o

N
fave. oo G | >

Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

CHME SOCETY'S DR. MOONJE | NSTI TUTE
OF MANAGEMENT AND COVPUTER STUDI ES

Name of the head of the Institution

DR, PREETI MAHESH KULKARNI

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0253- 2309617

Mobile no.

9890646845

Registered Email

nmoonje_ institute@edi ffrmail.com

Alternate Email

di rect or @moonj ei nstitute.com

Address BMC CAMPUS, RAMBHOOM , GANGAPUR RQAD,
NASHI K

City/Town NASHI K

State/UT Mahar ashtra

Pincode

422005




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

MR. SATEJ Kl TKULE

Phone no/Alternate Phone no.

02532342840

Mobile no.

9423927472

Registered Email

sat ej . ki t kul e@roonj ei nstitute.com

Alternate Email

nmoonje_institute@edi ffrmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nbonj einstitute.com

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. noonj ei nstitute.com NACC AQA
R1819/ Academ c%®0Cal endar %202018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B+ 2.75 2019 08- Feb- 2019 07- Feb- 2024
6. Date of Establishment of IQAC 02- Aug- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop I ndia on the
Move

08- Feb- 2019 50



http://www.moonjeinstitute.com
http://www.moonjeinstitute.com/NACC/AQAR1819/Academic%20Calendar%202018-19.pdf
http://www.moonjeinstitute.com/NACC/AQAR1819/Academic%20Calendar%202018-19.pdf

Pre Pl acenent Training 26- Cct-2018 75
1
FDP on M nd Managenent 07- Aug- 2018 13
1
I ndustrial Visit to Pune 01- Mar - 2019 34
& Mal van 4
Guest | ecture on 09- Mar - 2019 59
Fi nanci al Literacy 1
Advent ure Canp 09- Mar - 2019 97
4
Sessions on N rbhay Kanya 06- Mar - 2019 40
Yoj na 3
Invited tal k on Energing 01- Mar - 2019 279
Trends in Indian Econony 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Management &

MCA I nstitutes

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr Moonj e Wir kshop G ant Management 2018 25000
Institute of associ ati on of 1

comput er nashi k
studi es nashi k
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3989_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3989_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3989_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3989_Minutes.pdf

TECHNI CAL EQUI PMENT PURCHASE

NEW SYLLABUS CRI ENTATI ON WORKSHOP

LANDSCAPE DEVELOPMENT I N THE CAMPUS

SETTI NG UP RESEARCH CENTER

SOCI AL CONTRI BUTI ON' NI RVAL WARI

TRAVBAKESHWAR NASHI K & SEVA VASTI

SURVEY

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

ORGANI SATI ON OF GUEST LECTURES

SUCCESSFULLY ORGANI SED

PLANNI NG OF | NDUSTRI AL VI SI' TS

SUCCESSFULLY COVPLETED | NDUSTRI AL
VISITS

PURCHASE OF | T EQU PMENT' S

EQUI PMENT' S PURCHASED

PLANNI NG FOR SEM NAR OR WORKSHOP UNDER
QP

WORKSHOP SUCCESSFULLY CONDUCTED

ADM SSI ON PLAN

NI NETY FOUR PERCENT OF SEATS ADM TTED

PREPARATI ON OF NAAC SSR COVPLETI ON

B PLUS GRADE AWARDED

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 24- Dec- 2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Institute has Eprashasan MS. It has
currently operational (maximum 500 words) foll owi ng nodul es Principal Desk : In
this nodule all the summary reports are



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3989_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/3989_Quality.xlsx

di spl ayed. The d asssunmary di spl ays

cl asswi se student details. Staff
details includes basic, official and
health related information of staff.
The attendance details shows daily

cl ass wi se student attendance. In
addition to this the fee reports and
student enquiry reports are avail abl e.
Admi ssion : The admi ssion nodul e hel ps
i n adm ssion process of MBA and MCA
students. The admi ssion formis used to
enter the academ c and genera

i nformation of students. This nodul e

al so has facility to renew the

adm ssion, edit student information
etc. CGenRegister: In this nodule the
Ceneral Register information of
students is maintained. Cass : The
class nodule is useful in recording
online student attendance of |ectures
conduct ed. Each subject teacher can

mai ntain the daily attendance

i nformation of the students. The

cl asswi se, subjectw se and studentw se
attendance information can be vi ewed.
The student health information can al so
be maintained. Fees : By using this
nodul e student fees paynent records are
mai nt ai ned. The accountant can add
information related to fee type,

paynent type. The accounts depart nent
can maintain information related to
fees paid by the students, pending
fees, fee refund, fee challan etc. The
reports related to fee receivables, fee
refund, fee nodification are avail abl e.
I nwar d/ Qutward: This nodul e hel ps in
mai ntaining the record of daily inward
and outward letters. The inward and
outward letter information such as
date, subject, acadenic year, reference
nunber i s maintained. The scan copy of

i nward and outward letters can be
saved. It also has facility to search a
particular letter based on letter type,
date, reference nunber. Staff —This
nmodul e i s useful in storing the staff
related information that includes
general information, academc

i nformation, experience information.
The admi n can manage staff designation,
departnent and assign subjects to
teaching staff.

Part B

CRITERION | - CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute is affiliated to Savitribai Phule Pune University, Pune (Fornmerly
Uni versity of Pune). The Institute follows the curriculum assigned by the
affiliated University for MBA & MCA programes. The Academ c Cal endar is
Prepared with reference to the academ c cal endar of the University &
accordingly the various academ c activities are planned. The Ti netabl e for each
programe is prepared as per the guidelines given by the University for the
various courses in the syllabus for every senester. Departnental neetings are
conducted at the beginning of every termof the academ c year to discuss the
i mpl ementation of the curriculumof the University and allocation of subjects
to individual faculties as per their expertise and interests. The acadenic
wor kl oad of faculties is decided as per University nornms. The faculties prepare
the teaching plan for proper inplenmentation of curriculum They use various
teachi ng nmet hodol ogi es |i ke seminars, group discussion, projects & ICT tools
etc. for inparting curriculumeffectively. The faculty nenbers actively
participate in neetings / workshops of curricul um devel opnment organi zed by the
Uni versity. The action plan is designed and inplenmented for effective delivery
of the Curriculumin the followi ng ways — ? The Courses for the current
senmester are sorted and studied. ? The allocation of subjects is as per the
speci alization and skills of individual faculty nenbers. The newy recruited
faculties are always given first choice to decide upon subject selection. ?
Teachi ng plans of each subject in each senester are prepared by the faculty
nmenbers. The syllabus is communicated to the students at the begi nning of the
semester. ? ICT is tools such as Laptop, LCD Projectors etc. are al so used
effectively for inparting education. ? Visiting faculties from other academ c
institutions and professionals fromcorporate and researchers are invited to
gui de the students as well as the faculty menbers. ? The faculty nmenbers al so
undergo faculty devel opnent prograns and attend Sem nars, Wrkshops etc. to
upgrade their know edge. ? The e-resources via Internet access are avail able
for the faculty nmenbers and students in the Cassroom ? Library is available
for current reference with rich resources of books, journals and nmagazi nes as
wel | as e-resources to enhance the know edge. ? Industrial visits to specific
domai n area organi zati ons give practical exposure of theoretical concepts for
better understanding ? Various curricular and extracurricular activities are

conducted to cultivate skill sets of students l|eading to overall personality
devel opment and better enployability. The | Institute focuses on overall
Hol i stic devel opnent of the students to cater the vision of Building National
Char act er

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3989_Program_introduced_1583740055.xlsx

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
VBA Managenent 01/ 07/ 2018
MCA Managenent 01/07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Scientists in Managenent

| nvest ors Awar eness 29/ 08/ 2018 71
Program
Pre pl acenent Session 26/ 10/ 2018 75
on soft Skills
Vi gi | ance Awar eness 29/ 10/ 2018 30
Week
RTO Driving Safety 06/ 02/ 2019 41
Sessi on
Invited tal k on 01/ 03/ 2019 279
Enmergi ng Trends in |Indian
Econony
Sessions on N rbhay 06/ 03/ 2019 40
Kanya Yoj na
Guest |ecture on 09/ 03/ 2019 59
Fi nanci al Literacy
Advent ure Canp 11/ 03/ 2019 97
Advanced Excel Training 18/ 03/ 2019 28
Wr kshop for Data 17/ 03/ 2019 45

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA Managenent 107
MCA Managenent 20
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3989_Value_added_courses_1583739245.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3989_Projects_undertaken_1584160433.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute has a structured feedback system Getting feedback fromthe

st akehol ders is a regular practice of the institute. There is a fornal

mechani smto obtain feedback fromthe stakehol ders through questionnaire

t hrough a Feedback Form The Feedback formis available both online as well as
offline. The on line formis available on the website of the institute. The
Institute takes feedback from students and ot her stakehol ders regarding
curriculumand other activities. The students are inforned about feedback
system at the beginning of the senester itself and they are encouraged to give
their responses regularly and continuously. Apart fromthe formal feedback
form the Students are also encouraged to interact with the Director, HOD and
Faculty Menmbers and give their responses. Maxi num opportunity is given to the
students to raise various inportant academ c issues. The HOD records all the
maj or points raised by the students and the decisions taken in the neeting.
Student nmentoring systemalso facilitates the students to share their feedback
with their respective nmentors and di scuss freely regarding several matters. The
Institute al so conducts neetings of the stakeholders on a regular basis and
takes their reviews feedback both in witten and oral. The Parent neet was held
on Novenber 17, 2018 and Alumi neet was held on April 21, 2019 in the Academc
year 18-19. The suggestions and recommendati ons received fromthese
st akehol ders are then considered for design and inplementation of the
Curriculum The Faculty neetings are also held fromtinme to tine to receive the
feedback and di scuss on effective execution of curriculum The responses of
students, alumi and parents received through the Feedback forns as well as
meetings with themto provide inputs to the institute. The Institute collects
them segregates the data and use for analysis. It is initially discussed in
the faculty neeting in presence of the head of the departnment and then
communi cated to the Director. The suggestions can further be discussed to
Chai rman CDC, authorities of CHVES. Frequency for Feedback neetings of Chairnan
and Director are every week every 15 Days feedback neetings with Genera
Secretary, Secretary and Director. The suggestions for curriculumare also
communi cated to the University at the tine of restructuring of syllabus by
faculty nmenbers while attending the syllabus revision workshops and neetings.
The restructuring of syllabus by the University to bridge the know edge gap
identified, short termcourses, value added programes, and enrichment courses
are organized by the institute as per the requirenents of the students and
suggestions from stakehol ders. The institute al so conducts guest |ectures on
various topics to augnent the curriculum The feedback system suggesti on box
has opened and strengthened a transparent conmunicati on channel between the
institute and its stakeholders. It has al so inproved student contribution in
pl anni ng various activities as per their requirenents. The overall sense of

bel ongi ngness to the institute anong the students, teachers and ot her

st akehol ders is strengthened to i nprove the systens, take corrective neasures,
for syllabus enrichnent and effective curriculumdelivery.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MBA Managenent 120 120 120

MCA Managenent 30 15 15




View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 Nl 269 Nill 19 19

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
19 19 14 10 9 17

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the Institute has well established mentoring system. It is implemented in the institute where 15 students are
assigned to a faculty member who acts as their mentor for the entire academic year. At the start of academic
year, each student is allotted a faculty Mentor for the academic as well as personal social development of the

student. The Institute conducts psychometric test of the students entering to the first year. The students are also

analyzed over the graduation they completed, marks in qualifying exam, CET score, area of interest,
specialization to be selected, gender etc. This segmentation helps to appoint the proper mentor to the student at
which they easily open-up and discuss the problems. The faculty mentors regularly interact with the students and
observe their academic performance. The role of the mentor is to nurture the students guide the student for any
issues they are coming across. The students with personal/family problems are given counseling and support by

a professional counselor. The Institute mentor system is supported with the class coordinators, subject faculties

and HOD. The mentoring system helps in improving academic performance of the students. Mentors along with

class coordinators guide the students regarding their academic performance. The mentor whenever necessary
can discuss with subject faculty to arrange additional teaching sessions for the poor performers in the class. The
students are provided guidance for issues related to career, behavioral, personal in addition with academic
issues. The meetings of mentorship are conducted monthly, in which students meet their mentors for academic
as well as personal issues. The students who have missed their concurrent evaluations like class tests are paid
special attention by the mentors. The students having any behavioral issues or any interpersonal conflicts are
getting solved in front of the respective mentors. The mentor provides counseling to the student and guidance
regarding personal and academic issues. The mentor keeps track on the improvements of the students and
counsels them accordingly. The students who are unable to produce successful record of the examination are
given counseling by the mentors and the subject teachers and remedial lectures are conducted for such
students. The institute takes utmost care of the students for their holistic development and also encourages them
to participate in curricular and extracurricular activities through the effective mentoring system.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

269 19 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3989_Demand_ratio_1583723415.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3989_ict_tools_1583724095.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3989_e_resource_1583746491.xlsx

positions

the current year

Ph.D

20

19

1

11

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Mahesh Kul kar ni Assi st ant Oficial Menber,
Pr of essor | nt ernati onal
Associ ation of
Engi neers
2018 Dr. Nitin Assi st ant Oficial Menber,
Chaudhar i Pr of essor | nt ernat i onal
Associ ation of
Engi neers
2018 Sanj ay Sal ve Assi st ant Oficial Menber,
Pr of essor Dr . Babasaheb
Ambedkar Source
Mat eri al
Publ i cati on
Conmi ttee,
Mahar ashtra
Gover nnent
2018 Mahesh Kul kar ni Assi st ant Member ,
Pr of essor | nt ernati onal
Scientific Acadeny
of Engi neering
Technol ogy (| SAET)
2018 Mahesh Kul kar ni Assi st ant Menber, Conputer
Pr of essor Soci ety of India
2018 Dr. Preeti Di rector Awar d of
Kul kar ni Excel | ance- Best
Di rect or Managenent
by Indo Africa
Devel opnent Counci |
2018 Dr. Shriram Zade Associ at e Member ,
Pr of essor | nt ernati onal
Scientific Acadeny
of Engi neering
Technol ogy (| SAET)
2018 Dr. Shriram Zade Associ at e Menber, Conputer
Pr of essor Soci ety of India
2018 Apar na Hawal dar Assi st ant Menber, Computer
Pr of essor Soci ety of India
2018 Sanj ay Sal ve Assi st ant Oficial Menber,
Pr of essor Bhasa
Sanchal anal ay,
Mahar ashtra
Gover nnent
View File



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3989_Honours_recieved_1583750005.xlsx

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA 1- 1474099472 Second Sem 14/ 05/ 2019 06/ 07/ 2019
VBA 1- 1474099472 Fourth Sem 10/ 05/ 2019 06/ 07/ 2019
MCA 1- 473559273 Second Sem 11/ 05/ 2019 04/ 07/ 2019
MCA 1- 473559273 Fourth Sem 11/ 05/ 2019 04/ 07/ 2019
MCA 1- 473559273 Sixth / Fifth 17/ 05/ 2019 04/ 07/ 2019
Sem
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute adopts all the nmajor reforns in exam nation pattern and
eval uati on process are as prescribed by the affiliating university i.e.
Savitribai Phule Pune University. The institute has college | evel Exam
committee and Col |l ege Exami nation officer (CEOQ) who ensure the snooth conduct
of exans and related work. The Exam Committee that will collectively solve the
i ssues that may cone across pre, during and post exam nation sessions. The Exam
conmittee responsible for the preparation of tinmetable, setting of the question
paper, declaration of the results of internal tests. The CEO and Exam nati on
Committee plans conducts internal evaluation process in consultation with al
subject faculties. In the institute |evel internal evaluation the CEO inforns
all the subject teachers about guidelines for concurrent evaluation. The Choice
Based Credit Systemfacilitates the choice to the Student for selection of
appropriate eval uati on nodes. The students have prior informtion about the
eval uati on node and the tinme of evaluation by the concerned subject teacher.
The subj ect teachers assess the students with appropriate node of interna
eval uati on and subnit the marks directly to the university through their
University Login ID. As a part of continuous eval uation, subject faculty decide
to inplenment second conponent depend on student progress in earlier conponents.
The Director of Institute takes regular feedback of the students’ progression
t hrough HOD. The Exam Conmittee takes proper feedback of students’ perfornmance
in internal external assessnment of various courses and provides fresh
gui delines to the subject teachers at the tinme of comencenent of term

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Bef ore the commencenent of every academi c year the Director, Dy. Director,
Pr ogram Coor di nator, HODs and | QAC Coordi nator conduct an | QAC neeting with all
the faculty nenbers and finalize the Academ c Calendar in alignment with the
uni versity schedule. The Institute’ s acadenm c cal endar is designed by
considering all activities and events in accordance with the Savitribai Phule
Pune University academ c cal endar. The academ c cal endar is expected to
i ncor porate comrencenent date, closing date of the term dates of internal
tests, college cultural events, sem nar, workshops, najor curricular
extracurricular activities etc. Schedule for internal exans and tentative dates
for University witten exans and project viva, dissertation viva are displ ayed
in academic cal endar. The Director nonitors all the academc activities. The
director along with respective HOD ensures proper acadenic cal endar and
teaching | earning process. They nonitor all factors |ike assignnents, internal



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3989_Evaluation_1583725137.xlsx

class tests, attendance, (75 attendance is mandatory as per
Teachers are supposed to nmaintain course files of their

that they can plan and conplete the CEs in tine. Parent Meet

followed on the dates nmentioned in the acadenm ¢ cal endar or
exam ti et abl e.

Uni versity rules).
subj ects. All
assessnent conponents of concurrent evaluation (CE) are informed to students so

is also nentioned

in the acadenm c cal endar. Faculty conducts lectures as per the tinetable in
alignment with the academic cal endar. Exans and result declaration are strictly

in the internal

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the

institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. noonj einstitute.com2.6.1. htnd

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MBA Managenent 93 81 87.10
1- 1474099472
MCA Managenent 20 17 85. 00
1- 473559273
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://ww. noonj einstitute.conf NACC AQAR1819/2. 7. 1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 180 CHVE s Dr. 0.21 0.21
Resear ch Moonj e
Projects (O her [ nstitute,
t han conpul sory Nashi k
by the
Uni versity)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept.

Date

I NDI A ON THE MOVE Conput er Managenent

08/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award

Category



http://www.moonjeinstitute.com/2.6.1.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3989_Pass_percentage_1583725396.xlsx
http://www.moonjeinstitute.com/NACC/AQAR1819/2.7.1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3989_Research_Fund_1583901427.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
01 Startup CHMVESs Dr. nil ni | 21/ 06/ 2019
| nnovati on Moonj e

Cell Startup | Institute,

I nnovati on Nashi k and

Cel | Savi tri bai

Phul e Pune

Uni versity,

Pune
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Managenent

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Conupt er 1 6.2
I nt er nati onal Managenent 1 6.7
I nt ernati onal Managenent 1 5.5
I nt ernati onal Managenent 1 5.75
I nt er nati onal Managenent 1 7.36
I nt ernati onal Managenent 1 5.5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Managenent

3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional Number of

affiliation as citations

mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3989_Incubation_centres_1583744724.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3989_journals_notified_on_UGC_1583741574.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3989_Books_and_Chapters_1583901457.xlsx

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill 2 18 Nill
nar s/ Wor kshops
Present ed Ni |l 2 Nill Nil I
papers
Resour ce 1 1 Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Ni rmal \ri Central Hindu 3 33
Abhi yan, Mlitary Education
Tryanbkeshwar Society,s Dr.
Moonj e
I nstitute, Nashi k
Nashi k nagari Central Hindu 3 21
Sewa vasti Mlitary Education
Survey(Sant Kabir Society,s Dr.
nagar, Nashi k) Moonj e
I nstitute, Nashi k
Shar ammubhau Vanvasi Kal yan 4 45
Shibir zari Ashram CHVESs Dr.
Moonje Institute
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Eco rangers G een 2nd Prize Kl RLOSKAR 24
Col | ege d ean Vasundhara C ub
Col | ege Conpetition Nashi k
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3989_Faculty_participation_1583741815.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/3989_Extension_1583741987.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3989_Awards_for_extension_1583901506.xlsx

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Green Col |l ege Ki rl oskar Ecor angers 1 24
Cean Col | ege Vasundhar a
Cl ub, Nashi k
Cancer CHVESs Dr. Breast Cancer 13 49
awar eness Moonj e Awar eness
Institute of Program
Mgt . Conput er
St udi es, Nashi k
Swachha Savitri bai Swacchat a 2 30
Bhar at Abhi yan Phul e Pune Abhi yan at
Uni versity, Anjineri Gad,
Pune Tri mbakeshwar ,
Nashi k
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

MouU

Facul ty

Ni |

1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Academni ¢ MoU Managenent 01/ 07/ 2018 30/ 06/ 2019 Facul ty
Interaction Teachers
Consortium
(Mrc) d obal
, Bangal ore
Exchange MouU I ndi an 21/ 07/ 2018 20/ 07/ 2019 St udent s
Managenent Institute of / ext.
cour ses Material s Student s
Managenent ,
Del hi
Cyber MoU Qui ck Heal 15/ 04/ 2018 30/ 04/ 2019 Student s
security Foundati on / ext.
awar eness Pune St udent s
MoU Ki rl oskar 01/ 08/ 2018 31/ 07/ 2019 Student s
Envi r onnent Vasundhar a Facul ty
Cl ub ,
Nashi k
Fi nanci al MoU SW5 01/ 07/ 2018 30/ 06/ 2019 St udent s
Li teracy Fi nanci al Facul ty



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3989_Students_in_extension_1583744102.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3989_Collab_activities_1583744409.xlsx

Sol uti ons
Private
Limted
, Nashi k.
Academni ¢ CGokhal e 01/ 07/ 2018 30/ 06/ 2019 Exchange
| nteraction Educati on faculties
Society’s
RNCArts ,
J. D. B. Conmer
ce and
N. S. C.
Sci ence
Col | ege
, Nashi k Road
Cour se ESDS 16/ 10/ 2018 15/ 10/ 2019 Facul ty
Desi gn Sof t war e
Sol uti ons
Pvt. Ltd.
Institutio Red Hat 19/ 09/ 2018 18/ 09/ 2019 St udent s
ns- I ndi a Facul ty
i ndustries Pvt . Ltd.
| nteraction
Institutio | RT 09/ 08/ 2018 08/ 08/ 2019 St udent s
ns- Technol ogi es Facul ty
i ndustries Pvt. Ltd.
I nteraction
Institutio Sumago 01/11/ 2018 31/10/ 2019 Students &
ns- I nf ot ech, Facul ty
i ndustries Nashi k
I nteraction
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Sumago | nf ot ech, 01/ 11/ 2018 I nstitutions- 5
Nashi k i ndustries
| nt eraction
ESDS Sof t war e 16/ 08/ 2018 Certified Course 6
Sol utions Pvt. Ltd. Desi gn
Gokhal e Educati on 01/ 10/ 2018 Academ ¢ 50
Society’s RN.C I nteraction
Arts
,J. D.B. Conmerce and
N. S. C. Sci ence
Col | ege , Nashi k
Road
SWS Fi nanci al 19/ 09/ 2018 Fi nanci al 62
Sol utions Private Literacy
Li mted , Nashi k.
Ki rl oskar 01/ 08/ 2018 Envi r onnent 24



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3989_Linkages_1583743340.xlsx

Vasundhara C ub,
Pune
Qui ck Heal 15/ 04/ 2018 Cyber security 314
Foundati on , Pune awar eness
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2275000

2256505

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
O hers Exi sting

Nunber of inmportant equipnents Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Del pl us Partially 2.0 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1975 20589 7446 2025 28035
Books
11957 6166038 95717 12127 6261755
Ref er ence
Books
e- Books 4000 Nill 162 Nill 4162 Nil I
Journal s 12 35755 6 54821 18 90576
e- 342 13570 Nill Nill 342 13570
Journal s
Di gital 1 13570 Nill Nill 1 13570
Dat abase



https://assessmentonline.naac.gov.in/public/Postacc/MoU/3989_MoU_1583743745.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3989_augmentation_details_1583996388.xlsx

CD &
Vi deo

1894

Nill

29 Nill

1923

NIl

Weedi ng
(hard &
soft)

62

19658

Nill Nill

62

19658

Li brary 1
Aut omat i on

13000

1 13570

26570

O hers(s
peci fy)

16

20694

2 22965

18

43659

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Asst Prof Devyani Mobi | e conputi ng Googl e C assroom 31/08/ 2018
Sur yawanshi usi ng Android (Gsuite for
Educat i on)
Asst. Prof. Shital | nt egrated Googl e C assroom 01/ 10/ 2018
Guj ar at hi Mar ket i ng (Gsuite for
Conmruni cat i ons, Educat i on)
Cont enpor ary
Mar ket i ng Research
Asst . Pr of Skill Devel opnent{ Google C assroom 30/ 10/ 2018
Shi vshakti Nanda Soft Skills (Gsuite for
Educat i on)
Asst . Prof sanjay Strategic Googl e C assroom 13/ 08/ 2018
sal ve managenent (Gsuite for
Educat i on)
Asst Prof sanjay Enterprise CGoogl e C assroom 08/ 08/ 2018
sal ve anal ysi s (Gsuite for
Educat i on)
Asst Prof sanjay Human resource CGoogl e O assroom 06/ 02/ 2019
sal ve managenent (Gsuite for
Educat i on)
Asst Prof sanjay Sunmmrer | nternship Googl e O assroom 18/ 07/ 2018
sal ve Proj ects (Gsuite for
Educat i on)
Asst pr of Pyt hon Googl e O assroom 18/ 01/ 2019
raj eshwari rasal Pr ogr amni ng (Gsuite for
Educat i on)
Asst Prof Aparna Optim zation Googl e O assroom 22/ 01/ 2019
Haval dar t echni ques (Csuite for
Educati on)
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt



https://assessmentonline.naac.gov.in/public/Postacc/Library/3989_Library_1584165901.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3989_e-content_by_teachers_1584006968.xlsx

h (MBPS/
GBPS)
Exi stin 192 4 32 1 1 1 2 32 0
g
Added 20 0 0 0 0 0 0 0 0
Tot al 212 4 32 1 1 1 2 32 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
32 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Googl e C assroon( G -Suite for https://youtu. be/ ur0dsJTZa9w
educati on)

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
10730000 9116681 1200000 1147959

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The parent society of Dr Moonje Institute of Managenment Conputer Studies
Nashi k Central Hindu MIlitary Education Society is very supportive and provides
all necessary help to devel op and maintain necessary infrastructure as per
requi renment of various statutory regulatory authorities Iike AICTE ( All India
counci| of Technical Education) DTE ( Departnment of Techni cal Educati on)
S.P.P.U ( Savitribai Phule Pune University). The Institute has forned a
committee consisting of Director, Programme Co-coordi nator, Deputy Director, H
O D MBA MCA O fice superintendent to take care of infrastructure needs is
hol di ng neeting at start of Academ c year and assess the requirenent of
Infrastructure for present and future needs of Institute necessary budgetary
reconmendation is nade to Parent society for budget sanction. The system of
I nfrastructure mai ntenance is done at two levels 1) Institute |evel 2) parent
society level. The parent society has appoi nted authorized vendors for many
services |ike conmputer peripherals, generator naintenance, garden |andscaping,
m nor repairs, electrical works, conputers, library. The Institute has
necessary manpower to maintain infrastructure |ike |ab technician, Peons,
sweeper for housekeepi ng and nai ntenance., The purchase of new Conputers,

M scel | aneous articles is done centrally by parent society for all the units
run by them Also the society has enployed civil engineers, Electricians whose
services are available for all the units run by society. The institute has a
policy to develop infrastructure not only according to present needs but al so
taking future needs into consideration. In order to reduce the Tinme required
for cleaning of Floors inside Institute the Institute has purchased fl oor
cl eani ng machine to reduce the tinme required

http://www.moonjeinstitute.com/NACC/AQAR1819/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION



https://youtu.be/ur0dsJTZa9w
http://www.moonjeinstitute.com/NACC/AQAR1819/4.4.2.pdf

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Institute Level 13 136805
frominstitution Schol arshi p
Fi nanci al Support
from Q& her Sources
a) Nati onal Raj ar shi 210 8759647
Chhat rapati Shahu
Mahar aj Shi kshan
Shul kh
Shi shyavrutti
Yoj na(EBC), Tuition
Fees and
Exami nation Fees to
BC, etc
b) I nternati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Bri dge Cour se: 09/ 03/ 2019 42 M. Rahul
Guest |ecture on Quj arati, Expert
Fi nanci al Literacy Speaker at Wealth
Managenent
Associ ati on, Minbai
Bri dge Cour se: 17/ 07/ 2019 44 Ms. Rajitha
Wor kshop for Data Nair, Statistician,
Scientists in Nashi k
Managenent
Bri dge Course: 18/ 03/ 2019 27 M. Sachin
Advance Excel Sonawane, Director
Tr ai ni ng , Brain Stricker,
Nashi k
Bri dge Cour se: 12/ 03/ 2019 40 Hon. H G Krishna
Preparing your Life Dhan Das, | SCKON
Exam nati on
Bri dge Course : 04/ 10/ 2018 75 Shri. Vinayji
Car eer Gui dance Patrale , Ignited
Devel opnent M nds
wor kshop
Soft skill 26/ 10/ 2018 75 Prof . Shivshakti
devel opnent Nanda , DM Faculty
Menber
Per sonal 15/ 07/ 2018 269 DM Faculty
Counsel i ng and Menber
Ment ori ng

View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3989_Scholarships_1584002132.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3989_Development_Schemes_1583741884.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 Ni | Ni I Nill Nill Ni Il
2019 Ni | Nill Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Total 48 O 171 29 21 organis 50 18
rgani sations ations
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 Nill Ni | Ni | Ni | Ni |
2019 Nill Ni | Ni | Ni | Ni |
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill
TOFEL Nill



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3989_Guidance_1583829286.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/3989_Placement_1584000948.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/3989_Progression_1583742802.xlsx

Civil Services Nl

Any O her Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Tabl e Tenni s Institute 4
Vol | eybal | Institute 48
Carrom Institute 8
Cricket Institute 64
Chess Institute 10

DM Car ni val Inter College 600

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2018 Ni | Nat i onal Ni Il Ni Il 0 0
2018 Ni | | nt er nat Nl Nl 0 0

i onal
2019 Ni | Nat i onal Ni Il Ni Il 0 0
2019 Ni | I nt er nat Nl Ni Tl 0 0

i onal

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Presence of an active Student Council representation of students on academ c
adm ni strative bodies/comittees of the institution As per yearly activity the
institute has formed the Student Council for A'Y. 2018-19. It consists of
Student representatives, Professors and Director of the Institute. The
Institute has its independent student Council as per Savitribai Phule Pune
University norns. The Director is the chairman of this council and one faculty
i s appointed as a Convenor. The council includes students from both courses and
m ni mum one | ady student representative. University guidelines are followed at
the time of constructing the student council . The student council menbers neet

to discuss various matters related to student interest. The student counci
di scusses issues related to Academ c activities, Cultural activities,
Industrial visits, Participation in various events, Social devel opnent etc. The
role of the Student Council is to provide the insight in student’s
requirenents. A student council acts as a |ink between student and nmanagenent.
They organi ze various student welfare activities. They are also involved in
reporting student problens. Apart from Student council various conmittees are
formed which incorporate student representatives in the institute. Anti Raggi ng
Committee: It is forned in the institute as per the guidelines fromthe
Uni versity to control the nmenace of ragging. No incident is reported till date.
Library Commttee : Library related issues |like requisition of books , journals



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3989_Qualifying_1583742953.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3989_Activities_Organised_1583744131.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3989_awards_in_activities_1583744393.xlsx

, reading facilities and other services by Library are discussed by this
comm ttee where students play vital role in the inprovenent of Library
facility. Internal Quality Assurance Cell (1QAC) : IQACis fornmed to develop a
system for conscious, consistent and catalytic action to inprove the acadenic
and adm nistrative performance of the institution. The institute is working for
the overall holistic devel opment of the students hence students are nom nated
in | QAC. The suggestions of students in the acadeni c acdevel opnent of institute
can be obtained. Al so suggestions to inprove quality of student’s services,

i nnovation in teaching | earning can be achieved. Academ c Sem nars and
wor kshops, cultural events, sports activities are an integral part of
educational curriculumfor the overall devel opnment of the student. These events
al so act as a platformfor developing the qualities |ike Leadership,
Managenent, Team Work, Coordination and Conmuni cation in the students. Students
are actively involved in the organization of the events. However the students
are playing inportant role in solving the contenporary issue. They help in the
adm ni strative systens of the institute to nake them nore students friendly.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, The institute has registered Alumi Association under Minbai Public Trust
Act , 1950. Nanme of the Public Trust is Dr. Mwonje Institute Alumi Association
Nashi k . Regi stration nunber of Public Trust is F-0019384(NSK). Alumi are the
brand- anbassadors of the institution . The institute is extrenely proud of its
alumi and their success. Alummi are consistently in touch with the institute.
The Alumi contribute for the holistic devel opnent of the institute in various
ways. After the formation of Alumi association the institute has planned to
achi eve the followi ng objectives through alummi association in future. Al umni
Associ ati on Obj ectives: ¢ Devel opnent of Alma Mater. ¢ Bring together students
fromall batches to connect with institute. « Provide platformfor Alumi to
support the institute and guide the students. ¢ Discuss and receive ideas for
betternent of existing students. ¢ Conme together for benefit of weaker section
of society. ¢ Inprove industry — institute interference « Use for placenents
Dr. Moonje Institute’s Alumi always contribute in various non financial ways
also . Alumi are playing a very crucial role for the progress and devel opnment
of the institution . Industrial visits are also organized to the various

i ndustries through Alumi reference. DM alumi are now working at various
respectabl e positions in the governnment prestigi ous organi sati ons. Sone of the
DM al ummi have established their own business serve nationally
internationally. They are invited to share their know edge and experiences on
curriculumrelated topics fromtinme to tine as per their proficiency. In the
AY. 2018-19, Ms. Rajitha Nair , Alumi, DM has conducted workshop on “Data
Scientists in Managenent” Alumi help us for guiding the students about current
trends in corporate world information technology. Alumi also help the MBA-1
students for selecting their specialization. Alumi informthe institute about
Sunmer Internship Project opportunities internship training. They provide their
references for doing curriculumprojects of the students. Al umi provide
students with opportunities to be an active part of live projects in their
organi zations. This provides students exposure to understand and gai n know edge
of worki ng net hodol ogy of the corporate. Alumi constantly share the job
openings offered in their organization as well as references to fresher’'s as
wel | as experienced alumi of our institute. In the AY. 2018-19, M. Vinay
Chandratre Alumi, DM has shared the opportunities in ICICl bank and 27
students of DM MCS are pl aced.

5.4.2 — No. of enrolled Alumni:




34

5.4.3 — Alumni contribution during the year (in Rupees) :

10550

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings/activities organi zed by Alumi Association in A'Y. 2018-19 1. A
nmeeti ng was organi zed of the nmenbers of Alumi Association Dated: 2nd June 2018
2. Alumi neet was organi zed on 21st April 2019 3. Workshop for Data Scientists

i n Managenent conducted by alummi Ms. Rajitha Nair, Statistician, Nashik 4.

Alumi M. Vinay chandratre hel ped DM freshers by offering opportunity in

ICICl Bank LTD through Canpus Pl acenent

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Case — 1 Decentralization and Participative Managenment To achi eve holistic
devel opnent of its stakeholders, Institute is conmtted to culture of
decentralized participative managenent. The Director, HODs, | QAC coordi nator
activity In-charge, Library and Ofice is responsible for overall academ c and
adm ni strative | eadership of the Institute. The Conmttees/Cells forned at
Institute conprised of representation of all stakeholders of Institute as per
nornms. The Col | ege Devel opment Committee (CDC) Governing Council are the policy
deci si on maki ng body headed by Chairman. The Director is Menber-Secretary other
menbers are nom nated as per rules of Al CTE Maharashtra University Act from
teachi ng nont eachi ng. The issues regardi ng acadenics, adm nistration and
infrastructure, policies etc. are discussed. The Student Council as per norms
is forned. The Secretary of Division Conmttee and Chairman of Institute has
given signing authorities for financial transactions Director is given
authority for admnistrative matters of Institute. The Director is facilitated
with Deputy Director, Programe Coordi nator, teaching non-teaching staff. The
academ cs conducted by HoDs with the help of faculties adm nistrative part by
Ofice In-charge with the help of office service staff. The Director neets HoDs
and In-charge to discuss issues. The I QAC, fornmed as per norns, neets
periodically to discuss the points related to the policies and its
i mpl ementation plays an active role in the academ c activities. The Students
participated in various activities. Faculties participate in the nmanagenent
process through CDC are part of various admnistrative nmeetings. The
st akehol ders are given highlights of the achi evenents/activities in annua
nmeeting. Through effective decentralization, we practice successful delegation
and enhance the productivity. Through participative nmanagenent, in-charges
handl e allotted activity and ensure its constructive delivery. Case — 2 “2-Day
State Level Workshop on “India on the Move” Under SPPU-Q P during 8-9 February
2019” ? Institute discussed the inportance of workshop thene at neeting of CDC
/ 1 QAC and got approval. Then, Institute has applied for QP at SPPU got
approval . ? The Advisory Conmittee, as a nentor, was fornmed by designating
managenent nenbers experts from acadenia, industry society at |large. ? Meeting
of staff to discuss objectives is called they were formul ated. The vi ewpoi nt of
every nmenber was considered. ? Organising Commttee is forned under gui dance of
Director senior faculties were designated as Coordi nator Oragani sing Secretary.
? As per guidelines from Advisory Commttee, Resource Persons were invited to
share their expertise. ? The Institute has fornmed various comittees for snooth
conduct of workshop. The various Comm ttees were responsi bl e under respective
domai n. Each commttee conprised of faculty menbers and students. ? W
appoi nted Session In-charges taking into consideration expertise. They were




gi ven acadeni ¢ autonomy as per respective sub-theme. The student anchors were
identified. ? The topic was discussed wth students, alumus val uabl e inputs
were consi dered. The | SBN e-journal was published related to thene. ? Ofice
staff of Institute was of inmmense help as they maintain ready to utilize status
of all ICT physical facilities. ? The effort taken by Institute was appreciated
by all including nedia society

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent e The Institute has well defined HR
policy. o Staff requirenents are
obt ai ned from Heads and revi ewed by
Director. Approval is taken from
Managenent for Advertisenment in
newspapers and Institute website
interviews are conducted by University
Local Selection Commttee. ¢ The
Institute arranges the investor
awar eness sessi ons whi ch hel ps staff
for effective planning of finances. -
The devel opnment program recreationa
activity workshop adventure training
are organi zed. ¢ Transparent apprai sal
systemis used performance eval uati on.
e The benefits such as PF, Gatuity,
Group Insurance, |eaves (casual/nedi cal
/[ mat erni ty/ paternity/study/earned) and
vacations are provided as per rules.

Curri cul um Devel opnent e The Institute has adopted CBCS
curriculum desi gned and devel oped by
the Board of Studies of the SPPU. -

Curricular plan is designed and
depl oyed for effective execution of the
curriculum Efficient teaching
practices with the aid of ICT tools and
I ndustry—Institute coll aborations are
used for effective execution of the
curriculum <« The curriculumis revised
and designed by the Board of Studies of
the University. « The Institute al so
organi zes co-curricular and extra-
curricular activities to cultivate
skill sets of students that lead to
overal | personality devel opnent and
better enployability. ¢ To achieve
curricul ar objectives as per need of
curricul um vari ous workshops, sem nars
conferences etc. are organi zed

Teachi ng and Learni ng e The Institute has designed its

strategic plan for overall acadenic and

teachi ng | earning process devel opnent.
e The Institute has constituted




Internal Quality Assurance Cell (I QAQ
and its functioning is instrumental in
qual ity sustenance necessary for the
devel opnment of students and Institute
at large. It helps in continuous
evol ution of teaching and | earning
process. ¢ Teachers plan for proper
i npl ementation of the curricul um using
novel teaching nethods that help
facilitate the teaching | earning
process. ¢ Various teaching
net hodol ogi es |i ke Case Studi es,
Presentations Role plays etc. are
followed to enrich the process of
teaching - |earning.

Exam nati on and Eval uati on

e Institute is affiliated to SPPU,
all the major refornms in curricul um
exam nation pattern and eval uati on
process set by the University is
directly adopted by the Institute. -
Institute has its well established Exam
Department to carry out the exam
assessnent practices for the students.
There is an exam committee headed by
the Director of the Institute to design
t he exami nation and eval uation rel ated
policies of the Institute. « Institute
has appoi nted Col | ege Exam O fi cer
(CEO) for snpoth conduct of assessnent.
The CEO acts as a nedi ator between the
students and the University to sol ve
exam rel ated probl ens.

Research and Devel opnent

e The Institute ains to devel op
research culture anongst faculty
students. ¢ The Seminars, conferences
and wor kshops Facul ty Devel opnent
Program (FDP) under Quality I nprovenent
program (Q P) are organized in the
Institute for presenting research work,
case study and survey reports. The
Institute has Research Committee for
nmoni toring research activity. ¢ The
Institute annually publishes DM's
Journal of Managenent and Conputer
Studi es” (I SSN 2250-365X) to pronote
research activity anong faculties as
wel | as student. ¢ The Institute has
set up a separate Research Cell in the
Li brary where separate conputers with
Internet facility and research books
are avail abl e.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e The Institute has eco-friendly
campus wi th exclusive building as per
Al CTE norms. « The adm nistrative bl ock
conprises of Ofice, Library and
Departnments with well-nmaintained
anenities and circulation area. To




cater the academ cs, Institute has
cl assroons, sem nar halls and ultra-
nodern auditorium ¢ The canpus has W -
Fi and VPNoBB I nternet and | atest
Conmput ers peripherals. The Institute
has M crosoft canpus |icense with
application and system software. The
conputer network is as per |SOIEC11801
Cl ass-D International standard
requi rements. ¢ Library is equipped
with rich resources of books journals
as well as digital e-resources, e-
journals for reference and enhancenent
in know edge ¢ The | earni ng net hodol ogy
i ke Moodl es and NPTEL are used.

I ndustry Interaction / Coll aboration

e The strong Industry-Institute
interface enables to arrange frequent
I ndustry outreach progranms placenent

drives. ¢ Institute-Industry Cel
interacts with the experts from
i ndustry arranges guest |ecturers to
keep the students updated with the
current affairs recent trends. ¢ Short
termcourses to bridge the gap between
Acadenia and I ndustry are al so offered
to the students fromtinme to tine. e
The Experts fromindustry share their
know edge expertise with students
t hrough guest | ectures, sem nars,
wor kshop industrial visits. ¢ The
Institute has devel oped good rel ations
with Corporate Industry. Institute is
an active nenber of N MA, MACCI A, CSi
Cll, AIMA Laghu Udyog Bharti etc.

Adm ssion of Students

e The Institute follows adm ssion
process as per guidelines provided by
Mahar ashtra Gover nnent under the aegis

of State CET Cell Directorate of
Techni cal Education. ¢ The Institute
admts students from various reserved

categories as per reservation policy of
Competent Authority. ¢ The institute
f ocuses on the student centric teaching-
| earning practices. In relation with
this, the institute assesses the
students at the entry level for the
programe enrol |l ment. ¢ The performance
of students in the CET which is
conducted by DTE, IIM AICTE, Al N5,
Al VA and their graduation percentage
serve as the basic indicator of the
student’ s know edge and skill

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

YES (Through SPPU BCUD I nstitution
Log-in) (inmmO017930)




Adm ni stration

YES (e-Prashasan)

Fi nance and Accounts

YES (Tally — ERP)

St udent Admi ssion and Support

Eligibility Log-in)

MC5131)

YES (DTE, Adni ssion SPPU BCUD
(i mm017930, MB5119

Exam nati on

LNB)

YES (SPPU QPD Log-in — Code 0688) and

Online Exam nations, G Suite Modles

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 -- -- Csl Al 30680
2019 -- - - MACCI A MIC- 1770
GLOBAL (LIFE
TI MVE)
2019 -- - - AlM5 - ATMVA 70800
2019 ANKUSH Al CTE -- 1361
Pl NGALE WORKSHOP AT
MUNMBAI
2019 SHI TAL STATE SEM NAR -- 700
GUIRATHI AT JDC | MR,
NASHI K
2019 SWATI STATE SEM NAR -- 700
LAKHAL GAONKAR AT JDC | MR,
NASHI K
2019 SWATI NATI ONAL -- 1000
LAKHALGAONKAR [SEM NAR AT LATE
BRD
MAHAVI DYALAY,
NASHI K
2019 ANKUSH NATI ONAL -- 1000
Pl NGALE CONFERENCE AT
MEVS | MR,
NASHI K
2018 DR. PREETI CONFERENCE OF -- 4410
KUL KARNI Dl RECTORS,
2018 ANKUSH | JRESM -- 770
Pl NGALE JOURNAL,
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the Title of the From date
professional | administrative
development training

programme programme

staff)

To Date Number of Number of
participants participants
(Teaching (non-teaching

staff)
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organised for | organised for
teaching staff | non-teaching
staff
2018 FDP ON FDP ON 18 12
M ND M ND 07/08/ 2018 |07/ 08/ 2018
MANAGEMENT | MANAGEMENT
2018 FDP BY - - 8 Nill
TATA CLASS 15/ 12/ 2018 |15/ 12/ 2018
EDGE DELL
2019 15 5
ADVENTURE | ADVENTURE [12/02/2019 |12/02/ 2019
TRAI NI NG TRAI NI NG
CAMP CAMP
2019 I NVI TED I NVI TED 18 15
TALK ON TALK ON |01/03/2019 |01/03/2019
EMERG NG EMERGA NG
TRENDS IN | TRENDS | N
| NDI AN | NDI AN
ECONOWY ECOWNY
2019 WORKSHOP - - 17 Nill
ON REVI SED 15/ 05/ 2019 |15/ 05/ 2019
VBA
SYLLABUS,
SPPU
2019 RECREATI RECREATI 15 10
ONAL ONAL 20/ 05/ 2019 |20/ 05/ 2019
WORKSHOP WORKSHOP
AT SAVANA | AT SAVANA
RESORT, RESORT,
| GATPURI , | GATPURI ,
NASHI K NASHI K
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP ON M ND
MANAGEMENT

18

07/ 08/ 2019

07/ 08/ 2019

FDP BY TATA
CLASS EDGE DELL

15/ 12/ 2018

15/ 12/ 2018

ADVENTURE
TRAI NI NG CAMP

15

12/ 02/ 2019

12/ 02/ 2019

I NVI TED TALK
ON EMERG NG
TRENDS | N
I NDI AN ECONOWY

18

01/ 03/ 2019

01/ 03/ 2019

WORKSHOP ON
REVI SED MBA
SYLLABUS, SPPU

17

15/ 05/ 2019

15/ 05/ 2019
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RECREATI ONAL 15 20/ 05/ 2019 20/ 05/ 2019 1
WORKSHOP AT
SAVANA RESCRT,
| GATPURI
NASHI K

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

9 20 12 16

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Heal th Check up canmp, Heal th Check up canp, Fees Concession, Health
Enpl oy Provident Fund, Enpl oy Provident Fund, Check up, Schol arshi ps
Group I nsurance, Group I nsurance, freeshi ps, Goup
Cooperative Credit Cooperative Credit i nsurance, Sports
Society, Free Uniform Society, Free Uniform facilities, Student
Maternity | eaves, Leaves, |Maternity | eaves, Leaves, wel fare fund Activities
Gatuity, Staff Welfare Gratuity, Staff Welfare
Fund Activities Fund Activities

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts are audited by Auditor regularly at the end of the financial year
It is done annually by a Government certified Chartered Accountant, appointed
for the Institute by CHVE Society. The last audit was done for F. Y. 2018 -
2019. No mmjor objections were raised during the audit. Dr. Monje Institute is
wor ki ng under CHVE Society and Society has its own internal auditors. They
regularly audit the docunents of College. Internal audit of the college is
carried out by the CHVE Societys Central Ofice whereas the external audit is
conducted by the Finance Conmttee of the CHVE Society with the help of
external Auditors. Internal audit is done every three nonths. The observations
are made by the external auditor and the conpliance is provided accordingly.
Dr. Moonje Institute has accounting process on cash-basis nethod. It conpiles
Annual Budget at every financial year. The managenent of Institute has provided
a teamof internal external auditor which checks statenents of accounts per
nmont h for maintai ni ng expenses as per budget allocations. Budget is conpiled by
taking into consideration operational requirenents of each departnment for
current acadenic year, future plans to be inplenented estinmated receipts as per
fees sanctioned by state level fee fixation comrittee for the various courses.
We also follow the nethod of departnental budgets. Al account books are
mai ntained by the Institute as per the norns of Fee Regulatory Commttee of the
Maharashtra State. The accountant verifies the books every day using Tally ERP
software. Any doubts or concerns raised are recorded and that is clarified by
the Institute. External auditor verifies all the account books once a year and
provides inputs to incorporate the required changes as per the statutory
requi rements.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
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Managenent - Parent 6832136 Acadeni ¢ Admi nistrative
Soci ety I nvest nment
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes NI RF, Al SHE Yes Par ent
Society, C D.C
Admi ni strative Yes Ms. CA S Yes Par ent
R Rahal kar Society, C.D.C
Associ at es,
Nashi k

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Tree Plantation Program Free Library Menbership for Parents Invited Tal k on

Enmerging Trends in Indian Economy Active Participation in Student |nduction
Acadeni cs
6.5.3 — Development programmes for support staff (at least three)
Adventure Training Canp Recreation activity at Savana Resort, lgatpuri, Nashik
| nvest or Awar eness Program Program on Emergi ng Economny
6.5.4 — Post Accreditation initiative(s) (mention at least three)
Organi zati on of Guest Lecture-Successfully Organized Pl anning of Industri al

Visit-Successfully Conpleted Industrial Visits Purchase if |IT Equi pments-
Equi pnent s Purchased Pl anning for Sem nar or Wrkshop- Wrkshop Successfully
Conduct ed under Q P Adm ssion Plan-N nety Four Percent of Seats Admitted
Preparati on of NAAC SSR Conpl etion-B Grade Awarded New Syl |l abus Orientation
Wor kshop Conduct ed Landscape Devel opnent in the Canpus Setting up Research

Center Social Contribution Nirmal Wari Tranbakeshwar Nashi k Seva Vasti Survey
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2018 FDP on 27/ 07/ 2018 07/ 08/ 2018 07/ 08/ 2018 13
M nd
Managenent
2018 Pre 21/ 08/ 2018 26/ 10/ 2018 26/ 10/ 2018 75
pl acement
training
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2019 Wor kshop 01/ 11/ 2018 08/ 02/ 2019 09/ 02/ 2019 50
I ndia on the
Move

2019 | ndustri al 01/ 11/ 2018 01/ 03/ 2019 04/ 03/ 2019 34
visit to
Pune Mal van

2019 I nvited 01/11/ 2018 01/ 03/ 2019 01/ 03/ 2019 279
talk on
Ener gi ng
trends in
| ndi an
Econony

2019 Quest 06/ 03/ 2019 09/ 03/ 2019 09/ 03/ 2019 59

| ecture on
Fi nanci al
Literacy

2019 Advent ure 06/ 03/ 2019 09/ 03/ 2019 12/ 03/ 2019 97
Canp

2019 Sessi ons 01/11/ 2018 06/ 03/ 2019 09/ 03/ 2019 40
on Ni r bhay
Kanya Yoj na

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Personal ity 04/ 10/ 2018 04/ 10/ 2018 35 40
Devel opnent
Pr ogr am
Breast Cancer 15/ 10/ 2018 15/ 10/ 2019 62 Ni |1
Awar eness
Sessi on
Ni r bhay Kanya 06/ 03/ 2019 08/ 03/ 2019 113 Ni |l
Advent ur e 09/ 03/ 2019 12/ 03/ 2019 47 50
Canp

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of power requirenment of the University met by the renewabl e energy
sources. Renewabl e Energy Source used is solar power. Total Annual Energy
Requirenent is : 45752 KWH Energy Requirenment Met By Solar Energy : 15600 KWH
Per cent age of Power Requirenent Met by Renewabl e Energy (sol ar energy) Source :
34. 096

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
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Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Braille Yes Nl
Software/facilities
Speci al skill No Nill
devel opnment for
differently abl ed
students
Rest Roons Yes 2
Any other simlar No Nill
facility
Provision for |ift No Ni Tl
Scri bes for exam nation No NI
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 30/ 01/ 2 1 Ni r mal d eanli 23
019 Var i ness of
Cty
2019 Ni Il 1 10/ 01/ 2 1 Envi ron 32
019 Swachat a |nent Cons
Abhi yan |ervation
2018 Ni Tl 1 17/ 12/ 2 4 Seva 26
018 Vast i Li taracy
2018 Ni Il 1 17/ 11/ 2 1 Cycl e Encviro 39
018 Ral |y nment Con
servation
2018 1 Nl 13/ 10/ 2 1 Tree Pl 25
018 antation | Pol ution
Drive Cont r ol
2018 Ni |l 1 01/08/ 2 334 Envi ron 25
018 Ki rl oskar |nent Cons
Vasundhar | ervati on
a
2018 1 Ni Tl 07/ 06/ 2 69 Facilit Ease of 11
018 ation Access of
Cent er Facilitie
s to
Comron
Peopl e
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)
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Code of Conduct for
Teachers

01/07/ 2018

The institute has well
est abl i shed work cul ture
al ong with best code of

conduct to deliver
qual ity education. Every
teacher joining the
institute assunes the
obligation to conduct
hi m her in accordance
with the ideals of the
profession. In the
institute, to ensure the
i npl ementati on of code of
conduct di scipline
comm ttee was appoi nt ed.
It’s duty of the
discipline conmttee to
observe that everyone
follows the code of
conduct. Soneone found
violating rules is
answerable for his
action. Commttees like
Wnen's Gievance Cell,
Gi evance Committee work
as a mechani smto support
i npl ement ati on of code of
conduct .

Code of Conduct for
St udent s

01/07/ 2018

Institute has got a
code of conduct for
students. It is assuned
that everyone will behave
in a manner conpatible
with the Institute' s
norms. Every individual
is held responsible for
hi s/ her actions. Every
student in the Institute
i s expected to be
i nvol ved in the
activities that are
likely to maintain the
prestige of the
Institute. Each student
shoul d behave
respectfully with all. To
ensure the inplenmentation
of code of conduct
di scipline conmittee was
appointed. It’'s duty of
the discipline conmttee
to observe that everyone
follows the code of
conduct. Soneone found
violating rules is
answerable for his
action.




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 35
Nat i onal 19/ 11/ 2018 19/ 11/ 2018 20
I ntegration Day
Constitution Day 25/ 11/ 2018 25/ 11/ 2018 30
Mar at hi Bhasha 01/ 01/ 2019 15/ 01/ 2019 44
Sanwar dhan
Padhar wada
Savitribai Phule 01/ 01/ 2019 01/ 01/ 2019 38
Jayant i
Jijau Maa Saheb 12/ 01/ 2019 12/ 01/ 2019 47
Jayant i
Swam Vi vekanand 12/ 01/ 2019 12/ 01/ 2019 47
Jayant i
Republ i c Day 26/ 01/ 2019 26/ 01/ 2019 44
Mar at hi Bhasha 27/ 02/ 2019 27/ 02/ 2019 60
Din
Anti Terrorism 21/ 05/ 2019 21/ 05/ 2019 31
Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

ECO- FRI ENDLY CAMPUS I nstitutes nmake a point to account for sustainable Iiving
in day to day functioning. Various environment friendly factors such as water,
air, green land, parking, solid waste treatnent, solar systens contribute in
maki ng an eco-friendly canpus. In turn, these attributes foster nmore wel com ng
academ ¢ and social communities and result in buildings that are better places
to live, learn, and play. We at DM work on simlar |lines to make our campus
eco-friendly. Followi ng are sonme of the major initiatives taken for making our
canpus a green canmpus. * Use of solar energy as an alternate energy source e
Awar eness at water tabs for save water ¢ PUC canps are organized in the
Institute to ensure pollution control ¢ Mrre airy class roomw th anple sun
lights to reduce electricity « Planting a sapling in the garden area of the
Institute for violation of code of conduct ¢ To maintain the cleanliness,
dustbins place in the canmpus ¢ Discipline committee ensures the cleanliness of
the canmpus ¢ Waste pit available in the Institute for the proper and eco-
friendly disposal of waste. ¢ Institute follow the rain water harvesting
practices

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2 Best Practices Title: Nirmal Vari Cbjectives 1. To create awareness about
cl eanl i ness anong the students and anong the people participating in Vari. 2.
To understand the problens of varkari people and help inprove the nanagenent of
Vari. Context The 13th Century Marathi saint Shri N vruttinath attai ned Samadhi
at trinbakeshwar Nashi k on jeshtha krushna paksha ekadashi. In his nmenory a
pilgrimage trip / Vari is organized. This year the vari was organi zed on 20 Jan
2019. Mpst of the people participating in vari are followers of varkari
tradition and cone together to cel ebrate Sanmadhi festival called vari. Every
year in the nonth of Jan varkari people cone to visit Trinbkeshwar Nashik all
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the way wal king. During their journey they need services |ike food, water,
shelter. As a conscious citizen of Nashik, Its our duty to facilitate their
journey. This kind of event needs |ots of planning and nmanagenent. Every year
we cone across sone issues, hurdles that needs to be addressed |ike naintaining
the cleanliness of city, provision of sanitary, toilets facilities to the
varkaries at various halt stations and many nore. As a part of this “Nirma
Vari” canpaign, we undertook the responsibility of creating awareness anong the
visitors about cleanliness, use of sanitary toilet facilities nade avail abl e
and to collect informati on about the problens faced by themect. It helps in
avoi di ng adverse effects which may hanper beauty of the city. The Practice Some
of our students and faculties visited Trinbkeshwar and interacted with the
visitors. An effort was nmade to know the probl ens encountered by themand to
create awareness about cleanliness, use of sanitary toilet facilities nmade
avai l abl e. Information about the problens encountered is hel pful while planning
for the next year. Awareness about the sanitary toilet facilities helps in
mai ntaining the city clean and prevent spreadi ng of diseases in the nearby
areas of Tribakeshwar. Probl enms Encountered and Resources Required Reaching the
public at a large is difficult with small nunber of volunteers. Qutcone of
Nirmal Vari ¢ Student vol enteers hel ped finding the solution for the social
probl em of cleanliness of vari. ¢ Students worked in public event understood
the social problans realized the inportance of management system of vari.
Title: Adventure Canp Objectives 1.To develop qualities of |eadership, risk
taki ng, team work anong students 2. To provide an out of box |earning experience
to students Context The present system of education relies too nuch on theory
and class room | earning system The need is to blend it with as nuch practica
or field visit experience. Activities |like adventure canp provide them a good
opportunity to learn the priciples of managenment it’'s inplenentation on field
inreal life. The Practice Adventure canp for students: To pronote the spirit
of adventure anong students, the parent body of institute, CHVE Society has
est abl i shed “Bhonsal a Adventure Foundation” at Trinmbakeshwar, Nashik w th
residential facilities expert trainers. The students learn activities |ike
Rappel ling, River Valley Crossing, Trekking, Kayaking etc., that enables the
holistic devel opnent of Future Managers. Evidence of Success During |ast year
al nost 60 students participated in adventure canp. The noral e and confi dence of
students has increased after conpletion of Canp. That reflected through their
participation in various extracurricular activities organized in and out of the
Institute. Problenms Encountered and Resources Required Stay arrangenents nade
at canp site are different than our day to day routine. Staying at canp site
need understandi ng anong the participants. Adventure activities are not the
part of our regular routine therefore problens faced while perform ng various
adventure activities. Lack of confidence and risk taking was observed in sone
students. Sone student suffered through sone health issues. Al these
situations were well handled by the Bhonsal a Adventure Foundation Staff. The
staff was well trained and experienced in facing all these situations. 2. Title
of the practice: Use of IT practices Cbjectives « To autonate the
adm ni strative work of the institute effectively « To mnimze the tine in
adm nistrative work « To reduce use of papers for the pronotion of
envi ronment al cauti ousness The context The IT platformis basically used to
aut omate the various processes. It helps us to be environnental friendly. Use
of IT services save tine, energy and noney. The practice Foll ow ng practices
are inplenmented: ¢« Gsuite : Gsuite used conprises of Gmil, hangouts, cal endar
and Google for comrunication etc. ¢ Del plus: software devel oped by Del net for
automating library. ¢ Delnet: provides access to Canbridge dictionaries online,
t heses dissertations, U S. patents, nany Journals, e-journals, digital
libraries etc. « Dynamc institute website: to share all relevant information
to the students and staff. ¢ Class Marker: online tests portal for conducting
exanms online. Wiich tend to reduce paperwork as well as save tinme and energy.
Antivirus: usage of internet nakes pcs vulnerable to virus, so antivirus is




updated in pcs fromtinme to tine. Legal software: the institute uses only
M crosoft canpus |icense software. Evidence of success Academ cs Pl acenent -
Guest |ectures and placenment interviews are conducted using Skype for
instructing and interacting with the Student. Exami nation - C ass Marker tests
are taken which are paperless, fast to conduct, instant accurate results
declared. O fice Communication - Gsuite is used in the office comrunication has
facilitated faster and easy comuni cation. Library Functioning - There is
i nproved control over book collection by the use of DELPLUS. Probl ens
Encount ered and Resources Required ¢ Extensive use of papers for office use was
the crucial problem Use of Gsuit hel ped in reducing the paper work as well as
safe storage of data was facilitated. It also facilitated fast communication. e
Conducti ng concurrent eval uations on paper again | eads to extensive use of
paper work and again it fails to produce accurate and tinely results. Use of
cl ass marker for conducting exam hel ped in reducing the paper work as well as
it helps in producing nore accurate and tinmely results.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

SOCI AL CONTRIBUTION The Institute is fully aware of its responsibility towards
society and it contributes for devel opnent by arrangi ng Shranmunubhav Shibir for
the villagers. Shramanubhav Shibir is one of the distinctive characteristic
prograns at our Institution, in collaboration with Volunteer O ganization
Vanvasi Kal yan Ashram As a part of vision and nmission of the Institute we are
commtted to inpart basic values and building National character anong the
students. Shramanubhav Shi bir provides solutions by storing rain water above
the ground t hrough check dans and al so constructing artificial reservoirs. The
natural ground water recharge in nountain areas is only 10 — 15 percent of the
total precipitation. As a result of the steep terrain, much of the region’s
rainfall flows away and causes soil erosion, |landslides and floods. There is an
acute shortage of drinking water during the sunmer in a majority of triba
villages of Peth Tal uka, Nashik district. The ground water |evel is very
inmportant to retain the soil noisture and to sustain the entire flora and fauna
throughout the year. In this area, the ground water level is sinking alarmngly
fast. As a part of social contribution, our students organize shibir. During
the shibir our students construct a small check damw th the hel p of Engineers
group of Vanvasi Kalyan ashram villages from Lavhalli, Sardarpada, Kelvihir
Ranvi hir and Kal anpada, officials and enpl oyees of forest departnent,
Governnent of Maharashtra. This is the first time ever that the students froma
B-school are taking such efforts for the betternent of tribal people. Institute
organi zes Shramanubhav Shibir in Ranvihir village cluster, Peth Tal uka,
District Nashik since a decade . In the Shibir, students interacted with the
community people and identified the problens they face. W have conducted a
brai nstorm ng session on these problens for the comunity people. The villages
of Ranvihir cluster, Peth taluka, Nashik district, have transformed a conmunity
whi ch used to suffer fromregular droughts. In last 6 years, 15 small check
dans and 10 wel | -constructed dans have been constructed. These tanks are filled
fromrevived springs and used to neet their household water requirenents.
Shramanubhav Shi bir inproves quality and carrying capacity of the ecosystens
i ncluding water in surface bodies, soil profile and arresting degradati on of
natural resources. It also nobilizes the villagers and getting theminterested
and involved in the planning and devel opment processes. It plays major role in
student’s life by connecting the formal classroomto real |ife experience and
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use the comunity as context for learning. The inpact is w de spread over
col | ege student teacher community, forner students of the college and the
entire society at |arge.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

The Institute has planned the following area for future « The institute has

pl anned to work in research and devel opnent area, for this the institute wll
wor k on establishnent of Research Devel opnent Committee. ¢ The institute wanted
to apply for New Research Center of Managenent Science under the Savitribai Phule
Pune University ¢« The Institute wants to make entire W-Fi enabled canpus. ¢ Up-
gradation of existing IT facilities and purchase of equipnment to pronote student
[earning with the best IT environnent. ¢ In the area of digitization, the
Institute will bring nore office automati on to ensure an updated data nanagenent
systemin the Institute. » The Institute also ainms to sincerely address the

i ssues highlighted in the areas of environnental protection, wonen enpower nent
and gender equality. o The Institute will work on organization of workshop,

sem nar and CGuest |ecturers for the students’ holistic devel opnent. ¢ The
Institute planned to organi ze enployability enhancenent training sessions by the
Pl acement cell and increase the placenent percentage. ¢ The Institute is planning
to work on nultidirectional devel opnment of students by deploying quality

i mprovenent strategies in teaching-Ilearning, research, extension related and co-
and extracurricular activities through the IQAC. ¢ The Institute will plan the
research oriented workshop on data analysis and bring the new issue of DM's
Journal of Managenent and Conputer Studies as a research journal publication. e

The Institute will plan to conduct two days residential canp in the tribal area
to understand the problens of rural life and [ earn environnment conservation
initiatives by the |l ocal comunity. ¢ The Institute will pronote the sports

activities such as Yoga, adventure canps, physical exercise etc. related to the
physical fitness of students, faculty and staff.
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