely understand the same. In accepting 
employment with Pin Click I undertake to confirm to the terms and conditions set out above as well as other 
policies, procedures, instructions, etc, as may be communicated to me from time to time. 

 
 

Name:  Signature:   
 

Date: Anticipated Start Date:  
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7
th

 NOV 2019 

 
 

Sub: Offer of employment by Pin Click 
 

Dear Yash Kadwe , 
 

Congratulations and we are very pleased to extend an offer to you to join Pin Click as “ Property 

Advisor”, with effect from 1st Week of Jan 2020. 

The terms of our offer are as follows: 
 

1. The details of your annual earnings are attached herewith as Annexure A. Once the PPO is confirmed 
5.4LPA is applicable and attaching herewith Annexure B. 

 
2. Your initial posting as Pin Click employee will be at Mumbai office. Pin Click, however, reserves the 

choice to post/transfer you at any of their offices in India and outside. In which case, all transfer 
facilities applicable by company policies will be made available to you. 

 

3. The Company reserves the right to conduct background investigations and/or reference checks on 
all of its potential employees. Your job offers, therefore, is contingent upon a clearance of such a 
background investigation and/or reference check, if any. 

 
4. You will be in probation for a period of six months and may be confirmed as a permanent employee 

upon successful completion of your probation. During the probation period, your services can be 
terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can be 

terminated by either of us for reasonable cause, at any time with 15 days notice period or 15 day’s 
salary in lieu thereof. The Company will, however, decide on the treatment and can waive the notice 
period or accept/pay payment in lieu of notice period or mandate 15 days notice at its sole discretion 
based on project deliverables, forecasting and appropriate knowledge transfer. Under any 
circumstance if you are unable to serve the notice period, Company can decide to agree or refuse to 
provide the releasing letter of employment. Any statements or representations to the contrary (and, 
indeed, any statements contradicting any provision in this letter) should be regarded by you as in 
effective. 

 

6. You will be governed at all times by the policies, procedures and rules of Pin Click related to the 
salary, allowances, benefits and perquisites which are specified in this Agreement and its Annexure. 
Pin Click may modify or change such allowances, benefits and perquisites from time to time in 
accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances work for any other firm or 

person, directly or indirectly, in a paid or honorary position, without an explicit permission from Pin 
Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its employees, client 

and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  

Name 

Yash Kadwe 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,350 88,200 

House Rent Allowance 6,125 73,500 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 3,340 40,080 

Sub-Total I / Gross Pay 23,265 2,79,180 

Benefits 

B PF Employee 882 10,584 

Gratuity 353 4,236 

 Mobile Sim Provided by Company 500 6,000 

 Sub Total II 1,735 20,820 

Total A + B Cost to the Company 25,000 3,00,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 
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ANNEXURE – B 

 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

 
Name 

Yash Kadwe 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 
 

A 

Fixed Compensation   

Basic Salary 9000 108000 

House Rent Allowance 7500 90000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 5,538 66456 

Sub-Total I / Gross Pay 28,488 3,41,856 

Benefits 

B PF Employee 1080 12960 

Gratuity 432 5184 

 Sub Total II 1512 18144 

Total A + B Cost to the Company 30000 3,60,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy 
of acceptance reaches us as prescribed. 
We look forward to the opportunity of working with you at Pin Click. For 

For Pin Click Property Management Pvt Ltd., 

 
 

Mr.Manik Kinra 
Co Founder 
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                                 Letter of Intent 
 

(a) The employee shall manage the day-to-day affairs of the Company and shall supervise the office staff and any other 
employees of the Company. The supervisory function shall be discharged by the employee with due regard to his KRA’s. 

 
(b) The employee shall at all times abide by the policies and practices of the Company and comply with applicable laws 

 

 

I have read the terms and conditions set out above and completely understand the same. In accepting 
employment with Pin Click I undertake to confirm to the terms and conditions set out above as well as other 
policies, procedures, instructions, etc, as may be communicated to me from time to time. 

 
 

Name:  Signature:   
 

Date: Anticipated Start Date:  
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19
th

 OCT 2019 

 
 

Sub: Offer of employment by Pin Click 
 

Dear  Santosh Sonawane, 
 

Congratulations and we are very pleased to extend an offer to you to join Pin Click as “ Property 
Advisor”, with effect from 1st Week of Jan 2020. 

The terms of our offer are as follows: 
 

1. The details of your annual earnings are attached herewith as Annexure A. Once the PPO is confirmed 
5.4LPA is applicable and attaching herewith Annexure B. 

 
2. Your initial posting as Pin Click employee will be at Pune office. Pin Click, however, reserves the 

choice to post/transfer you at any of their offices in India and outside. In which case, all transfer 
facilities applicable by company policies will be made available to you. 

 

3. The Company reserves the right to conduct background investigations and/or reference checks on 
all of its potential employees. Your job offers, therefore, is contingent upon a clearance of such a 
background investigation and/or reference check, if any. 

 
4. You will be in probation for a period of six months and may be confirmed as a permanent employee 

upon successful completion of your probation. During the probation period, your services can be 
terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can be 

terminated by either of us for reasonable cause, at any time with 15 days notice period or 15 day’s 
salary in lieu thereof. The Company will, however, decide on the treatment and can waive the notice 
period or accept/pay payment in lieu of notice period or mandate 15 days notice at its sole discretion 
based on project deliverables, forecasting and appropriate knowledge transfer. Under any 
circumstance if you are unable to serve the notice period, Company can decide to agree or refuse to 
provide the releasing letter of employment. Any statements or representations to the contrary (and, 
indeed, any statements contradicting any provision in this letter) should be regarded by you as in 
effective. 

 

6. You will be governed at all times by the policies, procedures and rules of Pin Click related to the 
salary, allowances, benefits and perquisites which are specified in this Agreement and its Annexure. 
Pin Click may modify or change such allowances, benefits and perquisites from time to time in 
accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances work for any other firm or 

person, directly or indirectly, in a paid or honorary position, without an explicit permission from Pin 
Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its employees, client 

and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  

Name 

Santosh Sonawane 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,350 88,200 

House Rent Allowance 6,125 73,500 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 3,340 40,080 

Sub-Total I / Gross Pay 23,265 2,79,180 

Benefits 

B PF Employee 882 10,584 

Gratuity 353 4,236 

 Mobile Sim Provided by Company 500 6,000 

 Sub Total II 1,735 20,820 

Total A + B Cost to the Company 25,000 3,00,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 
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ANNEXURE – B 

 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

 
Name 

Santosh Sonawane 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 
 

A 

Fixed Compensation   

Basic Salary 9000 108000 

House Rent Allowance 7500 90000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 5,538 66456 

Sub-Total I / Gross Pay 28,488 3,41,856 

Benefits 

B PF Employee 1080 12960 

Gratuity 432 5184 

 Sub Total II 1512 18144 

Total A + B Cost to the Company 30000 3,60,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy 
of acceptance reaches us as prescribed. 
We look forward to the opportunity of working with you at Pin Click. For 

For Pin Click Property Management Pvt Ltd., 

 
 

Mr.Manik Kinra 
Co Founder 
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Offer of Employment Accepted 
 

 
I have read the terms and conditions set out above and completely understand the same. In accepting 
employment with Pin Click I undertake to conform to the terms and conditions set out above as well as other 
policies, procedures, instructions, etc, as may be communicated to me from time to time. 

 
 

Name:   Signature:    
 

Date:                                             Anticipated Start Date:_____________________
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19
th

 OCT 2019 

 
 

Sub: Offer of employment by Pin Click 
 

Dear  Shreyas Phadke, 
 

Congratulations and we are very pleased to extend an offer to you to join Pin Click as “ Property 

Advisor”, with effect from 1st Week of Jan 2020. 

The terms of our offer are as follows: 
 

1. The details of your annual earnings are attached herewith as Annexure A. Once the PPO is confirmed 
5.4LPA is applicable and attaching herewith Annexure B. 

 
2. Your initial posting as Pin Click employee will be at Pune office. Pin Click, however, reserves the 

choice to post/transfer you at any of their offices in India and outside. In which case, all transfer 
facilities applicable by company policies will be made available to you. 

 

3. The Company reserves the right to conduct background investigations and/or reference checks on 
all of its potential employees. Your job offers, therefore, is contingent upon a clearance of such a 
background investigation and/or reference check, if any. 

 
4. You will be in probation for a period of six months and may be confirmed as a permanent employee 

upon successful completion of your probation. During the probation period, your services can be 
terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can be 

terminated by either of us for reasonable cause, at any time with 15 days notice period or 15 day’s 
salary in lieu thereof. The Company will, however, decide on the treatment and can waive the notice 
period or accept/pay payment in lieu of notice period or mandate 15 days notice at its sole discretion 
based on project deliverables, forecasting and appropriate knowledge transfer. Under any 
circumstance if you are unable to serve the notice period, Company can decide to agree or refuse to 
provide the releasing letter of employment. Any statements or representations to the contrary (and, 
indeed, any statements contradicting any provision in this letter) should be regarded by you as in 
effective. 

 

6. You will be governed at all times by the policies, procedures and rules of Pin Click related to the 
salary, allowances, benefits and perquisites which are specified in this Agreement and its Annexure. 
Pin Click may modify or change such allowances, benefits and perquisites from time to time in 
accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances work for any other firm or 

person, directly or indirectly, in a paid or honorary position, without an explicit permission from Pin 
Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its employees, client 

and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  

Name 

Shreyas Phadke 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,350 88,200 

House Rent Allowance 6,125 73,500 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 3,340 40,080 

Sub-Total I / Gross Pay 23,265 2,79,180 

Benefits 

B PF Employee 882 10,584 

Gratuity 353 4,236 

 Mobile Sim Provided by Company 500 6,000 

 Sub Total II 1,735 20,820 

Total A + B Cost to the Company 25,000 3,00,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 
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ANNEXURE – B 

 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

 
Name 

Shreyas Phadke 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 
 

A 

Fixed Compensation   

Basic Salary 9000 108000 

House Rent Allowance 7500 90000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 5,538 66456 

Sub-Total I / Gross Pay 28,488 3,41,856 

Benefits 

B PF Employee 1080 12960 

Gratuity 432 5184 

 Sub Total II 1512 18144 

Total A + B Cost to the Company 30000 3,60,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy 
of acceptance reaches us as prescribed. 
We look forward to the opportunity of working with you at Pin Click. For 

For Pin Click Property Management Pvt Ltd., 

 
 

Mr.Manik Kinra 
Co Founder 
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Offer of Employment Accepted 
 

 
I have read the terms and conditions set out above and completely understand the same. In accepting 
employment with Pin Click I undertake to conform to the terms and conditions set out above as well as other 
policies, procedures, instructions, etc, as may be communicated to me from time to time. 

 
 

Name:   Signature:    
 

Date:                                             Anticipated Start Date:_____________________



Page 1of 3 

 

 

 
 

 

 

 

19
th

 OCT 2019 

 
 

Sub: Offer of employment by Pin Click 
 

Dear  Umesh Gaikwad, 
 

Congratulations and we are very pleased to extend an offer to you to join Pin Click as “ Property 

Advisor”, with effect from 1st Week of Jan 2020. 

The terms of our offer are as follows: 
 

1. The details of your annual earnings are attached herewith as Annexure A. Once the PPO is confirmed 
5.4LPA is applicable and attaching herewith Annexure B. 

 
2. Your initial posting as Pin Click employee will be at Mumbai office. Pin Click, however, reserves the 

choice to post/transfer you at any of their offices in India and outside. In which case, all transfer 
facilities applicable by company policies will be made available to you. 

 

3. The Company reserves the right to conduct background investigations and/or reference checks on 
all of its potential employees. Your job offers, therefore, is contingent upon a clearance of such a 
background investigation and/or reference check, if any. 

 
4. You will be in probation for a period of six months and may be confirmed as a permanent employee 

upon successful completion of your probation. During the probation period, your services can be 
terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can be 

terminated by either of us for reasonable cause, at any time with 15 days notice period or 15 day’s 
salary in lieu thereof. The Company will, however, decide on the treatment and can waive the notice 
period or accept/pay payment in lieu of notice period or mandate 15 days notice at its sole discretion 
based on project deliverables, forecasting and appropriate knowledge transfer. Under any 
circumstance if you are unable to serve the notice period, Company can decide to agree or refuse to 
provide the releasing letter of employment. Any statements or representations to the contrary (and, 
indeed, any statements contradicting any provision in this letter) should be regarded by you as in 
effective. 

 

6. You will be governed at all times by the policies, procedures and rules of Pin Click related to the 
salary, allowances, benefits and perquisites which are specified in this Agreement and its Annexure. 
Pin Click may modify or change such allowances, benefits and perquisites from time to time in 
accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances work for any other firm or 

person, directly or indirectly, in a paid or honorary position, without an explicit permission from Pin 
Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its employees, client 

and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  

Name 

Umesh Gaikwad 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,350 88,200 

House Rent Allowance 6,125 73,500 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 3,340 40,080 

Sub-Total I / Gross Pay 23,265 2,79,180 

Benefits 

B PF Employee 882 10,584 

Gratuity 353 4,236 

 Mobile Sim Provided by Company 500 6,000 

 Sub Total II 1,735 20,820 

Total A + B Cost to the Company 25,000 3,00,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 
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ANNEXURE – B 

 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

 
Name 

Umesh Gaikwad 

Designation Property Advisor 

Department Sales 

Date of Joining 1st Week of Jan 2020 

 C & B CATEGORY INR – Monthly INR – Annual 

 
 
 
 
 

A 

Fixed Compensation   

Basic Salary 9000 108000 

House Rent Allowance 7500 90000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

LTC 2,400 28,800 

Children Edu Allowance 2,000 24,000 

Special Allowance 5,538 66456 

Sub-Total I / Gross Pay 28,488 3,41,856 

Benefits 

B PF Employee 1080 12960 

Gratuity 432 5184 

 Sub Total II 1512 18144 

Total A + B Cost to the Company 30000 3,60,000 

C Performance Enhanced Incentives 15,000* 1,80,000* 

    

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 
* The Offer/ Salary Is Subjective to Completion of Training 
*Two-wheeler is mandatory with valid driving license. 

 Gross Pay is prior to tax being deducted at Source from the salary, Professional tax and Employee 
contribution towards PF, ESIC as applicable. 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy 
of acceptance reaches us as prescribed. 
We look forward to the opportunity of working with you at Pin Click. For 

For Pin Click Property Management Pvt Ltd., 

 
 

Mr.Manik Kinra 
Co Founder 
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Offer of Employment Accepted 
 

 
I have read the terms and conditions set out above and completely understand the same. In accepting 
employment with Pin Click I undertake to conform to the terms and conditions set out above as well as other 
policies, procedures, instructions, etc, as may be communicated to me from time to time. 

 
 

Name:   Signature:    
 

Date:                                             Anticipated Start Date:_____________________



 

Dear Sir, 

It was really nice interacting and meeting with you.  

Many Thanks for cooperation’s and Hospitality.  

Please find below the 11 candidate selected for Business Development Executive position having CTC 

of 4.6LPA 

Patil Manisha Dnyandeo  

Harshal Chaudhari 

Kulkarni Abhishek Rajendra 

Wagh Neha Bhagwan 

Darji Shwetakumari Ravindrabhai 

Freezwala Zainab Juzer 

Gaikwad Nishigandha Shirish 

Kuwar Pravin Sharad 

Chawala Reema Dharampal 

Chobe Mayuresh Gokul 

Wani Kelasi Udaykumar 

 

Regards, 

HR Executive-TA 

Sahyadri Farms, 

 

02/18/2020,06.18PM
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Bank
P R IVATE AN D CO N F I D ENTIAL

Reference No. - 1383833238
Applicant ID - 3353138

01-Jun-2019

Raut Omkar N

Dear Raut,

We take great pleasure in extending an offer to you for bejng a part of lClCl Bank.

Please find enclosed the job offer letter.

Please quote your reference number, which is appearing on the top of this letter for ail
futui'e corres pondence.

ln case you have any queries please feel free to contact at the below mentioned details:

E-t\r1ail Address : lal ta. ganes an@icic ibank com

Yours sincerely,

Lalita Ganesan

lClCl Bank Limltsd
lClCl Bark Towors
Bandra.Kurla Cornplex
MLrrnbai 400 05 !, lndia,

Tel.: {31-22) 2653 1414
Faxr {91-22) 2653 't 122
Websilo www.icicibank.c(]m
ClN.: L65180OJ l 994 P 1C 02 1 tI ?

Regd. Office : ,ClCl Bank Tower,
Naar Chakli Ckcle,
old Prdra Road.
Vadodara 390 C07, lndta.



flrrra Bank
PRIVATE AN D CO N FID ENTIAL

Reference No. - 1383833238
Applicant lD - 3353138

01-Jun-2019

Raut Omkar N

Dear Raut,

we are pleased to make you an offer of appointment as Assistant Manager in rcrcr Bank. you
will be placed in SALARY at MUt\4BAl - GHATKOPAR (E)_BR.

The cjetails of your remuneration and benefits are given jn Annexure.

The following are the terms and conditions of the appointment.

Com mencein enVTerm:

. You shall be required to loin the Bank on or before 21-Jun-2019.

. You will be on probation for a period of one year or such extended period as rnay be decided
by the Bank based on your performance during the probation period.

. on satisfactory completion of your probation period, including that of extended period, rt any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & confide ntiality: vvhile you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part ot your time, in any
capacity, the servlces of, or be employed by or engaged with any other firm, company oi
person. You will devote your whole time and attention to your ofiice work to promote'the
irrterest of the Bank. You will not divulge details like your compensation str.cture (crc),
performance rating, performance bonus amount, increment, etc. and 

',ill 
not divulge to any

person or utilize any of the Bank's secrets or other related information (which you may
possess by reason of your association with the Bank) with any externar agencies, piess etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action as
deemed fat by the Bank.

b) lr security Practice & procedures: while you are in the services of the Bank, you wil
adhere to the lr security practice & pi-ocedures as prescribed by lclcl Bank. Any insiance/s
of violation or any attem pted violation of the aforesaid lf Security Practices and procedures
on your part shall result in disciplinary action.

e

ICICI Bank Llmitad
lClCl Bank Towers
Bandra-Kurta Complex
lvlumbsi 400 051, tndia.

:2:

Tel.: (91-22) ?6$3 1414
Faxr {$1-2?) 265i 11t2
Website www.icicibank.com
ClN.r 1651 906J 1994PtC02101 2

Fegd. Cftie e : ICICI Bank Towsr,
Near Chakii Circle,
OId Padra fioad,
Vadodara 390 007, lndia.



firrr*, Bank
Refe re nce No. - 1383833238
Raut O rn kar N

Notice Period:ln case you decide to leave the Bank,s services cluring probation period, youwill be requlred to give forty-five clays'notice. The Bank in its sore discretion can clecide towaive offlreduce the noiice period depending upon the exigenctes. ln such .n.", yo, *oui.lbe required to pay to the Bank the gross saraiy ior the notic"e period so recrucecl/waived off.

in case you decide to reave the Bank's services after confirmation, ycu wi, be required togive ninety days not ce The Bank in its sore discretion can decide to warve offlrecuce thenotice period depending upon the exigencies.. ln such .rro yo, would be reqlired to pay tothe Bank the gross salary for the notice period .o ,eOu.eOlwa'iueo or
After confirmation, your servlces would be liable to be terminated by the Bank, by givingninety days notlce cr on payment of ninety days, gross salary in lteu of the notlcc period.

Transfer: The tsank shalr have ihe right to transfer/crepute you to any of its ofrices or rcrcrgroup companies in lndia and abroad.

Joining Competitor: ln the eveni of termination of your services by the Bank or yourresrgnation from the services o-f the Bank you shari not Jorn any Eanking or Financi3rservices company for a period of six months r., tn" J"tu oi r"s,gnationi term ination.Please note that during the course of your services with the Bank or in the event of cessationof your services in future due to any reason whatsoever you shari, for a period of six monthsfron, the date of such cessatron, drrecUy or rnorre.tty ertnei on you, o*n accord or on behalfor in cor Lnctton wtth anv o re, oerson/s ttrrn cl con-pary ,efrj,nfoesrst f,"a a"nuur'rrgl,solrcr(rg o. atte*ptrng to o: inducrng any emp,rye,rs,tJ.,ruJr ra=o.,",",s) to iea\,e theircur'|ent employftrent'rith the Banh./Group ccrnpanics/BLrsiness partners to join,re servicesof your new em ployer/firm/com pany or arry other cornpetitor of the Banl?Groupcom panies/B us rness pa(ners. Any act in contravention of the above provision sha| entairiiritiat on of appropriate action as deemed fit Oy tne Sanf<. 
- '""

Please note that dur ng the course of vour services with the Bank you carnot be a memberof a'y a nti-s oc ia r/nation ar outfits or of any outfit which is crecrare,i as banned rry iheGovernment. Any act in breach of this term would entall ini'ail;n of appropriate action asdeerned flt by the Bank.

lClCl Bank Lirritod
rLlLt Bank lowers
Bandra-H,lrrla C0mplex
lVurrbai 400 051, lndia_

Tal.i {91-22126s3 14 i4
Fax, t91-221 2S5s 1122
Website wwwicicibank.com
ClN.: 165190G,,!994pLC02 to.1 2

Regd. Oftice : lCtCl Bank Tower_
Noar Chakli Circie,
0ld P*dra Road,
Vadoclara 390 007, Indie,



J

flrcrctBank
Refe re nce No. - 1383833238
Raut Omkar N

Please note that wh le joining the services of the Bank and during the course of your services
with the Bank, you would be requrred io not fy the Bank immediately with deta ls of civ I or
criminal case/s instituted against you in any Court of Law or any complainushow cause
notice /prosecution with/by any Police Stat on or by any statutory author ty. as also you will
notify any outcome of such complaint like filing of Chargesheet
/ArresUConviction/AcqLrittal/Disc harge. Any act in b-each of this term would enta I initiation of
appropriate action as deemed fit by the Bank.

The Bank expects resolution of lssue/s relating to your employment, if any, within the
framework internally at all times during your service perlod and even after cessation of
servce due to any reason whatsoever. As such please note that any attempt io bring any
outside lnfluence - dlrectly or indirectly - upon any authority to furiher your interesYs in

respect of matters pe(airng to your services with the Bankwould amount to breach of
ernployment contract leading io initiation ot appropriate acton.

Please note that durng the course ofyour services with the Bank, you will not take part in
any demonstratlon/agiiation against the Bank and its official/s for or on behalf of any external
bodies/politcal outfits- either as a member or as a sympathizer. Any act in contravention of
the above would be treated as prejudicial to the interest and reputation of the Bank leading to
initiation of approprlate action.

Terminatio;r of Employment: Your services wlth the Bank are liable to be terminated:

. Without assign ng any reason and witi'rout glving any noticc during orobation period

. At any time during your services with the Bank in the event of

a) Any breach of the conditions mentioned in this ietter on your part

b) Any incorrect information furnished by you like:

. Mismatch in your previous employment data even for a day

. Mismatch in your previous pay slip

. Fake qualification certificates etc; and

c) Suppression of any material information by you.

d) Any breach of the Rules and Regulations of the Bank as applicable/may be made
applicable to you from time to time.

v

ICICI Bank Limited
lClCl Bank Towers
Bandrs-Kurla Complex
Mumbai400 051. lnriia.

:4:

Tel-: {9'1"22} 2653 1414
Fax: {91-2?} 2689 1122
Wsbsite www.icicibank.com
ClN.: LSs1 906J t 994PLC0 2I01 2

Regd. Office : lclcl Bank Tower,
Near Chakli Circle,
Old Padra Boad,
Vadodara 390 0U7, lndis.



Bank
Reference No. - 1383833238
Raut Omkar N

. General:

o Your appointment and continuation in emproyment are subject to reference checks,quallfications and past employment details ani.r"""".frt completion 
"t V"* 

""rr."_graduation/posGgraduation and submission certiticatesl marksheets 
"t 

ir.," tir""Itjoining.
o You will be bound by the Rules and Regulatjons of the Bank.

. You will keep us informed of any change in your residential address

lf you are agreeabre to the above mentioned ternrs and condrtions, prease intimate vouracceptance to us by returnino a copy of this ietter, Ouly signed;;;";,;il;.;;;;1"r#:;receipt. ln case no confirmatiJn is reieived witnin tne aiovei, 
""ti,i"li 

p"ri"i'i; #oinlffiletter shall be deemed to have been withdrawn

Yours sincerely,

JAISEE MEHTA
CHIEF MA.NAGER

Digitaily_si-gned by JAISEE SUNiL MEHTA.
Date: 2019.06.0.t .16:17:43 +05:30
Heason: Offer Letter
Location: Mumbai

lhave read a' ihe terms and conditions ofthe offer and would rike to confirm my acceptance.

ffi--
S i g nlrtt-re of Ap p I i c a n t

lClCl Bank Limired
lClCl Bank Towers
Bandra-Kurla Co;rrplex
Mumbai 400 051. tn.iia_

Tsl.: (91.22) 2653 1414
Faxr {91-2?} 26bB .t 

1?2
Websir€ www.icici!rank.com
ClN.: LE51906Jt994pLC02i 0,1 2

Regd. Office : tClCt Bank Tower.
Near Chal.li Circle,
Old Padra Road,
Vad0dara 390 007, ;ndie.
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Reference No. - 1383833238
Raut Omkar N

Annexure:

Rem uneration'

. Your Base Salary will be Rs. 84,0001 (Rupees Eighty For]r Thousand only) per annum.

. You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank,
Please note that there is no guaranteed performance bonus, subject to however v
provisions oi the Payment of Bonus Act 1965, wherever applicabie. Bonus/variable pay
(including payment deferred for subsequent payouts) would be payable to an employee
only if the employee on the day of payout is on the rolls of the bank and he/she has not
resigned and/or is serving notice period.

Supplem entary Allowances:

. You will be eligible for a Supplernentary Allowance of Rs. 1,98,0001 (Rupees One Lakh
Ninety Eight Thousand only) per annum. Supplementary allowance will include - HRA,

Additionai l-lRA, Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen
and any other allowance. All the components of supplqmentary allowance are subject to
limits and rules prescribed by lncome tax act and policies of the bank.

. The composiiion of suppiementary allowance can be decided once in a year. The
unexerciscd amount of the supplementary allowance will be paid to the employee subject
to deduction of tax at source.

Superannuation Allowances:

o You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
fhousand Six Hundred only) per annum.

l0l0l Aank Umited
lClCl Bank Towers
Bandra-Kurla Complax
Mumbai 400 051. Iidia"

Tel.: {91-221 2653 1414
Fax: {91-23) 2653 1 '122

Website www.icicibank.corn
ClN. : L6$190GJ1994P1C021012

Begd. Ofiiee : lclcl Sank Tow6r,
Near Chakli Circle,
Old Padra fioad,
Vadodara 390 007, tndia.
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Reference No. - 1383833238
R aut Omkar N

Benefits:

Comprehensive l\,4ediclaim Coverage for you and your immediate farnily up to
Rs.400,0001 (Rupees Four Lakh only) per annum. your immecliate family includesyourself your spouse and dependent chilclren.you will also be el glble for Retirement
Benefits of the Bank, namely prov dent Fund and Gratuity. in accordance with thestatutory requirements and/or, as per Bank policy.

The salary and perquisites incruding supprementary alrowance are sut)ect to rimits andrules prescribed by the Income Tax Act / Rules and policies of the Company.

l\'4aternity leave benefrts as defined under the Maternity Benefit (Amendment) Act.20,.7
are offered to eligible won"en employees by the Baik. Deta ls of all types of leavesincluding the Maternity reavc benefits offered to emproyees uno utigiultity cr,teria foravailing such benefrts are notified by the Bank undei Enrproyee BenLfit porcics,,
available on the Bank's intranet which will be accessible upon joinrng the Bank.

Digitally sioned by JATSEE SUNTL
MEHTA
Date: 20'1 3.C6.01 1 6:1 7:44 +05:30
Reason: Offer Letter
Location: Munrbai

lClCl Bsnr( Limited
ICICI Bank Towers
Bandra-Kurla Cr:mplex
lrumbai 400 051. lnrlio.

Tel.: (91-221 2653 14i4
Fax: {91-22} 2653 1122
Wsbsit6 wwwicieibank.com
ClN.r 165190OJ 1994F1C02101 2

Regd. Offiee : lclct Bank Tow6t
Near Chakli Circle,
Old Padra Hoad,
Vadodarir 390 007, lndia.

:6:



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. you are
required to complete the online.ioining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www. icicicaree rs.com/Care e rslcplcand idate Losin. aspx

Username: Registered email id or Applicant id

Password: Vvhich has been already communicated to you through registered emair id. ln case,
you do not remember the password, please use "forgot password "option to generate a new
password.

Following documents (yerox copies) are required to be uploaded:

1) Self-attested copies of educational certtficates and marksheets (Xth/Xllth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous empioyers or companies worked in last five
years whichever is higher

Passport size Photograph (against Red background)

Address proof (Pass port/Voter id/Ration card)

PAN Card

3)

4)

5)

Please note that vou are requrred to attend lnducticn proqram (l-Banker) on vour date of ioinino
You shall be commun cated about the date, trme and venue fQt irldlltjq_prcglqLl!:_Ealle|L try
Vour Recrurtment lvianaqer.

lClCl Bank Limltad
ICICI Bank Towers
Barrdra-Kurla Compiex
Itlunrbai 400 051. lndis_

TBl.: i91-22) 2653 14i4
Fax: {91-??) 2653 1122
Webrsite !n;ww.icicibank.com
ClN.: 1651 9OGi1994P1C021012

Regd. Oiiice : lCtCi Bank Tr:wer,
Nsar Chakli Chcle,
old Padra Road,
Vadodara 390 007, lndia.

frrcrct Bank



frr*ra, Bank

Group: RETAIL BANKTNG cROUp

Dig itally- srgnsfl by JAISEF SU\ tL t\,4fHTA
l-late: 20 19.00.01 16:1 / .a4 , 05:JO
Reeson: Offer Letter
Location: Mumbai

lGlCl Bsnk Limired
lClCl Bank Towers
Bandra-Kurla Compiex
[{umbai 400 0S 1. tndia.

Tel.: {S1-22} 2653 t4t4
Fax: {91-22} 2653 t I22
Website wwrrv.icicibank.com
ClN.: 165 1 90GJt994ptc!2I0ta

8cgd. Offiee : ictcl Bank Tower,
Ne:r Chakli Circle,
Old Padra Road,
Vadcdara 390 007, lndia.

Name : Raut Omkar N

Position: As s lstant l\lanager

Supplernentary ullo*"n
edical, Canteen ancl any other allowande

Co"npany co-tlort or towards pt ,= "7i-rJ Gr,r,ty i. A:S""

t?:l:::'i::i :^f 
o n:,,"n

ur p\, rus A(jr yO5, Wiejevet aOOlicaole
Date:01-Jun-2019
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PRIVATE AN D CO NFIDENTIAL

Rcforoncc No. - 1383E331187
Appllcrnt lD - 37i06.f0

01Jun-20'19

Dhodare Komal Bhimrao

Dear Dhodare,

We take great pleasure in exlending an offer lo you for being a part of lCEl Bank

Ploaso find onclosed tre Job ofier letter.

Plogo quotc your reference number, which b appearing on tho top ol this letter hr all
frrturc conespondence,

h case you hane any queri.s phase feel fieo to contact Ert the below mentioned dera s:

E-lUalAddress :hlita.ganesan@lcicibankcom

Telephona No. :

Yours slncerev,

Lalita Ganesan

liit
:
I



PRIVATE AND CONFIDENT'AL

Rclorrncr l{o. . 1S183833087

Appllcrnt lD. S7a08{0

01 ..Jun-201 I
Dhodar. KomC Bhlmrao

D6ar Dhodsrc,

wa alr -olcared to !!kc you an ofiar of appohtmonr a! AssbtEnt lvhnager in Elcl Bank you
wil bc phcod h SAARYat itJlBiCI- pnCBltADEVt_Sn.

Tho rlctall of ytur rcmuncradon and bcncfib arc ghren h Atneruro,
Thc lblorhg arc thc tirnnr and cmdEom of ho appohfnent

CommcncomenUTcnn:

. You ahal bc rcQuhcd b jokr fic Bank on or before l gJun-2019.

o 
fon w! bc on probalbn for a pedod of ono yrar or such oxtended pedod as may be decHed
by hc Bank belod on your porbrmancc dudng ho Fobadon pe.iod.

o on aalblbclory conpletlon of your probaton pariod, including 0rat of extended peri$, if any,yur wl bc confrmcd h hc rendccr of thc Bank In writing.

Other Termt and Condlthu of Seryicc:
r) Profc!.lonrl Ethlor & conlldcndrllty whlle yo.r are h lhe servicos of tho Banh yDu aro

not pcm[il b cany on rry h'hor or profusilon or eot6r, ,or any part of you.ilrrr; ;;;c.p.cfyl _thc rondcca of, or bc cnplolpd by or engaged wittr ani itrer ninr. "*r-j*, .ip9nm. Y9u wl dc!,ob yo.r_wholc Umc ani atenGi to vo,r orficiwo* t" ;;;r; th;Ho,€lt of ft! Bsnk you r{rr nor dvulgc dobk m€ your compensa0on sruirure (crc).
pedbmarcc rafiE, p.rlbmaocc bonuJ amount, lncreinent 

"l": ""d;li r"r ;ilio"';';,;
porson or u&c .ny_ of fre Bs.tlCr secrob or o0rer related lnfonnation twnfcfr 

'vou-mai
poa16sr ry-r.asm odyour acroclaUon with tre Bank) wilh any c,tamat ageici"";'d; ;il
oubHc lfie.B8nk Ary act h broach ol trrr term wouH entail inltalion of appr"p*tir'iru* *
deom€d fit by th€ Bg|lc

b) lr srcufi Pncdcc & procrdu-ror: whiro yo, are in tho aervices of the Banrg you witr
adherc to thc lr securfty Prrctcc E procodures as prescribed by lclcl Bank A.,t ilri;;;
of violdon g_any ata.m.pt{ violauon of tre aforssaid Ir secu/rty practlc$ ano'proceorres
on your psrl 3ha[ reau[ ln dlsclpllnary acllon.



Rrfrrcncr llo. . 1363333*,
Dhodaru Komal Bhknrao

. l{oto Prrlod: h cerc you dccldc to lcara thc Banl(r rcwrccr durhg probauon pcdod, you
w[. bc 1gulrrd to gh,. rb.ilFlhf, dayr' nothc. Thc Bank h hr rorc o[drcuon 

"d d*H i;wrhr. o{trilducc lhc nodc. Dcrlod dop.rtrthg upon thc erdgancies. h;d;"; 6;;;bc rcqulGd b psy b ihc Ba;k h" grdr ."rdiy 6i tri noti"i-pcrroo !o rudirccd/vyahr€d ofr.

h carc yo, dcckh b har,! thc Banrdr ca*rco! afier confrmauon, you rrr[ bc lequrred ro
slw nhq d.y!' nodc.. Thc Bflk h nr rolc arcrcuon can occu" ti, *"r,r" 

"rr"ir"" t "nothc pcrlod dopondhg upon thc cigenctol. tr lucfr casii
hc Bank fic grou raliry ior trc notlcc porlod ro roduc*r"ffilHo 

be requled to pay to

+* .*er"t!rn, your rewico wouH be lhble to bc lormhated by thc Banh by givinS
ninaty dayr' noncc or on paymont of nhety days, grosr .ar"ry r, rcu or ir," nou"" p"fu]" - "

T.ndcr: Thc Bank rhat ha," lhc rrght to transfer/depure you to any of itr officer or rcrcrgroup companler ln hdh and abroad

Jolnlng conpouton h tlo e\,"nr of termrnation of your seryrc." by trc Bank or your
rerlgnatbn fom thc gervica! oJ tre Banh you anj not Joh any B'anldng or fnancfaf
!.mdcer company lbr a pcrrod of sbr mon0rs from uro aate or'resrgn;u"dt" H6. '*'-*
Pleage notc.thstduring the corrsc of your aervlces wiur he ganr & h tre 

"rroni 
of 

"err"bnof your son lc". h futurc, duc to any reason whatsoewr, v.r, 
"ir"l, 

f. 
" 

p"rr"a iilb.-r,iili,
ftorn hc dare of such cessailon, dhecs or indirectv, eitirer on yo,r own accord or on beharf
or h.cmjuncfron wlh any othor parsor6, firm o, company re#iryoor.rt fr; "-*;"L?ilso{ciung or Ettornpdng r,o or hdrrclg any emproyee(i)/btisrrers assocurels) to reavo f,ericun nt €.nplq/mo wffi $e Bankrcro,p CompBnles/tsushass partrors t" ioh 0r;;;;;;
{ rur. new ernphyor/lirm/company .or any oher competitor ;-d;';;riffi;;
companhr8ualnesr psrho''. lny adt rn conhawn0on of i# abor prodskon snal en-tnlhltlatkn of approprialc acllon as dimed fit by he Bank - -
Phasc nolo 0,"! {grhg rhe course of yanr sirvices with he Bank you cannot be a mernberof anv ans,soctaunatronar ouffb or of any ouffir wtrtcii C oecrii"a ;; ilril'il'fr';
Govsmm-enl Ary act h breach of his rerm wourd ontat initiadon of app.oprbd-;6,;;
deomed fil by he Bank



Rrfrrrno 1{o. . t383t31t087
Dhodt . Komal Bhlnr.o

o Plcsc ndc that whlo lolnhg thc rcndccr of thc Brnk and .durhg thc couruc ol your rervlces

Jfr-t. gelri y", witE ; rcquhod to Ito0fy-hc Bsnk knmcdlst6ty wltt.+q! o[ cM or

;rhff ;.rl-Iumrbd aOefri you h .nf CoUIt of Law or any oomphhUrhow cause

noirclprooccutm wuritv irv poScc stafloi o. by my rtatxory authodty, ar abo yon wlll

nitrv ' atty oubdttc ;l trch cornptilrt tlt<c lfltts d Qlaplnae!
ll"iyCmrfotorylcq,fneObche4c. Ary rct kr brcach ot lhb totm wouH cntal hlt6on of

approprbtc *tlon ar dccmcd fl by thc Bank

Th. Bark o9.ctt rslohlbn of b$rdr r.ffiE to yotn.empbyment' I^lyt-ygl-q".
ffiarork hirrtdy, C al ttno 4idng lour rcndcc pcr6 and o\ron allol c683auon ot

;d d,, b [ 'r.-- *t 
"t 

o",-. Al ruch plcarc.notc that rny atbrnpt F. hlns- r1y

;rilld. hlt,.,r""'- d..cfly c h&lciy - upon iny autrorfi to turh"' your m','Us ln

rclo*t a mattcn parblihg to your iervt'cr wlt{r tp Balk woutd amornt to br'ach of

crnbtovncnt cont*t lcadhg b hilHix ol apPmprkit' aclion'

Phslc notc that duhg lhc courcc of yorr serulcer witfi hc Banlq you wil nd tuko Pad kl.

anv dcmmrffion/aOtebn agahd x16 Bank and hr offcbUs 191' or on behalf of any oq6rtsl-

tfiffi6fiffi:-"tilri;a a rcmUer ol' ar a sympatrhc. Any act h ctnbavsnuon of

Uc ffi rvouU bs Ucatcd ar pefrdlchl to lhe lntorott and ropuedon ol fic Bank lcadhg to

hltlaton of appofHc acton.

rrnrdnrtlon of Enpbyrilnt Your aervlce! wilh tho Bank are sabla to be termlnated:

r wlho.rt a$lgrrhg any lcalon and withoutgivhg any notlce durlng probaton podod

' 
-li 

atry Um" iurfr y6rr aervloel wl0r the Bank h lhc ewnt of

e) Any hoach o, he cmdldonr menlloned h hb letet on your pad

b) &y hcorocf lnbmratlon fumhhed by you [ka:

c)

d)

o Msmatch in your previous employnent data even for a day

r Msmatch ln Your Previous PaY slip
. Fake qualiflcathn cerlificates elc; and

Suppression of any material information by you'

Ary breach of ths Rules 8nd Regulations of the Bank as applicabl€/may bo made

applicable to you from time to iime.

!:

I

,

t4:,



Rofrronor ilo. - 13838!S087
Dhod$c KomC Bhlmrao

o Ornl;rl:

r You agpohtncril rd conhualton h dtploym.nt aro rubJccl to rcforrncc ch!ck!'
$lelfrcdoil rrd P..t cmpbym.ot dctal! and rrcccrful oompledon ot ygut c.ourst
draauabnlpoct-griauaUon nid rubmbrbn ccrtlhatcr/ mad.lh€.b al thc llnc ot

,*tfte.. You wI bc boutd by the Rub! 8td Rcgulatlonl ol thc Bank

o You wI kcp ut hbrmcd of my changc h your rcHcnlhl addrere'

I you arc aorucablc b thc aboo mcntlon€d tcmr srd cottdfronr' ple8lc humata yDUr

acicpfmc O ur by t!frfifig r copy ol hb bflcr, &t llSncd ry you' wlhh.calqt dayt of
rucch h orc m donllmdon b ruccipd wlhh thc abov+mcnfrottcd pcthd hc appohtncnt
ldcr rhd bc dccmcd b hap bccn wlhdrawn.

Youn ghccrsly,

Karan &gatwd
ASSSTA{T SECURITY OFFEER

DloibN sion€d bv I(AMN AGC{RWAL
Da.-t6: fu I 9.06.01- 1 2:06:.14 +05:3t)
Reason: Ofer Letter
Locaton: Mumbal

lhaw rosd al the terms and conditions of thc ofier and wouH likc to confrm my acceptance.

/\\ I/ \ \ \t\,;
\ \",^ ''

S'rgn atu-re of Applic ant



R.r.r.nc. ilo. . Mltt3:1087
Dhodaru KomC Bhlnrao

lnnrrun:

Rcmuncrdon:

e Your Batc Sabry wfl bc Rt. g4,qxy- (Rupcc! Elghty Four Thousand only) por annum.

' lgu wr e[gbr. h 0rc perrbnnancc Lrnked Reten00n pay, a3 pcr rhc polcy of he BankPleacc nob hEl .hc. b ro guarantccd pcrfUrmanc'C bo,lu!,-;ftEi;;-ffiil,
povlrlonr of hc paymcd or- Bonur Acr i 06s, whlrorr"' appflcatrh. BmuaAarhbre oav
0rcrrdirg psyma[ &h!pd tu lubccquc.rr plyorrb) wo,r-ii-bc ;;ib; ;-;;;"ffi
-ry irqr qnCgr/.. m rrc rray ot paydtn b 6n 0,c irs ;ilGi;; r,ariJffi,,il
rccigncd *d/a h rcnirg nodcb pi*fo

Supplemcnlary Alorvanccr:

. I_* yfPg t$bh lbr a Supphmcntary Alotflanca ot R!. l,O8,mO- fiupee One LatdrNhetv Etghr Thou!"r6 o'rrD ?1 anndm. supprernenrarv aiotiance ii,ir i,irroi':xit
Addltond HRA gornrcysrcc,/ Trawr Arorancc, LTA ribdrcd Reknbursemert, cante€i
and any ohcr arordrce. a rhe conponentr oiruppiementary alorance ailubili;
lmltr and ruler prolcrbcd by hcome tax act and policre! cf hj Gn[--

r Thc compoorrron of ruppremenhry arorancc can be docHod onco h a y6ar. Thounorcrcbed am,,nr dthc rupptem-ofiary atorancc w[ bJtfi" d,;;ilJ6;bj1;;
to drducilon oftrr( at toursc.

Superannuatlon Atrorvancer:

e Yon wf, bo oflgrHo rbr a superannuation Alorvance of Rs. 12,g00/- (Rupoea Tweho
Thousand Sh Hundrod otly) por annum.

:5:



:0:

R.t nnc. ilo.' t$:181i3007
Dhoder. Komd Bhlnrro

B.n lltt:

. Conrprohcnrhrr llcdbbrn Cowragc for you and.yurr knmcdlalc femly up to

Rr.rl00.000r- (Rupca ft i;il -*ty) 
pcr' altltum' Jotr knmedlalc famly lncludes

you]!cl, you tpo.,"" ,t'o.ilna*i'iilotllt'Yot' w abo bc o[sblt h Re0roment

Bspfl! ol thc Bsnh ill'iiii-i6t Fund and Gratfiv' h accordanco wih he

statJtory nqukranartr and/or' at Pcr Bank polcy'

' H'H"#rtffi:H#YJHIH'fl1fl'ffi S"u.:'S#ffii'" 
rim its and

.lilatsmltyLalcbc'c[t!sdefrncdundcrthcl'HernfryBcrefrt(Arncndmdtt)Acl20]J
aro oftbrud to clgNc ;;;Pt"yt-- uy tc Bair Dehilr of al typc! of ha\rus

hcMhohc[Hl'ttnv;#'b;;fi6-"ltd;dtgomplowo!sltdelshutvcdtothhr
anlng tuoh bcncfi! ;'-#;'ry-ft" ilk unaei 'emptoy"c Benefit Pollcler'

anlatrh on thc Banr. ffitaiitr"h vJl uc accessibh upolr iolnhg thc Bank

d*2
Signatura of APP[cant

Blt'Ploi't#r!',ffi t8#*o'
Reason: Offer Letbr
Location: Mumbai



JOININO FORMALITIES

*xffiffi i:HHSI:HLXff 5if #,lff 
'1"#H'HT'miH:;'I?''fl 

:1

ffi; Pt-.;-;J;-ilconpr6n otmlnclokthg lbrmdH" b t mandatory Proc!3t'

Thc logh cndcithb m Ptotddcd bclow:

URL: l|lrogrrruuu.lddcrt rn'Gom/C"'art/CP/C'ndldltctorln'.3or

Urrrnenr: Rcgbbrcd crnal ld 6i $rp[cant H

Perruprd:whlchha!bcona}.adycommunlcatodtoyoulhroughregbtsrodemalH.hcase'
you do not runcmbcr lhc pacrrvord, pha3r urc 'bllpl paraword 'opton b gonaatr a nar

pallwod.

Fotoryhg docummb (E'ox copbt) aru rcqukcd to bc uploaded:

1) Sof+fcltod copht ol cdrratlonal cerlifrcates and madeheeh f$Xdtl Graduaton/

Post graduaflon)

Wat Epedencc Documcnt

a. Rallgnauon acceptcd leter fiorn cunont organtsatbn

b. Refiadng lcttar froill two p]ovlou! amployoB o' compBnh! wod(sd in hst fit/o

ycar! whlcha$r b hhhor

Paslpod !tsc PhobgEph (ao8ln3t Rsd baclqround)

Addncr prod (Par$ort/tldcr kl/Raton card)

PAl,l Card

3)

4)

5)

Pleasonotethatvouaroreouiredioattendhduct|on.Drocrsm(l.Banker)onvourdale-ofpinjqo.
fo' inducton orooram (l-Banker) bv

vour Recruitment lrihnaoer.



Nrrr r Dhodarc Komal Bhlnrao
Porldon: Aralrtani Managcr

RETAL B^NKI.IGGROUP

Dlgitally ttigned by KAMN AGGARWAL
Date: 2019.06.01 12:06:45 +05:30
Reason: Ofier Letter
Location: Mumbai

SupplemenEy atrotrarcc wil hclde HRA Addifiond HRA Conwyanca / Trawl alo,vance, LTA
Cartegr and any othor alorance

conhlxltlon towads PF b 12% and Gratulty b 8.330/
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,OrtrcrBank
PRIVATE AN D CO NFI DENTIAL

Reference No, - 1383833288
Appticaht tD - 3739900

01-Jun-2019

Anushka Sanjay Navale

Dear Anushka,

We take great pleasure in extending an offer to you for being a part of lClCl Bank.

Please find enclosed the job offer letter.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

ln case you have any queries please feelfree to contact at the below mentioned details:

E-MailAddress :mansi.gandhi@icicibank.com

Telephone No. :

Yours sincerely,

IVANSI GANDHI

lClcl Bank Limited
ICICI Bank Towers
Bandra-Kurla Complex
Mumbai 400 05'1, lndie.

Tol.: {91-22} 2653 1414
Faxr {91.22} 2653 't122
Websit6 www.icicibank.com
ClN. : 165190GJ1994PtC021 01 ?

Rogd. OfiicB : lClCl Bank Tower.
Near Chakti Circlo,
Old Padra Road,
Vadodara 390 007, lndia,



frrcrctBank
PR IVATE AN D CO NFIDENTIAL

Reference No. - 1383833288
Applicant lD - 373S900

01-Jun-2019

Anushka Sanjay Navale

Dear Anushka,

we are pleased to make you an offer of appointment as Assistant Manager in lclcl Bank. you
will be placed in SALARY at PUNE - HiNJEWADIPHASE -._BR.

The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Com m encemenUTerm:

. You shall be required to join the Bank on or before 21-Jun-2019.

. You will be on probation for a period of one year or such extended period as may be decided
by the Bank based on your performance during the probation period.

. on satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & confidentiality: while you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any parl of your time, in any
capacity, the services o( or be employed by or engaged with any other fiim, company or
person. You will devote your whole time and attention to your o*ice work to promote'the
interest of the Bank. You will not divulge details like your compensation structure (crc),
performance rating, performance bonus amount, increment, etc. and wifi not divurge to any
person or utilize any of the Bank's secrets or other related information (which you may
possess by reason of your association with the Bank) with any exernal agencies, piess etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

b) lr Security Practice & Procedures: while you are in the services of the Bank, you will
adhere to the l-f security Practice & procedures as prescribed by lclclBank. Any insiance/s
of violation or any attempted violation of the aforesaid lT Security Practices and-procedures
on your part shall result in disciplinary action.

lClcl Brnk Umlted
lClCl Bank Towers
Bandra-Kurla Complex
Mumbai 400 051. lndia.

:2:

Tel.: {91-22) 2653 1414
Fax; (91-221 2853 1122
Website www.iclciLlank,com
ClN.: 165190GJ1994P1C02 I 01 a

Regd. Office : lCtCl Bank Tower.
Near Chakli Circle,
Old Padra Hoad,
Vadodara 390 007, lndia.



Reference No. - 1383833288
Anushka Sanjay Navale

o Notice Period: In case you declde to leave the Bank's services during probation period, you
will be required to give forty-five days' notice. The Bank in its sole diicretion can decide to
waive offlreduce the notice period depending upon the exigencies. ln such case, you would
be required to pay to the Bank the gross salary for the notici period so reduced/waived off.

ln case you decide to leave the Bank's services after confirmation, you will be required to
give ninety days' notice. The Bank in its sole discretron can decide to waive off/rejuce the
notice period depending upon the exigencies. ln such case, you would be required to pay to
the Bank the gross salary for the notice period so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving
ninety days' notice or on payment of ninety days' gross salary in lieu ot ine notice periodl

o Transfer: The Bank shall have the right to transfer/depute you to any of its offices or lclcl
group companies ln India and abroad.

. Joining Competitor: ln the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
services company for a period of six months fiom the date of resignation/termlnation.

' Please note that during the course of your services with the Bank or in the event of cessation
of your services in future, due to any reason whatsoever, you shal', for a period of six months
from the date of such cessation, direcfly or indirecfly, either on your own accord or on behalf
or in.conjunction with any other.person/s, firm or company refrain/desist from canvassing or
soliciting or attempting to or inducing any em ployee(s)/business associate(s) to leave tieir
current employment with the BanUGroup Com panies/Business Partners to.ioin the servicesof your new em ployer/firm/company or any other competitor of t-he Ban}</Group
Com panies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.. Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

lGlCl Bank Llmtted
lClCl Bank Towers
Bandra.Kurla Complex
Mumbai 400 051, tndia.

Tef.: (91-22) 2653 1414
Fax; {91-22) 2653 1122
Website www.icicibank,com
ClN.: t651 90GJl994PlC021 01 z

Ragd. Office : lClCl Bank Tower,
Near Chakli Circlo,
Old Padra Road,
Vadodara 390 007, lndia.

flrrruBank



OrcrctBank
Reference No. - 1383a3328, 't'
Anushka Sanjay Navale

' Please note that while joining the services of the Bank and during the course of your services
with the Bank, you would be required to notify the Bank immediately with details of civil or
criminal case/s instrtuted against you in any coud of Law or any compraint/show cause
notice /prosecution with/by any- police station or by any statutory authority, as also you willnotifl7 any outcome 

- 
of such comptiint 

- like Rting ,ii - 
Cr,rrjJ""t

/ArresUConviction/Acquittal/Discharge. Any act in breach of this term would entail initi-ation of
appropriate action as deemed fit by the Bank.

' The Bank expects resorution of issue/s rerating to your emproyment, if any, within the
framework internally, at all times during your sJrvice period and even after cessation of
service due to any reason whatso.ever. As such prease note that any attempt to bring any
outside influence - direc y or indirecfly - upon any authority to further your interei"vs in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

' Please note that during the course of your services with the Bank, you wifl not take part in
any.demonstration/agitation against the Bank and its official/s for or on behalf of any extemal
bodies/political outfrts- either as a member or as a sympathizer. Any act in contraiention of
the above would be treated as prejudicial to the interest and reputation of the Bank leading to
initiation of appropriate actjon.

o Termination of Employment: your services with the Bank are liable to be terminated:

' Without assigning any reason and without giving any notice during probation period. At anytime during your services with the Bankln the event of

a) Any breach of the conditions mentioned in this letter on your part

b) Any incorrect information furnished by you like:

. Mismatch in your previous employment data even for a day. Mismatch in your previous pay slip. Fake qualification certiflcates etc; and

c) Suppression of any material information by you.

d) Any breach ofthe Rules and Regulations of the Bank as applicable/may be made
applicable to you from time to time.

lClCl Eank Limired
ICICI Bank Towers
Bandra-Kurla Complex
Mumbai 400 0S1, lndia.

:4:

Tel.: {91-22} 2653 1414
Fax: (91-221 2653 1122
Website www.icicibank,com
ClN.: 185190GJ1994P1C02i012

Regd. Ofiice : lClCl Bank Tower,
Near Chakli Circle,
Old Padra Road,
Vadodara 390 007, tndia.



flrcrctBank
Reference No, - 1383833288
Anushka Sanjay Navale

o General:

' Your appointment and continuation in emproyment are subject to reference checks,
qualifications and past emproyment detairs and successfur ctmpretion of your 

"ouis"-graduation/post-graduation and submission certificates/ marksheets at itre time otjoining.
. You will be bound by the Rules and Regulations of the Bank.

. You will keep us informed of any change in your residential address.

lf you are agreeabre to the above mentioned terms and conditions, prease intimate your
acceptance to us by returning a copy of this retter, dury signed by you, within seven aay's- otreceipt' ln case no conflrmation is received within the abovelmentioned period the.pp"irrilr1.t
letter shall be deemed to have been withdrawn.

Yours sincerely,

Karan Aggarwal
ASSISTANT SECURITY OFFICER

Digitally signed by KARAN AGGARWAL
Date: 2019.06.01' 16:1 3:07 +05:30
Reason: Offer Letter
Location: Mumbai

lhave read all the terms and conditions of the offer and wourd like to confirm my acceptance.

Ssyde
Signatuie bf Applicant

lGlCl Bank Limitad
lClCl Bank Towers
Bandra.Kurla Complex
Mumbai 400 051, lndia.

Tel.: (91-22I 2653 1414
Faxt 191-2212653 1122
Website www.icicibank,com
ClN.: t651 90GJ1994p1C021012

Regd. Offico : lClCl Bank Tower,
Noar Chakli Circl6,
Old kdra Foad,
Vadodara 390 007, tndia.



flrcrctBank
:5:

Reference No. - 1383833288
Anushka Sanjay Navale

Annexure:

Remuneration:

o Your Base Salarywill be Rs.84,000^ (Rupees Eighty Four Thousand only) per annum.

' You will erigibre for the performance Linked Retention pay, as per the poricy of the Bank.Please note that there is no guaranteed performance uonus, sibleci to to*"u".provisions of the payment of Bonus Act 1965, wherever appricabre. Bonus/variabre pay(including payment defe*ed for subsequent payouts) woutd be payable to u;;;;io;""
only if the emproyee on the day of payout is on the rofls of the ban"k and trersrre rras notresigned and/or is serving notice period.

Supplementary Allowances:

o You will be eligible for a Supplementary Allowance of Rs. 1,86,0001 (Rupees One LakhEighty six Thousand onry) per annum. Supprementary aflowance wil incrude - HRA,
Additionar HRA, conveyance / Traver AIowance, LTA" Medicar Reimbursement, canteenand any other aflowance. Afl the components of supprementary aflowance 

"ru 
.roj"J tolimits and rules prescribed by lncome tax act and policies of the bank.

. The composition of supplementary allowance can be decided once in a vear. Theunexercised amount of the supprementary alowance wi ue paia to ine empr"v,i" 
"rnr""tto deduction of tax at source.

Superannuation Allowances:

' You will be erigibre for a Superannuation Alrowance of Rs. 12,600/- (Rupees Twerve
Thousand Six Hundred only) per annum.

lGlCl Bank Limited
lClCl Bank Towers
Bandra-Kurla Complex
Mumbai 400 OS l, tndia.

Tel.: (91-22) 2659 1414
Fax: (91-221 2653 1122
Website www,icicibank,com
CiN.: 1651 90GJ1994p1C021 012

Regd. Office : lctcl Bank Tower,
Near Chakli Circle,
Old Padra Road,
Vadodara 390 007, lndia.



:6:

,frrara, Bank

Reference No. - 1383833288
Anushka Sanjay Navale

Benefits:

Comprehensive Mediclaim Coverage for you and your immediate family up toRs.400,000/- (Rupees Four Lakh onlyl per- annum. Vour immediate family includes
fl,r:-:lf, y:!: sp^ouse and dependent 

'chitdren.you 
wiil aiso be etigibte ro,- nuiir"r"ni.,eneits ot the Elank; namely provident Fund and Gratuity, in accordance with thestatutory requirements and/or, as per Bank policy.

The sarary and perquisites incruding supprementary aflowance are subject to rimits andrules prescribed bythe lncomeTaxActi Rules 
"no'pofi"iu" 

oiif.'re Company.

Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017are offered to eligible women employees by the Bank. Details of all typei of ieavesincluding the Maternity reave benelrti offered to 
".pi"v"*'and erigibirity criteria foravailing such benefits are notified by the Bank undei "Emproyee Benefit poricies,,

available on the Bank's intranet which will be accessible uponjoining tne Aank.

Digitally signed by KARAN AGGARWAL
Date: 20'19.06.01 16:13:08 +05:30
Reason: Offer Letter
Location: Mumbai

lClCl Banlt Limited
lClCl Bank Towers
Bandra-Kurla Complex
Mumbai 400 05i, lndia.

Tol.; (9I-22) 265A 1414
Fax: (91-22) 265e fi2?
Website www.icicibank,com
ClN. : 1651 90cJt994pLC0Z1 012

Ragd. Office I lClCl Bank Tower,
Near Chakli Circle,
Old Padra Road,
Vsdodara 390 007, lndia.

Signature of Applicant



#raraBank
JOINING FORMALITIES

The process to ioin the Bank is by way of compreting the onrine joining formarities. you arerequired to comprete the onrine joining formalities wittrin s days from the iut" ot 
""""pting1ffurletter. Please note that compretion of onrine joining formarities is a mandatory process.

The login credentials are provided below:

U RL: https://www.icicicareers.com/Careers/cplcandidateLosin.aspx

Username: Registered email id or Applicant id

Password: which has been arready communicated to you through registered emair id. rn case
you do not remember the password, please use ,,forgot password ,,option to generate a new
password.

Following documents (xerox copies) are requ;red to be uploaded:

1) Self-attested copies of educational certiflcates and marksheets 6thlXtthl Graduation/
Post graduation)

Work Experience Document

a. Resignation accepted letter from current organization

b' Relieving letter from two previous emproyers or companies worked in rast {ive
years whichever is higher

Passport size Photograph (against Red background)

Address proof (Passpor y'oter id/Ration card)

PAN Card

2)

3)

4l

s)

Ileas9l"lple that vou are required tq attend lnduction oroqram fl-Banker) on vour date of ioininq.
You shall be communicated about the date, time and vE;6 foi inducGni6qr;;rL-B;Er) bv
vour Recruitm ent Manaqer.

lclCl Bank Limited
lClCl Bank Towers
Bandra.Kurla Complex
Mumbai 400 051, tndia.

Tsl.: (91-22) 2653 141a
Fax; {91"22} 2653 11Zz
Websito www.icicibank,com
C'N. : L6s1 90GJ1994P1C021 01 z

Regd. Offica : lClCl Bank Tower,
Near Ch6kli Circls.
Old Padra Road,
Vadodara 390 007, lndia.



Name : Anushka Sanjay Navale

Group: RETATL BANKING GROUp

:01-Jun-2019

Supplementary r,,o*rn"
edical, Canteen and any other allowance

Cornpany contributio@

of Bonus Act 1965, wherever

Digitally- signed by KARAN AGGARWAL
uate: 2019.06.01 16:13:08 +05:30
Reason: Offer Letter
Location: Mumbai

lClCl Bank Limited
lClCl Bank Towers
Bandra.Kurla Complox
Mumbai 400 0S1, lndia.

Tel.; (91-22) 265A 1414
Fax: (91-221 26$A 1122
Websit6 www.icicibank,com
ClN. : 1651 90GJl994FLC0?1 012

Regd. Offico ; lClCl Bank Tower.
Near Chakli Circle,
Old Padra Road,
Vadodara 390 007, lndia.
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Reference No. - 1383839829
Applicant lD - 3739565

01-Jun-20'19

Ashish l\,4asi

Dear Ashish,

We take great pleasure in extending an offer to you for being a part of lClCl Bank.

Please find enclosed the job offer letter.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

ln case you have any queries please feel free to contact at the below mentioned derails:

E-MailAddress :mansi.gandhi@icicibank.com

Telephone No. :

Yours sincerely,

MANSIGANDHI

lClCl Bank Limited
lClCl Bank Towers
Bandra"Kr rlla Co rr r;llex
Mrrnbai 400 0li l, lndia.

Website wwwicicibank.com
ClN,r 165190GJ1994P1C02101?

Old Padta Hoad,
Vadodara 390 007, lfidia.



Reference No. - 1383839829
Ashish tMasi

Notice Period: ln case you decide to leave the Bank's services during probation period, you
will be required to give forty-flve days' notice. The Bank in its sole discretion can decide to
waive off/reduce the notice period depending upon the exigencies. ln such case, you would
be required to pay to the Bank the gross salary for the noticL period so reduced/waived off.

ln case you decide to leave the Bank's services after conflrmation, you will be required to
give ninety days' notice. The Bank in its sole discretion can decide to waive off/reduce the
notice period depending upon the exigencies. ln such case, you would be required to pay to
the Bank the gross salary for the notice period so reduced/wjived off.

After conflrmation, your services would be liable to be lerminated by the Bank, by giving
ninety days' norice or on payment of ninety days' gross salary in lieu ot ine notice periooi

Transfer: The Bank shall have the right to transfer/depute you to any of its offlces or lclcl
group companies in lndia and abroad.

Joining competitor: rn the event of rermination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
services company for a period of six months from the date oiresignition/termination.
Please note that during the course of your services with the Bank or in the evenl of cessation
of your services in future, due to any reason whatsoever, you shall, for a period of six months
from the date of such cessation, directly or indirecfly, either on your own accord or on behalf
or in conjunction with any other person/s, firm or company refrainidesist from canvassing or
soliciting or attempting to or inducing any em ployee(s)i business associate(s) to leave t-heir
current employment with the BanldGroup com panies/Bus iness partners to join the servicesof your new employer/flrm/com pany or any other competitor of the Bank/Group
com panies/Business Partners. Any act in conlravention of the above provision shall ent;il
initiation of appropriate action as deemed fit by the Bank.
Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government, Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

ICICI Bank Limited
lClCl Bank lowers
Bandra-Kurla Cr:.,nrplex
Munrbai 400 0ii 1, lridia.

Tel.: (91-22) 2653 1414
Faxi (91-22) 2653 1122
W6bsite wwwicicibank.com
ClN.r 165190GJ1994P1C02 1012

Rogd, Offica ; lClCl Bank Tower,
Near Chaktl Circle,
Old Padra Road,
Vadodara 390 007, lndia.



frrcrctBank
PRIVATE AND CONFIDENTIAL

Reference No. - 1383839829
Applicant lD - 3739565

01-Jun-20'19

Ashish Masi

Dear Ashish,

we.are pleased to make you an offer of appointment as Assistant Manager in lclcl Bank. you
will be placed in Branch Banking at I\4ANt\ilAD - I\,,IALEGAON ROAD_BR.

The details of your remuneration and benelits are given in Annexure.

The following are the terms and conditions of the appointment.

Com mencement/Term:

o You shall be required to join the Bank on or before 21-Jun_201g.

o You will be on probation for a period of one year or such extended period as may be decided
by the Bank based on your performance during the probation period.

' on satisfactory completion of your probation period, incruding that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Gonfide ntialit!,: while you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in any
capacity, the services of, or be. emproyed by or engaged with any other fiim, company or
person. You will devote your whole time and attention to your ofiice work to promote'the
interest of the Bank. You will not. divulge details like your compensation structure (crc),
performance rating, performance bonus amount, increment, etc. and will not divurge to #y
person or utilize any of the Bank's secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, piess etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action as
deemed flt by the Bank.

b) IT Security Practice & Procedures: while you are in the services of the Bank, you will
adhere to the [f Security Praclice & Procedures as prescribed by lclcl Bank. Any insiance/s
of violation or any attempted violation of the aforesaid ff Security Practices and Frocedures
on your part shall result in disciplinary action.

lClCl Bank Limired
lClCl Ban k Towers
Bandra-Kr-rrla Cornplex
MLrnrbai 40tl 051, ltldia.

:2:

Tel.: (91-22) 2853 1414
Fax: (91-22) 2653 1122
Website www,icicibank.com
ClN.; 1651 90GJ1994P1C021012

Regd, Offico : lClCl Bank Towel
Noar Chakli Circle,
0ld Padra Road,
Vadodara 390 007, lndia.



Bank
Reference No. - 1383839829
Ashish Masi

. Please note that while.,oining the services of the Bank and during the course of your services
with the Bank, you wourd be required to notify the Bank immediatery with det;irs of civir orcriminal case/s instituted against you in any court of Law or any comprainushow cause
notice /prosecution with/by any police Station or by any statutory iuthoriiy, a" also you *ittnotify any outcome of such compriint 

- rike 'nting 
"i ch*d".-hu"t

/ArresUConviction/Acquiftal/Discharge. Any act in breach of this term would entail initLtion ot
appropriate action as deemed fit by the Bank.

o The Bank expects resorution of issue/s rerating to your emproyment, if any, within the
framework internally, at arr times during your servica period 

"nd 
eren ,ttui '"ur.ution'ot

service due to any reason whatso€ver. As such prease note that any attempt to brino any
outside influence - direcfly or indirecfly - upon any authority to fuiher your inter;;is i;
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

o Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its ofticial/s for or on behalf of any external
bodies/political outfits- either as a member or as a sympathizer. Any act in contravention ot
the above would be lreated as prejudicial to the interest and reputation ofthe Bank leading to
initiation of appropriate aclion.

o Termination of Employment: your services with the Bank are liabre to be terminated:

. without assigning any reason and without giving any notice during probation period. At any time during your services with the Bank in the event of

lClCl Bank Limited
lClCl Bank Towers
Bandra Kur la Ct.rrnplex
Munrbai 400 051 , lndia.

a) Any breach of the conditions mentioned in this letter on your part

b) Any incorrect information furnished by you like:

o l\,4ismatch in your previous employment data even for a day. Mismatch in your previous pay slip
r Fake qualification certificates etc; and

c) Suppression of any material information by you.

d) Any breach of the Rules and Regulations of the Bank as applicable/may be made
applicable to you from time to time.

,.4:

Tsl.: (91.221 2s53 1414
Faxr (91'22) 2A5A 1122
Wai:site www.icicibank,com
ClN.; 165190GJ1994PtC021012 Vadodara 390 007, lnclia.

Old Padra Road,



frr*rct Bank
Reference No. - 1383839829
Ashish Masi

o General:

' Your appointment and continuation in emproyment are subject to reference checks,
qualifications and past emproyment detairs and successfur compretion of yo* corise-graduation/post-graduation and submission certificates/ marksheets at in" tim"-or
joining.

. You will be bound by the Rules and Regulations of the Bank.

. You will keep us informed of any change in your residential address.

tf you are agreeabre to the above menrioned terms and conditions, prease intimate your
acceptance to us by returning a copy of this retter, dury signed by you, within seven days of
receipt. ln case no confirmation is received within the aboveimentioned period the rppointin"nt
letter shall be deemed to have been withdrawn.

Yours sincerely,

JAJSEE IVEHTA
CHIEF IVANAGER

I have read all the terms and conditions of the offer and would like to confirm my acceptance.

-4ru4,- Sign-atureffipticant

lClCl Bank Limited
lClCl Bank lbwcrs
Bandra-Krtrla Cr:,rn1_rlex

Munrbai 400 051, lndia.
Old Padra Road,
Vadodsra 390 007, tndia.

Tel.: (91"22) 2653 '1414

Fax: t91-22) 2853 1122
Website www,icicibank.com
ClN.: 165190cJ1994P1C02101 2



flr*r*t Bank

Reference No. - 1383839829
Ashish Masi

Arnexure:

Remuneration:

' Your Base sarary wifl be Rs. 84,000r (Rupees Eighty Four Thousand onry) perannum.

e You will eligible for the performance Linked Retention pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, sub.lec[ to ho*"u",.
provisions of the payment of Bonus Act 1965, wherever applicable. Bonus/variable pay
(including payment defe,ed for subsequent payouts) wourd be payabre to;;;L;;"
only if the employee on the day of payout is on the rolls of the banl and he/she has not
resigned and/or is seMng notice period.

Supplementary Allowances :

o You will be erigibre for a supprementary Alowance of Rs. 1,62,000/- (Rupees one Lakh
sixty Two Thousand onry) per annum. supprementary aflowance riritt inctuoe - Hin,
Additional HRA, Conveyance / Travel Ajlowance, LTA, I\iledical Reimbursement, Canteen
and any other allowance. All the components of supplementary allowance are subleci io
limits and rules prescribed by lncome tax act and policies of the bank.

' The composition of supprementary aflowance can be decided once in a year. The
unexercised amount of the supplementary alowance wifl be paid to the employee subject
to deduction of tax at source.

Superannuation Allowances :

' You will be eligible for a superannuation Allowance of Rs. 12,6001 (Rupees Twelve
Thousand Six Hundred only) per annum.

lClCl Bank Limited
lClCl Bank Towers
Eandra-f\urlar C.)r]ll)lex
Mrrnrbai 1100 05 1, lndia.

Website wvwlr.iciciban k.com
0lN.; 165'190GJ1994P1C021012

Old Padra Road,
Vadodara 390 007, lndia.

Regd. Office : lClCl Bank Tower,
Near Chakli Circle,



#rcrctBank

Reference No. - 1383839829
fuhish Masi

Benefits:

comprehensive rVledicraim coverage for you and your immediate famiry up to
Rs.400,0001 (Rupees Four Lakh only) per annum. iour immediate famity includes
yourself, your spouse and dependent children.you will also be eligible for Retirement
BeneJits of the Bank; namely provident Fund and cratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Com[any.

Maternity leave benefits as defined under the tvaternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of ieaves
including the l\,4aternity leave benefits offered to employees and eligibility criteria for
availing such benelits are notified by the Bank under "Employee 

-Benefit policies,,
available on the Bank's intranet which wlll be accessible upon joining the Bank.

ffi*o4,
Signature of Applicant

lClCl Eank Limitod
lClCl Ban k Towers
Bandra-Kur la Corlplex
lMunrbai 400 01i1, India,

Old Padra Road,
Vadodara 390 007, lrdia.

Tel.: {81-22} 2653 1414
Faxr (91-22) 2653 1122
WobsitB www.icicibank,com
ClN.r 165190GJ1 994PLCo?1012



flr.rtt Bank
JOINING FORMALITIES

The .process to join the Bqlk i9.by way of completing the online joining formalities. you arerequired to complete the online joining formalities withiri5 days t o, ti'" iuiu oi ,ccepting offerletter. Please note that compretion of onrine joining formarities is u ,unartorv p."].".
The login credentials are provided below:

U *Lt

Usernarne: Registered email id or Applicant id

* 
Password: Which has been already communicated to you through registered email id. ln case,
you do not rememberthe password, prease use "forgot password ,,option 

to generate a new
password,

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational cerliflcates and marksheels lxthXttthl Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size photograph (against Red background)

4) Address proof (passportA/oter id/Ration card)

5) PAN Card

Please note that vou are required to attend lnduction proqram (l-Banker) on vour date of ioinino.
You shall be communicated about the date, time and venue for induiiion progra l-B Er)Tv
vour Recruitment,4anaoer

lClCl Bank Llmitod Tel.: {9,t-22} 2683 t4I4 Rosd. Office : tClCt Bank Tower,
lClCl Bank Tbwers Faxl (9i-22) 265g 1122 Neir Chakti CirJa, 

--
Bandra-Krrrla Cornplex Website www,icicitrank.com Old padra Road,
MLrnrbai 400 051, lndia, crN,: 16br90GJ1994p1C021012 vadodara 3u0 007, lndia.



flrcrct Bank

Name : Ashish Masi
Position: Assistant I\,4anager
Group: RETAIL BANKTNG GROUp

supplementary arrowance will include HRA, Additional HRA, conv"yance liEreGrrowfrETTE
edical, Canteen and any other allowance

Company contribution towards pF is 12ok and Gratuity is a33%

of Bonus Act 1965, wherever
Date:01-Jun-2019

lClCl Bank Limited
lClCl Bank Towers
flandra-l(ur.la Cornplex
Munrbai 400 051 , lirdia.

TBl.: (91-22) 2653 1414
Faxr (91-22) 2653 1122
Wsbsite wwwicicibsnk.com
ClN.: 165190GJ1994PtC021012

Regd, Office I lClCl Bink Tower,
Near Chakli Circle,
Old Padra Road,
Vadodaia 390 007, lndia.



 

 

www.decimalpointanalytics.com 

1st Floor, 99 Bishopsgate, 

London, EC2M 3XD, 

United Kingdom 

Tel: +44 20 3286 1998 

Registered Office 

5A, B-Wing, Trade Star Building, J. B. Nagar, 

Andheri-Kurla Road, Andheri (East), 

Mumbai - 400 059, Maharashtra, India 

T +91 22 3001 5200   F +91 22 3001 5250 

info@decimalpointanalytics.com 

17 State Street,  

Suite 4000, New York, 

NY 10004 U.S.A. 

T: +1 (917) 341 3218 

Decimal Point Analytics Private Limited 

CIN No. U67120MH2005PTC157773 

 
To, 
Nikita Mulchandani 
201,202, Rajan Complex, 
Opposite to Grape City Hotel, 
Dattamandir stop, 
Nashik Road, 
Nashik-422101 
 
Dear Nikita, 

Re: Offer Letter for the post of Data Research Analyst 

Following our discussions, I am pleased to offer you, on behalf of Decimal Point Analytics Private 
Limited, a position as “Data Research Analyst”. 
 
Your fixed cost to company would be Rs. 2,83,800 per annum. This includes a retention bonus 
of Rs. 28,380 which shall be payable at the completion of one successful year of your service from 
your date of joining and gratuity as per rules.  
 
We look forward to your joining us on or before 1st June 2020. By accepting this letter, you agree 
to bind yourself to the terms of the employment, including notice period as decided by the 
company.  

I would like to reiterate our high regard for you, and in the interim, if I can be of help, please do 
not hesitate to call me. 

Sincerely, 

 
 
Shailesh Dhuri 
Chief Executive Officer 
May 29, 2020 
 
 
I accept this letter & agree to abide by the terms of employment of the company. 

______________________ 

Encl: 

a. Terms & Conditions 
b. Acceptance Copy 
c. Annexure – I 

http://www.decimalpointanalytics.com/
http://www.decimalpointanalytics.com/
http://www.decimalpointanalytics.com/
http://www.decimalpointanalytics.com/


 

 

 
 

 
 
STATEMENT OF TERMS OF EMPLOYMENT 

 

 

BETWEEN 

 

DECIMAL POINT ANALYTICS PRIVATE LIMITED 
 

AND 

 

NIKITA MULCHANDANI 
 
 
 

  
 
 
 
 
 
 
 

 

 

 

 



1 
 

STATEMENT OF TERMS OF EMPLOYMENT 
 

This Statement includes the particulars of employment and is made between the following 
parties: 

 

Decimal Point Analytics Private Limited and 

Nikita Mulchandani 

The terms and conditions of your employment with Decimal Point Analytics Private Limited are 
set out below and also in certain sections of the Company’s Employee Handbook. In the event 
of any inconsistency between the terms set out in this Statement and the Employee Handbook, 
the terms set out in the Statement take precedence. 
 
The Company reserves the right to vary and amend the terms and conditions of employment 
from time to time and will give reasonable notice of any such change.  
 
In this Agreement, the following words shall have the following meanings:- 

“Associated Company” shall mean in relation to the Company, another company which is 
connected or under common ownership of the Company or the principal shareholders of the 
Company; 

“the Board” shall mean the Executive Board of Directors from time to time of the Company 
including any committee of the Board duly constituted by it; 

“Gross Misconduct” shall include but is not limited to discrimination, harassment, fighting, 
alcohol or drug abuse, fraud, competing with the Company, theft, destruction of Company 
property, any breach of the Company’s e-mail/Internet policy, serious breaches of health and 
safety rules and breach of a statute which has a direct effect on your ability to undertake your 
duties under this Agreement; 

“Incapacity” shall mean any illness, accident or other like cause which prevents you from 
performing your duties hereunder. 

1. JOB TITLE AND REPORTING LINE 
 
Your job title, reporting line and grade at Decimal Point Analytics Private Ltd, is as set out in 
Annexure I of this agreement. Based on your performance and Company requirements, your 
designation, grade and reporting line may be reviewed by the Company as an amendment to 
Annexure – I of the agreement. 

You have a duty to carry out all reasonable instructions and comply with all policies and 
procedures that the Company imposes. The Company may also reasonably require you to work 
at other jobs, or undertake the duties of another position, at a similar level within the business 
(whether for the Company and/or for an Associated or Subsidiary Company), after proper 
consultation. 
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2. DATE OF START OF EMPLOYMENT 
 

Your employment with Decimal Point Analytics Private Limited will begin on or before 1st June 
2020. No employment with a previous employer will count as part of your period of continuous 
employment with the Company.   

 

3. PLACE OF WORK 
 

Your initial place of work will be Gupta House, Gupta Wadi, Shri Shyamlal Gupta Marg, Near Dr. 
Kakatkar Hospital, Opp Ved Mandir, off Trimbak Road, Nasik -2, The Company reserves the right 
to require you to change your place of work to any of the Company’s office locations, its Client’s 
offices or any other location worldwide, as may be required by the Company. In the event of any 
proposed relocation, the Company will consult with you and provide you with as much notice as 
practical. 

It is a condition of your employment that you are prepared to relocate anywhere within India and, 
if necessary, overseas at the request of the Company. Any such relocation shall be as per policy 
laid down by Company. 

 

4. WORK RELATED TRAVEL 
 

The Company has offices in multiple locations in India and abroad. In addition, the Company has 
clients all over the world. You may be required to work at any of these locations or elsewhere, for 
short term or long term durations, from time to time.   

It is a condition of your employment that you are prepared to travel within India and, if necessary, 
overseas at the reasonable request of the Company. You shall travel by such means and in 
accordance with such travel tariff as the Company may from time to time determine. The 
Company will meet properly substantiated expenses in accordance with Company policy, the 
details of which are set out in the Employee Handbook. 

 

5. HOURS OF WORK  
 

Work Timings in Decimal Point Analytics reflect the requirements of business.  

The working hours expected of each Decimal Point employee is of 9 (nine) hours a working day 
and 45 hours per week, including a 30 minute lunch/dinner break and 2 rest breaks of 15 minutes 
each.  

Due to the nature of business at Decimal Point, hours of work may vary and you are expected to 
work such additional hours as necessary to meet business requirements and fulfill the duties and 
responsibilities of your role. No overtime payments would be made for such additional hours of 
work. 
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6. DUTIES 

During the course of your employment you will discharge your duties efficiently, diligently and to 
the best of your abilities. You shall devote your whole time and attention to the business interests 
of the Company and generally carry out duties and work as assigned to you, and shall obey and 
comply with all the lawful orders and directions given to you by your superiors. You shall honestly, 
diligently and faithfully serve the Company and endeavour to promote the business interests of 
the Company at all times. 

 

7. LEAVES AND HOLIDAYS 

During your entire period of service, you will be entitled to leaves, holidays and all other benefits 
as per the rules and regulations prevailing in the Company for each such benefit from time to 
time. A detailed policy on the same is available in the Employee Handbook. 

 

8. SALARY 

Your fixed cost to company would be Rs.2, 83,800 per annum. This includes a retention bonus 
of Rs. 28,380 which shall be payable at the completion of one successful year of your service 
from your date of joining and gratuity as per rules. 

Any Bonuses lying unpaid on the date of resignation is subject to forfeiture at the sole discretion 
of the company. 

Our performance year is January 01 to December 31 of each year. Your performance for the 
year will be reviewed by January 31 of the following year. Based on the review, your fixed annual 
salary will be reviewed and adjusted (merit increase) in the month of April of the following year. 
A revision letter will be given to you on 31st January after the completion of the performance 
review.  

 

9. MONITORING OF E-MAILS, INTERNET AND TELEPHONE CALLS 

 
There are times when the Company may need to monitor the use of e-mails, the Internet and 
telephone calls by its employees, for example, to investigate suspected misuse, breaches of 
the law or Company rules and procedures. By signing this Statement, you consent to the 
Company so doing, without providing any notice to you. 
You should also refer to the Company’s policy on e-mail, use of Internet and Business 
communication in the Employee Handbook.  
 
 
10. ADDITIONAL AGREEMENTS 

You may be required by the Company to sign additional agreements that may be specific to 
clients or projects; you are required to work for. 
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11. TERMINATION OF EMPLOYMENT  

  
Your appointment can be terminated by the Company if your Medical Screening or 
Background Verification check reports have major discrepancies. The management’s decision 
in all such cases will be final and binding. 

The minimum period of notice that both you and the Company must give to terminate your 
employment is three months.  Notice must be given in writing.  

Failure to provide the agreed notice period shall render you liable to pay the Company notice 
period salary in lieu thereof and shall entitle the Company to deduct / withhold this amount 
from any and all dues payable by the Company to you. The management may decide to accept 
salary in lieu of Notice Period or adjust against leave, at its own discretion.  

The management may also decide to waive off the Notice Period and relieve you prior to the 
expiration thereof based on the requirements of the company. The management’s decision in 
all such cases will be final and binding. 

It is your responsibility to complete your handover during the notice period before leaving the 
organization. This is required to ensure smooth transition of processes in the absence of the 
resigning employee. 

 
Upon leaving the Company, you must return to the Company all of its property that is in your 
possession including all relevant intellectual property and confidential business information.  
 
Once either you or the Company has given notice to terminate your employment, or if you resign 
without giving proper notice, the Company may direct you to take “Garden Leave” for the 
unexpired period of notice.  This means that the Company may require you to serve your notice 
period away from the workplace, to perform only such duties as it may allocate to you or not to 
perform any duties, and to have no contact with any employees or clients of the Company without 
the express written permission of an officer of the Company.  In cases where the Company directs 
you to take “Garden Leave” your salary and all contractual benefits will continue to be paid till the 
end of your notice period. 
 
Upon termination of your employment for whatever reason, you agree that at the request of 
the Company you will immediately resign (without claim for compensation) from all 
directorships and other offices which you may hold in the Company or in any Associated 
Company and, if applicable, transfer any qualifying or nominee shares held by you, issued to 
you with respective provisions of terms of issue from time to time, to the Company and/or any 
Associated Company.  In the event of your failure to notify the Company that you will resign 
within seven days of a request by the Company, you hereby irrevocably authorise the 
Company to appoint a person to execute any documents and to do everything necessary to 
effect such resignation on your behalf.  Further, if you fail to transfer such shares within seven 
days of such request, the Company may effect such transfers on your behalf. 
 
Upon termination of your employment, for any reason other than those mentioned in clause 
12.2, all unpaid increments, bonuses, whether retention or performance or any other bonus, 
revised salary will stand forfeited and no bonus and revisions will be payable to you during the 
notice period or after termination of employment. 
 
The termination of your employment for whatever reason shall not affect those provisions of 
this Agreement which are expressed to have effect thereafter. 
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12. SUMMARY TERMINATION 

If you: 
 

12.1.1 shall commit any act of dishonesty whether relating to the Company, any 
Associated Company, an employee or otherwise; or 

12.1.2 are guilty of any Gross Misconduct or commit any serious breach of any of your 
obligations to the Company or any Associated Company or refuse or neglect to 
comply with lawful orders given to you by the Board; or reporting officer 

12.1.3 are guilty of any conduct which in the reasonable opinion of the Company brings 
you, the Company or any Associated Company into disrepute; or 

12.1.4 shall be prohibited or disqualified by law from holding the office which you hold in 
the Company or any Associated Company or shall resign from any such office 
without the prior written consent of the Board; or 

12.1.5 are in the reasonable opinion of the Company incompetent in the performance of 
your duties; or 

12.1.6 fail to observe and perform in all material respects the terms and provisions of this 
Agreement (where such conduct does not fall within Clause 12.1.3) and fail to 
remedy any such non-observance or non-performance (where capable of remedy) 
within fourteen (14) days after prior written notice from the Company requiring you 
so to do; or 

12.1.7        are declared bankrupt ; or 
 

12.1.8 are convicted of any arrestable criminal offence ; or 

12.1.9 are prevented from performing your duties due to Incapacity (including any illness 
caused by your own negligence) for a period of 120 working days in aggregate in 
any period of 12 months; or 

 

12.1.10 fail to observe and comply with the requirements and obligations of any law which 
is required to be observed in performance of your duties, 

 

THEN the Company shall be entitled at its absolute discretion to terminate your employment 
immediately without notice or payment in lieu of notice whereupon you shall have no claim 
against the Company for damages or otherwise by reason only of such termination.  Further, 
it is hereby agreed that the Company shall be entitled to terminate your employment under 
Clause 12.1.9 notwithstanding that to do so would disentitle you to any benefits in force at the 
date of such termination. 

12.2 This Agreement shall automatically terminate on your 60th birthday. 
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12.3 The Company may suspend you for the purpose of investigating any misconduct 
alleged against you and during any such period, you shall not, except with the prior 
consent in writing of the Board, or your reporting officer, attend at any premises of 
the Company or any Associated Company or contact any employee, customer or 
supplier of the Company or any Associated Company.  The Company shall be 
under no obligation to provide any work for you during such period and you shall, 
at the request of the Company, immediately deliver to the Company all or any of 
its property. 

 

13. DEDUCTIONS FROM SALARY 

 
The Company reserves the right in its absolute discretion to deduct from your pay any sums 
which you may owe the Company including, without limitation, any overpayments or loans 
made to you by the Company or loss suffered by the Company as a result of your negligence 
or breach of the Company’s rules, any TDS dues, any tax dues, any other statutory dues. 
 
 
14. OUTSIDE INTERESTS  

 
You will not, during the course of your employment, be employed or engaged in any capacity 
in any other business without the prior written consent of a Director of the Company. 
 
 
15. CONFIDENTIALITY  

 
You acknowledge that in the course of your employment with the Company you will have 
access to, and be entrusted with, information in respect of the business and financing of the 
Company, its Clients, its Clients’ clients, its employees, its dealings, transactions and affairs 
including any parent or subsidiary company, another subsidiary of parent company, joint 
venture company and associated companies (together “Group companies”), all of which 
information is or may be confidential.  
 
You must not, either during your employment or at any other time after completion of 
employment with the Company, divulge to any person or organisation any confidential 
information relating to the Company, its Clients, its Clients’ clients, its employees and any 
Group company, except where required to do so as part of your duties while employed by the 
Company. 
 
“Confidential information” includes all information which has been specifically designated as 
confidential by the Company, its Clients, its Clients’ clients, its employees or any parent 
company, another subsidiary of parent or subsidiary company, joint venture company 
(hereinafter collectively referred to as Group Company(ies)), any information imparted in 
circumstances which imply that it is confidential, and any information relating to the technical, 
strategic planning, marketing, pricing or financial activities of the Company, its Clients, its 
Clients’ clients, its employees or any Group Company, the unauthorised disclosure of which 
would embarrass, harm or prejudice the Company or any Group Company.  It does not include 
information which is legitimately in the public domain.    
 
You must not, at any time during your employment with the company and thereafter, share 
the name of any Client of the Company or Clients client, either directly or indirectly, or in such 
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terms that any third person is able to ascertain the name of the Client or Client’s client, in any 
social networking site such as LinkedIn and Facebook or any job portal or site such as Naukri, 
Monster and TimesJobs without the express prior written approval of a Director of the 
Company.,  
Breach of the Group’s confidentiality rules during your employment will normally lead to 
summary dismissal for gross misconduct or any other legal recourse available to the 
Company.   
 
 
16. INTELLECTUAL PROPERTY 

 
All relevant Intellectual Property and all Intellectual Property Rights therein shall to the fullest 
extent permitted by law belong to, vest in and be the absolute, sole and unencumbered 
property of the Company or if it originates mainly from an Associated Company it shall be the 
property of such Associated Company, or if it originates mainly from a Client Company, it shall 
be the property of such Client. 
 
16.1  You hereby acknowledge that because of the nature of your duties and the 

particular responsibilities arising from the nature of your duties you have and at all 
times during your employment will have a special obligation to further the interests 
of the undertakings of the Company and of any Associated Company; 

 
16.2 You hereby undertake to notify and disclose to the Company in writing the        full 

details of all relevant Intellectual Property forthwith upon the production of the 
same, and promptly whenever requested by the Company and in any event upon 
the determination of your employment with the Company deliver up to the 
Company all correspondence and other documents, papers and records, and all 
copies, whether physical or electronic, or on any magnetic or optic or any other 
media thereof in your possession, custody and power relating to any relevant 
Intellectual Property; 

 
16.3 You hereby undertake to hold upon trust for the benefit of the Company or any 

Associated Company any relevant Intellectual Property and the Intellectual 
Property Rights therein to the extent the same may not be and until the same are 
vested absolutely in the Company or any Associated Company; 

 
16.4 You hereby assign for the benefits of the Company by way of future assignment 

all copyright, design rights and other proprietary rights (if any) in all relevant 
Intellectual Property; 

 
16.5 You hereby, unconditionally and irrevocably waive your rights to be identified as 

the author of any of the relevant Intellectual Property in which copyright subsists 
and not to have the work subjected to derogatory treatment; and this waiver is 
made expressly in favour of the Company and shall extend to licenses and 
successors in title to the copyright in the work; 

 
16.6 You hereby acknowledge that, save as provided by law, no further remuneration 

or compensation other than that provided for herein is or may become due to you 
in respect of the performance of your obligations under this Clause; and 

 
16.7 You hereby undertake at the expense of the Company to execute all such 

documents, make such applications, give such assistance and do such acts and 
things as may in the opinion of the Company be necessary or desirable to vest in 
and register or obtain letters patents in the name of the Company, its clients, its 
clients’ clients, its employees or any Associated Company and otherwise to protect 
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and maintain the relevant Intellectual Property and the Intellectual Property Rights 
therein. 

 
To the extent that by law any relevant Intellectual Property or the Intellectual Property Rights 
therein do not, or are not permitted to, vest in or belong to the Company or any Associated 
Company you agree immediately upon the same coming into existence to offer to the 
Company or any Associated Company in writing a right of first refusal to acquire the same on 
arm’s length terms to be negotiated and agreed between the parties in good faith. 
 

17. POST TERMINATION OBLIGATIONS 

17.1 For the purpose of this Clause, the following expressions shall have the following 
respective meanings: 

“Business” means the carrying on of the business of providing financial and investment 
services and support services to companies in the financial services sector and any other 
sectors that the Company or any Group Company provides services to, including the sales 
and marketing of research data produced by the Company or any Group Company and any 
other business which may at the termination of this Agreement be carried on by the Company 
or any Group Company at the date of termination of your employment and in which you have 
been concerned to a material extent at any time in the 24 months immediately preceding such 
termination. 

“Key Employee” means any person who at the date of termination of your employment is 
employed or engaged by the Company or any Group Company (i) with whom you have had 
material contact during the course of your employment and (ii) either (a) is employed or 
engaged in the carrying on of the business of Company’s Business and any other business 
or (b) is in possession of confidential information or (c) is directly managed by or reports to 
you or (d) in the event that such Key Employee is found to have been solicited by you prior to 
the date of termination of your employment, who would have been so employed but for your 
actions. 

“Restricted Area” means any part of the world in which you have undertaken your duties to a 
material extent at any time in the 24 months immediately preceding the termination of your 
employment. 

“Restricted Period” means the period of 36 months and calculated from the date of termination 
of your employment, subject to a reduction for any period spent on Garden Leave, as 
mentioned under the Clause “Termination of Employment”.  

 

17.2           You hereby undertake that you will not for the Restricted Period without the prior 
written consent of the Company either alone or jointly with or on behalf of any 
person directly or indirectly whether as manager, agent, consultant, employee or 
otherwise: 

17.2.1      in connection with the carrying on of any business in competition with the Business, 
canvass, solicit, approach or do business, either directly or indirectly, with any 
person or organization who or which has at any time during the period of 24 
months immediately preceding the date of the termination of your employment 



9 
 

done business with the Business as a client and with whom or which you have 
had dealings during the course of your employment; or 

17.2.2 solicit or entice away or endeavor to solicit or entice away from the Business any 
Key Employee who at the date of the termination of your employment is employed 
or engaged by the Company (whether or not the Key Employee would commit a 
breach of contract by accepting such an approach).       

 
 
18.          SHARE DEALINGS 

You shall comply with all relevant rules of the Company, regulations and laws in force in relation 
to share dealings, debentures or other securities. 

 

19. GENERAL 

 

19.1 No failure or delay by the Company in exercising any right, power or privilege 
under this Agreement shall operate as a waiver thereof nor shall any single or 
partial exercise by the Company of a right, power or privilege preclude any further 
exercise thereof of the exercise of any other right, power or privilege. 

 
19.2  This Agreement supersedes all other agreements whether written or oral between 

the Company or any Associated Company and you relating to your employment 
and you acknowledge and warrant to the Company that you are not entering into 
this Agreement in reliance on any representation not expressly set out herein. 

19.3  You warrant that by virtue of entering into this Agreement you will not be in breach 
of any express or implied terms of any contract with, or of any other obligation to, 
any third party binding upon you. 

19.4 If your employment under this Agreement is terminated by reason of the liquidation 
of the Company for the purpose of reconstruction or amalgamation and you are 
offered employment with any concern or undertaking resulting from the 
reconstruction or amalgamation on terms and conditions not less favorable than 
the terms of this Agreement then you shall have no claim against the Company in 
respect of the termination of your employment under this Agreement. 

19.5 You confirm that you have received or have had the opportunity to receive 
independent legal advice as to the terms and effect of this Agreement and, in 
particular, to the restrictions contained in the Confidentiality and Intellectual 
Property and Post-termination Obligation clauses above. 

20.   NOTICES 

20.1 Any notice or other communication given or made under this Agreement shall be 
in writing and shall be delivered to the relevant party or sent by registered post to 
the address of that party specified in this Agreement or such other address in India 
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as may be notified by that party from time to time for this purpose, and shall be 
effectual notwithstanding any change of address not so notified. 

20.2 Unless the contrary shall be proved each such notice or communication shall be 
deemed to have been given or made, if by registered post, 48 hours after posting 
and, if by delivery, at the time of delivery. 

 

21.   GOVERNING LAW  

This Agreement shall be governed by and construed in all respects in accordance with 
Indian law and the parties agree to submit to the non-exclusive jurisdiction of the Courts of 
Mumbai as regards any claim or matter arising in respect of this Agreement. 

You will also be governed by all other instructions/rules/policies of the company, which are 
not specifically mentioned in this letter. 

I have read, understood and agree to the terms and conditions set out in this Statement of 
Terms of Employment, with Annexure – I and in the Company’s Employee Handbook. I also 
confirm that they supersede any other terms and conditions that may have been in force at 
the time of signing this Statement. 

 

Signature:  _________________________              Date:  ________________        

        Nikita Mulchandani 

Signed on behalf of the Company by: 

 
Signature:  _________________________              Date:  ________________              

                   Shailesh Dhuri 
        Chief Executive Officer 

       Decimal Point Analytics Private Limited 
 
Signature:  _________________________              Date:  ________________ 

                          

      Vidula Padwal 
      Vice President - Talent Management 

       Decimal Point Analytics Private Limited 
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ANNEXURE – I to Agreement between Decimal Point Analytics Private Limited and 

Nikita Mulchandani 

 

JOB TITLE AND REPORTING LINE 

Your job title is Data Research Analyst of Decimal Point Analytics Private Limited and you 

would be reporting to Paresh Sharma– Executive Director. 

Based on your performance and Company requirements, your designation, and reporting 

line may be reviewed by the Company. 

 

PROBATION AND CONFIRMATION 

Confirmation of your employment with the Company would be effective upon your 

satisfactory completion of the first 6 months of employment (also called as Probation / 

Training period) with the Company. This stipulated period should be sufficient for you to get 

trained and start delivering the desired standards of work based upon the goals and 

objectives agreed to with your manager.  

Documents to be submitted on your DOJ: 

The employee on joining Decimal Point Analytics should submit the following documents to 

the Talent Management Department: 

1. 3 copies of latest passport size photograph. 

2. Scanned copies of all the educational certificates and mark sheets. (Attested). 

3. Scanned copies of proof of date of birth i.e. birth certificate or school leaving certificate 

(Attested). 

4. Scanned copies of Relieving letter and service certificate from the last employer (if 

applicable). 

5. Scanned copies of Last salary slips from last employer (if applicable). 

6. Scanned copy of PAN Card 

7. Scanned copy of Address Proof (Passport, Electricity bill, Ration card) any one 

8. Scanned copy of Aadhaar Card 

 



 
 

 
 

To                                                                                                                                         Date: 12-December-2019 
Mr. Avinash Ghode 
H.No.106/2333, 
Dharmaji colony, shivaji nagar, 
Nashik-422007 
 
Sub: - Confidential - Letter of Offer 
 
Dear Avinash,  

Welcome to ESDS Software Solution Pvt. Ltd! 

At ESDS Software Solution Pvt. Ltd, Passion, Execution, Quality and Customer Delight are not just a destination but 
a journey in which every employee contributes significantly. We invite you to be part of this inspiring journey: 

This has reference to your application and personal interview with us; we are pleased to offer you as Technical 
Associate in Technical Dept. at our Nasik location. Your total annual cost to the company CTC will be Rs. 2,80,000/- 
all Inclusive. Tax will be deducted as per government norms. 

Please note that the compensation details are strictly confidential between you and the Company and should not be 
divulged to anyone. 

We expect you to join us on or before 3rd February 2020. Please note that this offer is valid subject to your 
acceptance communication to us latest by 14th December 2019. 

Please note that if you do not report on duty on 3rd February 2020, this offer stands invalid and withdrawn.  

If you resign from the organization within 1 year of your joining, you will have to pay the company 25% of your 
Annual CTC or INR 1,00,000/-, whichever is higher. 

Please note that company may conduct your background check/reference check from your previous employers and if 
any report and reference has been found negative, disciplinary action will be taken including termination of services.  

We welcome you to the organization and look forward to a long term association with us. 

Yours truly, 

For ESDS Software Solution Pvt. Ltd, 

    

Dr. Chandra Mauli Dwivedi 
Chief Human Resource Officer  
 

I agree and accept employment and report on duties on or before 3rd February 2020 

 

Name and signature                                                                                     Date 



Name: Avinash Ghode DOJ : 3rd February 2020

Title : Technical Associate Dept : Technical

Location : Nasik Grade : T2

1 9,255 1,11,063
2 3,702 44,425
3 Conveyance Allowance 1,600 19,200
4 Education Allowance 1,250 15,000
5 Special Allowance 4,628 55,531
6 1,250 15,000

21,685 2,60,220
7 1,203 14,438
8 445 5,342

23,333 2,80,000

Approved By:
Dr. Chandra Mauli Dwivedi
Chief Human Resource Officer
ESDS Software Solution Pvt. Ltd.

Additional Benefits
Personal Accident Insurance for self -as per company current GPAI Policy
Medical reimbursement for self & dependants (spouse & 2 kids)

Note

ESDS Software Solution Pvt. Ltd.
Compensation & Benefits Worksheet

Sr No Component
Monthly wef  
3rd Feb 2020

Annual wef 3rd Feb 
2020

Fixed Salary

Medical Allowance
Total Gross Salary

Cost to Company

**Income Tax, Professional Tax and other applicable taxes/statutory contributions shall be 
deducted from the salary on a monthly basis as per Government Policies.

Provident Fund (Employer)
Gratuity

Basic
HRA



4/15/24, 5:35 PM Dr. Moonje Institute of Management & Computer Studies, Nasik Mail - Selected students at Datamatics

https://mail.google.com/mail/u/1/?ik=39d89518a1&view=pt&search=all&permmsgid=msg-a:r3404919201902886421&simpl=msg-a:r34049192019028… 1/1

placementmba dmimcs <placement.mba@moonjeinstitute.com>

Selected students at Datamatics

Dr. Moonje Institute, Placement Dept. <placement.mba@moonjeinstitute.com> Mon, Apr 15, 2024 at 5:35 PM
To: kirti bhalerao <kirti.bhalerao@moonjeinstitute.com>
Cc: placement.mba@moonjeinstitute.com

Dear Madam, 

Kindly find the list of candidates who are selected at Datamatics for Taxation process from MBA final year students
of DMIMCS,  Nashik
CTC-2.6 LPA

Singh Manish Omprakash 
Solanki Kamlesh Omprakash 
Sonawane Dhirajkumar Brijlal
Swapnali Shelar
Amit Talkhe
Korde Sakshi Vijay
Sagar Chavanke
Mayur Mankar
Bhushan Borse
Kajal Pandhare
Mangesh Gangurde

Thanks & Regards,
HR, Team 
Datamatics

 

hrdatamatics<hr@datamatics.com> Thu, Octo 17, 2019 at 4.04PM

10/17/2019, 4.04PM10/18/2019,2.50PM



Scanned by CamScanner



November 25, 2020

Dear Mayur Mankar

This has reference to your application and the subsequent interviews you had with us. We
are pleased to offer you the position of Assistant Manager, at Grade M1 in our organization
at Nashik.

Your annual compensation in terms of cost to company will be INR. 200,000.00/-(Two Lakhs
only). A detailed appointment letter will be issued to you, subsequent to acceptance of this
offer.

Compensation Breakup

Components P.M. P.A.

Basic Salary 11,014.00 132,168.00

House Rent Allowance 1,598.00 19,181.00

Professional Allowance - -

Bonus 2,203.00 26,434.00

Leave Travel Assistance - -

Gross 14,815.00 177,783.00

Contribution to Gratuity Fund - 6,357.00

Contribution to Provident Fund - 15,860.00

Total 16,667.00 200,000.00

 

*Company contribution towards PF is 12%.

Under the Kotak Term Group Plan, you get covered upto 5 lakhs or 1.5 times CTC whichever 
is higher in case of death.

• The mentioned CTC is not indicative of monthly take home salary

Please note that this email is intended for your understanding of the salary components only
and should not be construed as a formal offer of employment.  We shall issue a formal



appointment letter once you give an email acceptance of the above to us. Only post
receiving the Appointment Letter should you initiate your exit formalities with your current
employer.

Yours sincerely,

For Kotak Mahindra Bank Ltd,

Sana Chiplunkar
Manager
Human Resources                                               



 
 

 
 

Date: 30th August 2019 

To , 

Kunal Jadhav,    

65/3/1A, Plot No.:3, Near Navasha Ganpati Mandir,  

Anandwawali, Gangapur Road, Nashik. 

 

Subject: Trainee Letter 

Dear Kunal, 

With reference to your application we would like to congratulate you on being selected as a Trainee 

in Projects Department with us based at Nashik, Maharashtra, India. Your training is scheduled to 

begin with effective from 03rd September 2019 for a period of 6 (Six) months. 

As such, your training tenure will include training/orientation and focus primarily on learning and 

developing new skills and gaining a deeper understanding of concepts through hands-on application 

of the knowledge. 

You stipend would be in Indian Currency Rs. 10,000/- (Rupees Ten Thousand Only) per month during 

your period of Training with us. 

The   project details   and other   pertaining   information   will be shared with   you on or   before 

commencement of training. 

Your service shall be terminable by either party giving the other one months' notice or one months' 

salary including allowances in lieu thereof. 

Again, congratulations and we look forward to work with you. 

For ESDS Software Solution Pvt. Ltd. 

    
Chandra Mauli Dwivedi 

Chief Human Resource Officer. 
 

 

 

Jadhav Gaurav Ramdas,

Dear Gaurav,



 

 

 

 

05 February 2020 

Miss Pooja Naik 

Re: Offer of Employment 

Dear Pooja, 

It is a pleasure to extend to you our written offer of employment for the position of 

associate executive trainee (Information Technology) at our office in Nashik, 

Maharashtra. This position will report to Vaishali Bahirav. Your gross base starting 

salary will be ten thousand rupees per month .This position is classified as 

Regular Full Time salaried exempt position. 

You will be eligible for one off day weekly which you will have to adjust with 

your co worker /colleague in order to keep office and responsibilities continue for 

365 days. Your probation period starts from the date of joining till next six months. 

After that, according to your capabilities and learning skills it will be decided by 

management if the candidates would continue with the team or not.   

While we are seeking to have your employment commence with Suman India Biz 

Solutions Pvt Ltd as soon as possible, this offer of employment is contingent upon 

your:  

(i) acceptance of this written offer of employment via this offer letter;  

(ii) not being subject to any secrecy, confidentiality, non-compete or other 

agreement with a third party which would restrict or interfere with your ability to 

perform all responsibilities of the position;  



(iii) your execution of Suman India biz Solutions Pvt Ltd’s standard confidentiality 

agreement; and 

(iv) passage of a reasonable background check conducted by Suman India Biz 

Solutions Pvt Ltd based on your completion of an employment application and 

furnishing professional references. You will be an employee “at will” of Suman 

India Biz solutions Pvt Ltd. 

As a formality we would request that you sign this offer letter below as your 

acceptance of this offer by 07/02/2020  13:00  Indian Time zone. If we do not 

receive your written acceptance by that time, this offer is void. 

We are looking forward to your joining our team. Meanwhile, if there is any 

further information we can provide regarding this offer or the position, please do 

not hesitate to contact me at 9075817489. 

Sincerely, 

 

Vaishali Bahirav  

Human Resource Development Head 

 

Acceptance of Offer: 

 

 

Signature of Candidate with date. 

 



 

 

 

 

05 February 2020 

Miss Harshali Shinde 

Re: Offer of Employment 

Dear Harshali, 

It is a pleasure to extend to you our written offer of employment for the position of 

human resource executive trainee at our office in Nashik, Maharashtra. This 

position will report to Vaishali Bahirav. Your gross base starting salary will be ten 

thousand rupees per month .This position is classified as Regular Full Time 

salaried exempt position. 

You will be eligible for one off day weekly which you will have to adjust with 

your co worker /colleague in order to keep office and responsibilities continue for 

365 days . Your probation period starts from the date of joining till next six 

months. After that, according to your capabilities and learning skills it will be 

decided by management if the candidates would continue with the team or not.   

While we are seeking to have your employment commence with Suman Hospitals 

Pvt Ltd as soon as possible, this offer of employment is contingent upon your:  

(i) acceptance of this written offer of employment via this offer letter;  

(ii) not being subject to any secrecy, confidentiality, non-compete or other 

agreement with a third party which would restrict or interfere with your ability to 

perform all responsibilities of the position;  



(iii) your execution of Suman Hospitals Pvt Ltd’s standard confidentiality 

agreement; and 

(iv) passage of a reasonable background check conducted by Suman Hospitals Pvt 

Ltd based on your completion of an employment application and furnishing 

professional references. You will be an employee “at will” of Suman Hospitals Pvt 

Ltd. 

As a formality we would request that you sign this offer letter below as your 

acceptance of this offer by 07/02/2020  13:00  Indian Time zone. If we do not 

receive your written acceptance by that time, this offer is void. 

We are looking forward to your joining our team. Meanwhile, if there is any 

further information we can provide regarding this offer or the position, please do 

not hesitate to contact me at 9075817489. 

Sincerely, 

 

Vaishali Bahirav  

Human Resource Development Head 

 

Acceptance of Offer: 

 

 

Signature of Candidate with date. 



 

 

 

 

05 February 2020 

Miss Swapnali Shelar 

Re: Offer of Employment 

Dear Swapnali, 

It is a pleasure to extend to you our written offer of employment for the position of 

finance executive trainee at our office in Nashik, Maharashtra. This position will 

report to Vaishali Bahirav. Your gross base starting salary will be ten thousand 

rupees per month .This position is classified as Regular Full Time salaried 

exempt position. 

You will be eligible for one off day weekly which you will have to adjust with 

your co worker /colleague in order to keep office and responsibilities continue for 

365 days . Your probation period starts from the date of joining till next six 

months. After that, according to your capabilities and learning skills it will be 

decided by management if the candidates would continue with the team or not.   

While we are seeking to have your employment commence with Suman India Biz 

solutions Pvt Ltd as soon as possible, this offer of employment is contingent upon 

your:  

(i) acceptance of this written offer of employment via this offer letter;  

(ii) not being subject to any secrecy, confidentiality, non-compete or other 

agreement with a third party which would restrict or interfere with your ability to 

perform all responsibilities of the position;  



(iii) your execution of Suman India Biz solutions Pvt Ltd’s standard confidentiality 

agreement; and 

(iv) passage of a reasonable background check conducted by Suman India Biz 

solutions Pvt Ltd based on your completion of an employment application and 

furnishing professional references. You will be an employee “at will” of Suman 

India Biz solutions Pvt Ltd . 

As a formality we would request that you sign this offer letter below as your 

acceptance of this offer by 07/02/2020  13:00  Indian Time zone. If we do not 

receive your written acceptance by that time, this offer is void. 

We are looking forward to your joining our team. Meanwhile, if there is any 

further information we can provide regarding this offer or the position, please do 

not hesitate to contact me at 9075817489. 

Sincerely, 

 

Vaishali Bahirav  

Human Resource Development Head 

 

Acceptance of Offer: 

 

 

Signature of Candidate with date. 

 



 
 

 
 

Date: 30th August 2019 

To , 

Kunal Jadhav,    

65/3/1A, Plot No.:3, Near Navasha Ganpati Mandir,  

Anandwawali, Gangapur Road, Nashik. 

 

Subject: Trainee Letter 

Dear Kunal, 

With reference to your application we would like to congratulate you on being selected as a Trainee 

in Projects Department with us based at Nashik, Maharashtra, India. Your training is scheduled to 

begin with effective from 03rd September 2019 for a period of 6 (Six) months. 

As such, your training tenure will include training/orientation and focus primarily on learning and 

developing new skills and gaining a deeper understanding of concepts through hands-on application 

of the knowledge. 

You stipend would be in Indian Currency Rs. 10,000/- (Rupees Ten Thousand Only) per month during 

your period of Training with us. 

The   project details   and other   pertaining   information   will be shared with   you on or   before 

commencement of training. 

Your service shall be terminable by either party giving the other one months' notice or one months' 

salary including allowances in lieu thereof. 

Again, congratulations and we look forward to work with you. 

For ESDS Software Solution Pvt. Ltd. 

    
Chandra Mauli Dwivedi 

Chief Human Resource Officer. 
 

 

 


	Between
	DECIMAL POINT ANALYTICS PRIVATE LIMITED
	And
	If you:
	Avinash Ghode Offer.pdf (p.1)
	Avinash Ghode Annexure.pdf (p.2)

